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I. Scope of Work 

Team Members: Ms. Esther Addo, ~ssistant HRD Advisor, REDSO/WCA 
Ms. Marcia V. Ellis, Human Resources Development Specialist, 
LABAT-ANDERSON Incorporated 

Background: Since 1977, USAID has supported the development of human 
resources in Guinea-Bissau through the provision of training to 300 to 400 
individuals in a variety of fields. All types of training--degree, short- and 
long-term nondegree, observation tours, and participation in seminars, 
conferences, and workshops--have been provided in the United States, Portugal, 
Brazil, and other African countries. While documents describing the training 
programs have been developed over the years, an assessment of the training 
programs has never been done. At the request of US~1D/Bissau, through the 
AID/W AFR/TR/EHR, a team was fielded to assess the effectiveness of the 
training program and, based on the assessment of the past experience, make 
recommendations for possible future support to human resources development in 
Guinea-Bissau. 

I. Purpose 

The purpose of the evaluation is to determine the effectiveness of the 
USAID/Bissau training program since its inception in 1977. Any constraints to 
an effective training program will be identified, including any weaknesses in 
the planning process, the identification and selection of trainees, monitoring 
and evaluation of specific training programs, and the followup of and 
assistance to returnees. Participation of trainees in specially targeted 
groups (e.g., women and the private sector) will be examined. 

Based on the assessment of the past experience, recommendations regarding 
possible future USA1D/Bissau-funded human resources development activities in 
Guinea-Bissau will be made. 

11. Questions and Issues to be Addressed 

Has the training program been effective in addressing Guinea- 
Bissau's development constraints? 

Has the training program met goals and objectives set forth in the 
project design documents? 

Has the private sector benefited from the training program? What 
have been the constraints to private sector involvement, if any? 

To what extent have women benefited from the training program over 
the years? What are the constraints, if any, to increased 
involvement of women? 

Have the training resources been equitably spread across other 
traditional barriers--i.e., provincial, tribal, language, or 
religious groupings? 

Have clear selection criteria been established and adhered to? 

Is a mechanism for joint U.S./Government of Guinea-Bissau (GOGB) 
participation in the planning, selection, execution, and evaluation 
process in place? Is it effective? 



What has been the role, experience, and efficacy of any outside 
contractors and implementing agencies in the training program? 

What is the assessment of training institutions and programs selected 
as training locations? 

What is the assessment of the Mission management of the training 
program? Could the program be managed more effectively? 

What is the return rate for participants under the USAID-funded 
program? Describe any problems and recommend solutions. 

What followup activities have taken place for returnees? Has the 
followup program been effective or sufficient? What needs to be done 
and can be realistically achieved? 

What are the current human resources priorities and needs, including 
data? 

What resources are available to address the needs? Where are the 
shortfalls and gaps? 

What makes sense for future USAID support to human resources 
development in Guinea-Bissau? Sectors? Level of training? Project- 
related? General training? Both? 

Ill. Methodology 

The data for this evaluation were collected primarily through interviews and 
the review of existing documentation. A questionnaire utilized in an 
evaluation in another country was modified and administered to returned 
participants and supervisors. The evaluators questioned the participants and 
recorded their responses for consistency in interpretation. 

Prior to departing for Guinea-Bissau, one member of the team met with the 
Guinea-Bissau Project and Desk Officers for a general briefing on the history 
of the A.I.D. program in the country. Meetings with AFR/TR/EHR provided 
clarification on the scope of work and assistance with logistical 
arrangements. The evaluator also met with one of the former A.I.D. 
representatives to Guinea-Bissau. 

In Guinea-Bissau, in addition to the interviews with returned participants and 
supervisors mentioned above, the team made a site visit to the Rice Production 
Project site in Contuboel where three of the four long-term participants 
trained under the project were back from training and continuing their work 
with the Department of Agricultural Research. Government officials involved 
in the USAID/Bissau training program, including the Interministerial Selection 
Committee, were interviewed. Extensive interviews were held with the 
USAID/Bissau staff. The team also met with the new Africare representative to 
Guinea-Bissau. The representative will have responsibility for the Vocational 
Skills Training Project, aimed at the private sector, which is being financed 
by uS~I~/~issau and is in the beginning stages. The team's visit coincided 
with that of one of the representatives from the African-American Institute 
(AAI), who were in-country to participate in the selection of AFGRAD 
participants. The team took advantage of the opportunity to discuss the 
AFGRAD selection process and the past and present participants. 

Upon return to Washington, one team member held meetings with several staff 
members from the Office of International Training (OIT) and discussed the 
evaluation, the retrieval of data on Guinea-Bissau participants, and the 



process for repatriating nonreturnees. Discussions with AFR/TR/EHR centered 
on the Human Resources Development Assistance (HRDA) project and the new 
Africa Training for Leadership and Advanced Skills (ATLAS) project, the 
successor to AFGRAD. The evaluator also met in Washington with 
representatives of two of the contractors involved with Guinean participants, 
the American Language Institute of Georgetown University (ALIGU), which 
provides English language training for many A.1.D.-sponsored participants, and 
the Partners for International Education and Training (PIET), which, under a 
contract with OIT, places and monitors A.1.D.-sponsored participants. One 
full day was spent in New York City with those responsible for the training of 
lusophone Africa participants at the African-American Institute (-1). AAI is 
the contractor handling the placement and monitoring of the largest number of 
Guinea-Bissauans studying in the United States, Portugal, and Brazil under 
A.I.D. sponsorship. The evaluator traveled to California and interviewed four 
participants at California State University, Fresno, and to Sacramento to 
interview one student at the University of California, Davis, campus. 

Lastly, while in Portugal on other official business, the other member of the 
team interviewed eight participants studying at the Instituto de 
Aperfecoamento Tecnico Acelerado (IATA) in Portugal. 

Throughout the exercise several documents were reviewed and are listed in 
Appendix 6 of this report. 

Statistical information compiled in this report, unless otherwise indicated, 
is based on information contained in the participant printout provided by OIT. 
Even though OIT records are incomplete, especially in relation to third 
country training, they are computerized and programmed to provide statistical 
information in almost any category requested. It should be kept in mind 
throughout that the statistics provided, while perhaps inaccurate, are, in 
most cases, reliably illustrative. 



11. Introduction 
One of the key constraints to development in Guinea-Bissau is the scarcity of 
skilled human resources to plan, implement, monitor, and evaluate policy and 
programs. Beginning at independence, the Government of the Republic of 
Guinea-Bissau, utilizing its own resources and those of donors, began to 
address a situation in which no more than 10 university graduates remained in 
the country. Since that time, thousands of Guineans have received further 
education through long-term and short-term technical training programs. Much 
remains to be done in building up a critical mass of trained Guineans who will 
be able to reconstruct the economy. 

Though not a major actor in the area of human resources development in Guinea- 
Bissau, certainly when compared to the Soviet Union and Eastern Bloc nations, 
which in a given year might send out more participants than those trained in 
the overall U.S. assistance program, the U.S. Government, primarily through 
the Agency for International Development has since 1977, provided resources 
aimed at building up a cadre of skilled individuals in priority development 
areas. The first training program, the Development Training Program for 
Portuguese-speaking Africa (DTPSA), trained 163 Guineans at the associates and 
bachelor's levels and of that number placed approximately 95 participants in 
nondegree and technical programs. In the training programs that followed, 
both centrally and bilaterally funded, training at those levels continued. A 
few were trained at the masters and doctoral levels. The participants 
continue to receive their training in institutions in Africa, Portugal, and 
the United States, with a few trainees in Brazil. 

In many ways it has been a successful program, due in very large part to the 
Guinean participants themselves, who although usually at severe disadvantage 
in terms of language and academic preparedness, have worked extremely hard to 
complete their programs and return home and often hold key middle- and upper- 
level positions within the government. They return home with a great sense of 
achievement and are accorded the status of those first few who have attained 
higher education and are in a better position to move the country into a 
better future. 

There have, of course, been some failures that are of great concern to both 
the U.S. and Guinea-Bissau Governments. For example, those who were not able 
to complete their programs and had to be withdrawn for academic and other 
reasons provide opportunities for valuable lessons on who should be selected 
for what types of programs. Inappropriate selections result not only in the 
loss of valuable resources for the GOGB but on the human level often result in 
the loss of self-esteem and dignity for the individual--something that is 
often difficult to recapture. The GOGB and USAID are also concerned about the 
relatively large numbers who have chosen not to return home after completing 
their programs and have remained in Portugal and in the United States. This 
evaluation provides an opportunity to address these issues and will make 
recommendations of ways to minimize these occurrences through more careful 
planning and selection. The issue of English language training is extremely 
important, and though it is outside of and yet related to selection issues, 
accounts to a very large extent for the failures and certainly the 
difficulties participants have in completing their programs in a timely 
fashion in the United States. 

Given the bold and decisive steps the country is taking in terms of economic 
reconstruction, there has probably not been a better time for the United 
States to assess the assistance it has provided to Guinea-Bissau in human 
resources development, identify the strengths and weaknesses in the program, 
and, based on that assessment, take the appropriate and more responsive future 
course of action. Human resources development, not unlike economic 



restructuring, is a long-term, dynamic process. While it is hoped that this 
evaluation will identify some of the major issues in the past and present 
training programs, the idea is to also lay the groundwork for assessments and 
adjustments in the future. 

One major issue for future investigation not addressed as a part of this 
exercise is the cost-effectiveness of the training. That the training 
provided, particularly in the United States, for Guinea-Bissau has been very 
costly in relative terms is quite evident. Training for English proficiency 
alone has taken most participants from 9 months to 1 year. Special tuition 
often became necessary as was the need to take the TOEFL exam several times 
during the course of training. Extensions on programs from inadequate 
academic preparation and sufficient language skills have been required; worse 
still has been the need to withdraw students who, after spending as much as 18 
months of English training, either never make it to their academic programs or 
are forced to withdraw because of their inability to keep up with the pace. 
Time and effort put into repatriating both unsuccessful and successful 
participants can be quantified. 

This evaluation identifies the problems and recommends corrective actions. 
Future evaluations can examine the extent to which corrective actions were 
taken and assess whether or not there is a correlation between better 
selection and lower training costs. 



Ill. Summary of Findings and Recommendations 

Following are the major findings and recommendations of the evaluation team. 

Number of A.I. D.-Sponsored Guinea-Bissauans 

Flndings 

While there are discrepancies in the records of USAID/Bissau, A.I.D./OIT, 
and contractors interviewed on the number of Bissauans trained under 
A.I.D. sponsorship, the evaluation team has concluded that between 300 and 
400 participants (excluding in-country trainees) have benefited from such 
training. Utilizing the data obtained from OIT, 86 percent of the 
training was in the United States and 14 percent took place in third 
countries, including Portugal, Brazil, and other African countries. 
(Under reporting in OIT records is primarily in the area of third country 
training. In a 1988 USAID/Bissau report, third country training accounted 
for about 48 percent of those trained.) Sixty-six percent of those 
trained were at the bachelor's level, 23 percent were placed in associate 
degree programs, and 10 percent were in master's programs. 

Compared to other donors, the United States trains relatively few 
Guineans. Based on 1988 figures provided by officials of the Government 
of Guinea-Bissau (GOGB), 92 percent of the training that year was provided 
by the Soviet Union and the Eastern Bloc, with the United States 
contributing less than 1 percent that particular year. Even during those 
years when the USAID program was larger, training in the Soviet Union and 
Eastern Bloc has been 60 percent and upwards. 

Twelve percent of those trained between 1977 and the present, according to 
OIT' s list, were women. 

Recommendations 

Efforts to compile and consolidate accurate data on A.I.D.'s sponsorship 
of Bissauans should continue and be kept up to date. Correcting and 
updating OIT1s computerized records would probably be the best approach to 
the exercise, with periodic requests to OIT for printouts to suit the 
Mission's particular information needs. OIT is already set up to provide 
such a service to Missions. USAID1s records can then be reconciled with 
those of the GOGB. 

The Planning Process 

Findings 

The GOGB has not assessed its human resources development needs and 
priorities, based on which donors like USAID might plan more effective 
programs to assist in the development of human resources in Guinea- 
Bissau. The need for such an assessment is seen as essential by USAID, 
the GOGB, and other donors. The evaluation team was informed that UNDP is 
planning on doing some type of training needs assessment. 

For long-term degree training, nominations are solicited for candidates to 
study in areas that have been established by USAID. These areas have been 
broadly defined as those fields that are development oriented and 
complement the goals and strategy of the USAID/Bissau program and 



strategy. The priority areas have been identified as agriculture and in 
management-related skill areas. Most, though not all, of the training 
fell under those categories. GOGB priorities are in the areas of 
agriculture, tourism, commerce, mining, human resources management, 
energy, and administration. 

There is currently little rationale for most of the short-term training 
financed by USAID. Requests for short-term training are initiated by 
individual offices within the GOGB. Supervisors and prospective 
candidates hear of different courses taking place and approach USAID for 
funding. Those requests are then screened by the Interministerial 
Selection Committee. 

While no group has yet been identified to represent and coordinate the 
training needs of the private sector, the GOGB opens all opportunities to 
the private sector and advertises scholarships in all media. The new 
Africare project will be able to address the underrepresentation of the 
private sector in training programs financed by USAID. 

Priority must be given to completing some sort of study or assessment that 
will rationalize human resources development activities in Guinea-Bissau. 
The study should look at what has been done to date and the whereabouts of 
those trained. It should identify priority areas and resources available 
and required to address the gaps. To facilitate the planning of USAID- 
sponsored training, the assessment can be sectoral, focusing, for example, 
on needs within the agricultural and private sectors, two of USAID1s 
priorities. 

USAID/Bissau should build into the design of any future major human 
resources development programs a requirement that training be planned and 
justified prior to the disbursement of funds. 

The Selection Process 

Findings 

It is the conclusion of the evaluation team that the selection process has 
been the weakest link in the training program. Most of the problems 
identified related to the nonreturn of participants, academic withdrawals, 
language problems, and inappropriate programs, can be traced to a weakness 
in the selection process. It has been the observation of all those 
receiving participants from Guinea-Bissau that they enter their programs 
already at a severe disadvantage because of problems of language and 
general preparation. Even compared to students from other Portuguese- 
speaking countries, Guinean participants have a more difficult time. 

Selections of older and more mature participants with at least a couple of 
years of work experience and those connected with projects seemed to have 
resulted in the most positive and successful training experience. 

The GOGB has a National Committee, comprised of various government 
ministry representatives and members of the Party and youth organization, 
which meets once a year to match requests for training with resources 
available from all donor sources. Prior to the establishment of the 
Interministerial Selection Committee, USAID participants were selected 
through that mechanism. 



In April 1989 an Interministerial Selection Committee was established 
"...to ensure that all participants are selected in an equitable and 
appropriate manner in order to carry out the development goals of the 
Governments of Guinea-Bissau and the United States." The Committee is 
chaired by the Ministry of Plan and is comprised of another representative 
from the Ministry of Plan, the Ministry of National Cooperation, the 
Ministry of National Education, and USAID. There is a seat on the 
committee for a representative from the private sector but that individual 
has not yet been identified. 

It is the definite feeling of all parties interviewed that the creation of 
the Committee is a very positive step forward. The GOGB officials have 
indicated that they would like to replicate the mechanism in other donor- 
supported activities. The Committee takes its role seriously and has met 
several times since its creation. Training criteria combine the GOGB 
criteria with that of USAID. Efforts are made to adhere to the criteria. 

According to the GOGB, there is no discrimination in the selection of 
candidates for training based on sex. Both the GOGB and USAID would like 
to increase the participation of women in the training program. 

Now that the Committee has been established and the benefits of having 
such a mechanism are appreciated across the board, consideration should be 
given to broadening the mandate of the Committee to include other training 
issues. The Committee should agree to meet at least quarterly to receive 
a report from USAID on the status of those in training, any issues the 
Committee should act on, the completion dates and expected return dates, 
reports on recent returnees, their deployment and employment status, and 
periodic updates on the followup of older returnees. Matters related to 
planning and selection will also be on the agenda. The idea is that 
training will be seen as a process that goes beyond selection to concerns 
about utilization, motivation, conditions of service, and planning. 

Secondly, and of extreme importance, someone on the Committee should be 
designated as the official Secretariat and have the responsibility for 
recording the deliberations of all meetings in the form of minutes and 
distributing the minutes to all committee members and to the official 
files not more than 1 week following the meeting. The Committee has been 
convened and agreed on in an official manner and is a decision-making 
body. The deliberations should be recorded officially and should be a 
part of the official record for future evaluators and auditors. 

Advertising for and screening of participants should be improved to ensure 
that the best possible candidates are being selected. Announcements of 
training opportunities should be widely advertised and mechanisms should 
be established for careful and thorough screening of candidates. 

Additional efforts should be made to ensure that eligible women are 
encouraged to apply for training and that any constraints to increased 
participation on the part of women be continually addressed. 
Participation in in-country programs and short-term training should be 
encouraged, especially where academic programs are not feasible. 



Appropriateness of Fields, Training Location and Duration, and Levels of 
Study 

From the interviews conducted, it appears that most of the students 
received what they expected in their training and had little difficulty in 
either being placed in jobs upon their return or resuming their previous 
employment and utilizing their skills. There were some instances of 
students training in areas unrelated to their current employment because 
they were either offered the training opportunities by other ministries or 
departments or were matched with available opportunities. A tighter 
planning and selection process would eliminate these occurrences. 

The training received in the United States, Portugal, Brazil, or other 
African countries was all seen generally as beneficial and of high 
quality. 

The vast majority of the students (66 percent) received B.Sc. degrees with 
another 23 percent obtaining A.A. degrees, 10 percent in master's programs 
and 1 percent in Ph.D. programs. Limited in-country training has also 
been provided. While seen as useful in terms of building up the human 
resources base in Guinea-Bissau, the A.A. and B.Sc. degrees were 
recognized as being very general and limiting, with, in many cases, 
minimal opportunity for skills utilization on the job upon completion. 

Observation tours, short-term training when properly planned, and in- 
country training were seen as having more direct and immediate benefits by 
both participants and supervisors. 

Project-related academic training appears to have been more effective than 
the general training programs. The rate of return for project training is 
said to be 100 percent (though the team was unable to substantiate this 
due to the lack of data) and the level of job satisfaction and enthusiasm 
seem to be higher. This can be reliably attributed to very clear 
definitions of the employment position, more clearly directed training, 
definite utilization upon return, and other resources available through 
the project to support the training received (e.g., technicians, 
materials, equipment, vehicles, houses, etc.). 

There was across-the-board recognition of the benefit of in-country 
training though very little has been done to date under the USAID 
programs. 

Recommendations 

The United States comparative advantage for students from countries like 
Guinea-Bissau is not in undergraduate training. USAID should limit future 
B.Sc. training to individuals connected with projects and other very 
specific and justifiable cases, such as those mature and experienced 
individuals primarily in the agriculture sector. Students requiring 
technical skills should be placed in programs in Portugal or countries 
whose systems allow for focused technical first degrees rather than the 
United States where the B.Sc. is a more general degree. 

Short-term technical training should be more carefully planned and 
selected to enhance job performance and complement B.Sc. training. USAID, 
or designated contractors, will have to play a more active role in 
planning and identifying short-term training. It should be kept in mind 
and stressed to candidates that short-term training programs are usually 



very intensive. They are, therefore, not appropriate and will hold little 
meaning for participants with limited English skills. 

M.Sc. degree training should now be considered for those who have 
completed their first degree, have been home and working for at least 2 
years, require more research and specific job-related skills, and hold key 
positions in the economy in areas consistent with USAID strategy and GOGB 
priorities. Among the returnees from first degree training in the U.S., 
there is a growing pool of qualified, tried, and tested participants with 
strong English capability who would qualify for this level of training. 

The use of carefully planned observation tours should be increased for 
high-level officials needing to address specific problems or USAID- 
supported policy directions (such as exposure to the private sector, 
privatization, cooperatives, revenue generation, and credit facilities). 

More emphasis should be placed on in-country training because many times 
training needs can best be met through such programs and more people can 
be reached at one time. In addition to the work that Africare will be 
doing in its project, mechanisms should be identified for the planning and 
execution of in-country programs. Local training institutions, third 
country institutions such as IATA in Portugal, and appropriate returned 
participants could be utilized in developing these programs. Central 
mechanisms, such as a buy-in to HRDA through A.I.D. might also be 
available and should be explored. 

English Language Training 

Findings 

In addition to selection, English language training is the other key 
constraint and weak link in the training process. Information provided by 
the American Language Institute at Georgetown University (ALIGU) indicated 
that more than 70 percent of the participants in their program from 
Guinea-Bissau experienced severe difficulty in learning English. Ninety 
percent were determined to be unprepared to enter their academic programs 
at the end of their English training. ALIGU and other English language 
centers in the United States were established to help students brush up on 
their English skills rather than to teach English from scratch. Guinea- 
Bissau students at ALIGU stood out in the memory of the staff because of 
the extreme difficulties they faced with learning English. 

There is a strong desire on the part of Bissauans to become proficient in 
English in addition to French and Portuguese. A lot of the technical 
material that they receive and desire is in English and they are 
increasingly feeling the need to be able to communicate in English to 
enhance their own development potential. There is currently very little 
English language training going on in the country and what there is, is 
not very effective. Students who go to the United States for training 
often leave with little to no English skills. 

Most students who completed ~nglish training felt that less than 6 months 
in intensive language put a tremendous amount of pressure on them to learn 
the language and is probably unrealistic. Even 1 year appeared to have 
been insufficient for English language proficiency. 

ALIGU was felt by almost all to be a program of very high quality about 
which there were no complaints. Students felt they learned English faster 
when they were forced to speak it and were not with a lot of their 
compatriots. 



Those students who could not gain proficiency in English fast enough were 
successful when transferred to a Portuguese-speaking country. 

Those returnees who mastered ~nglish lamented that they were losing their 
hard-won skills once they returned home because they had no access to 
English materials and little access to English speakers. 

Recommendatlons 

If USAID continues to train Bissauans in the United States, some facility 
for English language training should be established in Guinea-Bissau. 
Those going to the United States for training would utilize the facility 
to achieve a level of proficiency before departing (at least a 450 TOEFL 
score, preferably a 500) and those returning with English skills could 
have access to reading materials and English speakers in order to maintain 
their proficiency. Peace Corps may be able to assist with such a center, 
projects could contract out for English training for their participants, 
or it could be made a component of any future human resources development 
program. Alternatively, all projects could contribute funds to the 
establishment of a center. The center should be designed for 
sustainability; ALIGU and other English language centers could assist with 
the design of the center. 

Participants should be carefully screened to assess their suitability for 
United States training. Potential success in a training program and 
success at learning English and adapting to the culture of the United 
States do not always go hand in hand. Portugal or Brazil may be better 
suited for many a bright candidate. As much as is possible, this should 
be determined during the selection process. 

Except for observation tours, where the participants can travel with a 
French, or Portuguese-speaking escort, short-term training in the United 
States for those with little or no English should not be offered. 

Return of Participants 
Flndlngs 

The GOGB is very concerned about the large number of nonreturnees, which 
according to their record on all training, runs as high as 50 percent. 
Figures from the African-American Institute, the contractor which handled 
most of the Guinean participants, show that the nonreturn rate under one 
project was 28 percent, with a 10 percent nonreturn rate under the largest 
training project. (That same project had a 12 percent withdrawal rate of 
participants whose training was terminated for academic or health 
reasons. ) 

Recommendatlons 

US~1D/Bissau should draft a letter from the U.S. Ambassador to Guinea- 
Bissau to the Minister of Foreign Affairs, explaining the problem of 
nonreturn and requesting the assistance and cooperation of the GOGB 
Mission in New York in repatriating participants. The aims of the 
training program and the policy regarding return to the home country 
following training should be explained. 



Management of the Training Program by USAlD and Contractors 

Findings 

The management of the training program by USAID has been in a state of 
transition for the past year and a half owing to the turnover in staff, 
the fits and starts in the USAID program in Guinea-Bissau, and the 
difficulty in finding suitable staff. During much of the period of 
transition, records have not been adequately kept and some files have been 
sent to Washington. When the present Director came, she suspended all 
training pending the development of a more rational and equitable approach 
to training selection. 

Given the staffing and resources constraints, the history of the 
USAID/Bissau program, the difficult environment under which the staff 
works, the cumbersome process of getting funds and airline reservations, 
and the communication constraints both in language and facilities 
available, the USAID/Bissau staff have performed admirably well in 
administering the training program over the years. The present staff has 
extremely limited absorptive capacity for future programs. 

There is no Portuguese-speaking proficiency in the current training staff. 
There is French-speaking, which facilitates communication with some of the 
government officials, but many of the participants, including some that 
were interviewed for this evaluation, only speak Portuguese and criolo. 
This has impacted, for example, on orientation, since written orientation 
materials are in English; a clear understanding, in some cases, of 
training being requested; and a more accurate assessment of participants1 
abilities. 

The GOGB looks to and is responsive to USAID leadership on the 
Interministerial Selection Committee. The success of the Committee will 
depend on the continued leadership and active participation of the USAID 
Training Officer. 

Time and language constraints will continue to confine the work of the 
Training Officer to mostly the administration of the training program. 

No composite and accurate record of persons trained under USAID 
sponsorship is available in the USAID/Bissau office. 

Suggested lead times in processing training have not been adhered to for 
the most part. 

The African-American Institute (AAI) has handled the training of the 
majority of A.I.D. participants (48 percent), followed by the U.S. 
Department of Agriculture. By almost all accounts, the African-American 
Institute and Partners (PIET) have managed the program in an effective 
manner. USDA was considered to be a weak contractor and has now been 
eliminated as one of OIT1s contractors. 

Recommendations 

Current plans to turn the training program over to the new Assistant 
Training Officer should proceed in a gradual manner. Having no French or 
Portuguese speaking capability seriously constrains her effectiveness in 
the job. USAID/Bissauls support of her Portuguese class is applauded and 
essential. She obviously has the interest and the capability to do the 
job but will require about a year to become proficient. 



While in training as the B raining Officer, the incumbent should 
participate in all training matters, attend the next training workshop 
sponsored by OIT, and visit training sites, including project sites. 

Since current training staff are based in Guinea-Bissau in temporary 
status, efforts to identify a Guinean Training Officer, either in-house or 
outside should be continual. It is always advantageous to have that 
position held by a national of the country for ease of access and 
language, knowledge of the culture and environment, knowledge of the 
educational system first hand, and for the sake of continuity so strongly 
required in the area of human resources development. 

USAID/Bissau should give priority to developing and maintaining an 
accurate listing of participants for tracking, monitoring, and followup 
purposes. Someone should either be hired locally through local currency 
to undertake the assignment under the direction of the Training Officer 
and with her participation or assistance should be requested from outside, 
The evaluation team will explore with the Africa Bureau and OIT possible 
mechanisms for funding this essential undertaking. 

Some type of gathering for the returned participants should be planned 
yearly or at least every other year, to bring participants together. More 
efforts should be made to contact returnees immediately upon return from 
training if they do not come to the USAID offices. The Training Officer 
should make sure that those eligible have been enrolled in professional 
societies and are receiving their journals. 

The Training Officer should become actively involved in the new Africare 
project and all other project-related training. 

Orientation materials in Portuguese or criolo, if possible, or French 
should be prepared or obtained to provide those participants unable to 
understand those materials written in English a better orientation to 
their training programs and locations of training. OIT and A A I  have 
indicated their willingness to assist in securing or developing the 
material, upon Mission request. Audiotaped information in Portuguese or 
criolo could be developed at low cost. Utilizing one or two returned 
participants for this could be very effective. 



IV. Brief Description of A.1.D.-Funded Training in 
Guinea-Bissau from 1975 to Present 

The U.S. Agency for International Development (USAID) has been funding 
training programs since 1975 through regional, centrally funded, and bilateral 
projects. Centrally funded training was provided through (a) the Development 
Training Program for Portuguese-speaking Africa (DTPSA); (b) the Development 
Education for Portuguese-speaking Africa (DEPSA) project; (c) the African 
Manpower Development Project (AMDP), (d) the African Graduate Fellowship 
Program (AFGRAD); (e) the Grasshopper/Locust Emergency Assistance; and (f) the 
Family Health Initiatives I1 (FHI 11) project. 

Project-related training was funded under the (a) Agriculture Development 
Project (657-0002); (b) the Food Crop Protection Project I1 and I11 (657- 
0007, and 657-0012); (c) the Rice Production Project (657-0009); the South 
Coast Agricultural Development Project (657-0010); and the Technical Skills 
Training Project (657-0011). 

A total of approximately 300 to 400 Bissauans received training through long- 
term academic programs, short-term technical training, and observation tours 
in the U.S. and third countries. Approximately 100 Guineans have participated 
in in-country seminars and workshops. The largest number of Guineans (60 
percent in 1980 and 92 percent in 1988) train in the Soviet Union and Eastern 
Bloc. 

A. Centrally Funded Training 

1. The Development Tralnlng Program for Portuguese-speaking Africa (DTPSA) 

This project began in 1975 and provided training to 169 Bissauans. Thirteen 
percent were women. The objective of the project was to provide priority 
development-related postsecondary education and training in African and 
American institutions for Portuguese-speaking Africans. As stated above, this 
program was centrally funded; however, the Mission participated in the 
selection and processing of participants. Selection was done through an 
interministerial committee chaired by the Ministry of Education. 

Quite a number of participants selected for training under the first wave did 
not have the appropriate educational background for the fields of training 
chosen and required extensions in order to complete their programs. In some 
cases, participants had to be repatriated or sent to Portugal in order to 
complete their training programs. At the request of the Government, a number 
of specially-tailored nondegree programs were developed for participants from 
the GOGB Ministry of Fisheries. All 22 participants had great difficulty in 
pursuing their programs. The University of Rhode Island was consequently 
invited to develop a special program to accommodate the needs of the Guineans. 
Among the 22 participants were 2 CESSNA pilots who completed their training 
and returned to Bissau in 1980. Five participants withdrew from the program 
for academic reasons; 1 was repatriated for health reasons; and 14 completed 
their training and returned to Bissau. 

Given the academic and language problems of the Bissauan participants, the 
GOGB requested third country training in Africa, Portugal, and Brazil. Sixty- 
eight percent of the training, took place in Africa, Portugal, and Brazil. 
The Government of Guinea-Bissau perceived training in Africa not only as a way 
to provide technical skills to the participants but also to help them develop 
long-term ties within Africa that could be useful in future trade and other 
cooperation agreements. Preference was for French language and subsequent 
training in francophone Africa. Participants selected for training in 



francophone Africa received intensive language training from the University of 
Dakar and the Ghana Institute of Languages. A total of 16 Bissauans received 
training from Nigeria, Mali, Togo, Senegal, and Tunisia. 

Between fiscal year 1978 and fiscal year 1980 about 97 participants were in 
teacher training programs and long-term internships (more than 1 year) in 
Portugal. Three participants were placed in programs in Brazil. One USAID 
training report shows that 90 percent of all participants trained have been 
repatriated. 

2. The African Manpower Development Project II (AMDP) (698-0433) 

This project was the successor of the DTPSA project. It provided $840,000 
between fiscal year 1985 and fiscal year 1987 for long- and short-term 
training in'the United States and third countries and also in-country 
training. 

Three participants were nominated for academic training at the undergraduate 
level in the U.S. in agronomy, rural sociology, and business administration. 
The participant who studied agronomy performed well, while the other two were 
not able to meet the language requirements to enter the university. One was 
repatriated and the other was sent to Portugal to attend a 1-year nonacademic 
program. Funds were provided under this project to enable a fourth person, 
project-funded, to complete his B.S. training. Another participant sponsored 
for a nonacademic program in journalism had to be terminated due to the 
unacceptable behavior with his professors. Fourteen participants received 
short-term training of 1 to 2 months duration in the United States. Training 
was in fields such as dairy processing, fisheries, telecommunications, and 
computer programming. 

Two long-term participants received training in third countries in rural 
extension and medicine. Four received long-term nonacademic training in 
administration, accounting, engineering, and general surgery, and 15 attended 
short programs in agriculture, health, livestock, and the private sector in 
third countries. 

Three in-country seminars were funded under this project. The first was a 10- 
day forestry seminar for 25 forestry guards conducted with the cooperation of 
the Portuguese technical assistance program; the second was a 3-day food 
preservation seminar provided by Tuskegee University for agricultural 
extensionists of the Ministry of Agriculture's Agricultural Research and 
Development Program (DEPA). Twenty-one extensionists, of which nineteen were 
women, attended this seminar. The third seminar was a 1-week seminar which 
provided repair and maintenance training for 15 mechanics working at the 
National Crop Protection Center. 

The AMDP project thus provided training for a total of 100 participants from 
Guinea-Bissau. 

3. The Afrlcan Graduate Fellowship Program (AFGRAD) 111 (698-0455) 

The goal of the AFGRAD project is to strengthen the capacity of public and 
private institutions in Africa to achieve development objectives. Although 
the AFGRAD program generally provides training at the graduate level, Guinea- 
Bissau, with no national degree granting university in the country, is one of 
the few countries allowed to do undergraduate training under the project. 
AFGRAD 11, through its undergraduate component, DEPSA, trained 18 Guineans at 
the associate and bachelor's levels. Five of the 18 withdrew for personal and 
academic reasons. The AFGRAD I11 (AFDEP) project, which should have ended in 
1989, has been extended for 1 year; therefore over the 6-year life of the 



p r o j e c t ,  U S A I D / B ~ ~ ~ ~ U  w i l l  have t r a i n e d  18 Guineans a t  t h e  gradua te  and 
undergraduate  l e v e l s  ( t h e  l a s t  i n t a k e  of t h r e e  p a r t i c i p a n t s  w i l l  be  s e l e c t e d  
i n  November 1989) .  

4. The Technical Skills Trainlng Project 

The purpose of t h i s  p r o j e c t  i s  t o  a s s i s t  t h e  GOGB i n  a t t r a c t i n g  i n t e r n a t i o n a l  
resources  f o r  a g r o i n d u s t r i a l  p r i v a t e  s e c t o r  investments  through t e c h n i c a l  
a s s i s t a n c e  and t r a i n i n g  i n  e n t e r p r i s e  management f o r  p u b l i c  and p r i v a t e  s e c t o r  
managers. Tra in ing  provided under t h i s  p r o j e c t  i s  mainly in-country t r a i n i n g .  
About 34 bus iness  managers and management a s s i s t a n t s  have rece ived  t r a i n i n g  
under t h i s  p r o j e c t .  One p a r t i c i p a n t  rece ived  t r a i n i n g  i n  t each ing  techniques  
from t h e  United S t a t e s  and f o u r  were s e n t  t o  Por tuga l  f o r  account ing and 
s e c r e t a r i a l  t r a i n i n g  a s  w e l l  a s  Engl ish and Portuguese language t r a i n i n g .  A 
t o t a l  of 39 p a r t i c i p a n t s  have s o  f a r  been t r a i n e d  under t h i s  p r o j e c t .  

5. Family Health lnitlatlves 11 (698-0462) 

The purpose of t h e  p r o j e c t  was t o  a s s i s t  t h e  Minis t ry  of Health t o  expand 
fami ly  planning s e r v i c e s  t o  t h e  e i g h t  r eg iona l  c e n t e r s .  Four s en io r - l eve l  
Minis t ry  of Heal th  employees rece ived  shor t - te rm t r a i n i n g  i n  B r a z i l  and e i g h t  
o t h e r s  were programmed t o  p a r t i c i p a t e  i n  JHPIEGO o r  s i m i l a r  courses .  This  
p r o j e c t  concluded i n  December 30, 1988 and provided only $15,000 f o r  t h e s e  
t h i rd -coun t ry  a c t i v i t i e s .  In-country t r a i n i n g  a c t i v i t i e s  were t o  be performed 
under an IQC, bu t  t h e  c o n t r a c t o r  was unable t o  perform s e r v i c e s  p r i o r  t o  t h e  
p r o j e c t ' s  completion. To ta l  p r o j e c t  va lue  was $100,000. 

6. Grasshopper/Locust Emergency Assistance (698-0517) 

This  p r o j e c t  has  provided shor t - te rm t h i r d  country t r a i n i n g  t o  members of t h e  
Nat iona l  Crop P r o t e c t i o n  Serv ice  t o  observe grasshopper  and l o c u s t  c o n t r o l  
programs i n  o t h e r  c o u n t r i e s .  Four p a r t i c i p a n t s  have bene f i t ed  from t h i s  
program. 

B. Bilateral Project-Funded Tralnlng 

1. The South Coast Agricultural Development Project (SCAD) (657-0010) 

The purpose of t h i s  p r o j e c t  i s  t o  b u i l d  an i n s t i t u t i o n  capable  of planning,  
des ign ing ,  cons t ruc t ing ,  and ope ra t i ng  smal l - sca le  r i c e  product ion farming 
systems. This  p r o j e c t  provided l i m i t e d  p a r t i c i p a n t  t r a i n i n g ,  a s  t h e  
Agr i cu l tu re  Development p r o j e c t  t h a t  preceded it provided long-term degree and 
nondegree t r a i n i n g  f o r  Bissauans who were expected t o  r e t u r n  and work on t h e  
SCAD p r o j e c t .  The SCAD p r o j e c t  provided long-term t r a i n i n g  f o r  f o u r  
p a r t i c i p a n t s  i n  t h e  United S t a t e s  ( t h r e e  have r e tu rned  and a r e  c u r r e n t l y  
employed on t h e  p r o j e c t ;  one i s  s t i l l  i n  t r a i n i n g ) ,  nonacademic t r a i n i n g  i n  
t h i r d  c o u n t r i e s  f o r  f o u r  p a r t i c i p a n t s ,  and two observa t ion  t o u r s .  

2. The Food Crop Protection Project (657-0012) 

The p r o j e c t  endeavors t o  s t r eng then  t h e  Nat ional  Crop P ro t ec t i on  Se rv i ce ' s  
c a p a b i l i t y  t o  develop and d i r e c t  a  c rop  p r o t e c t i o n  program us ing  i n t e g r a t e d  
p e s t  management s t r a t e g i e s .  The p r o j e c t  has  funded 5 p a r t i c i p a n t s  f o r  long- 
term t r a i n i n g  i n  t h e  United S t a t e s  and 10 s e n i o r  s t a f f  f o r  shor t - te rm 
t e c h n i c a l  t r a i n i n g  t o  enable  them t o  acqu i r e  t h e  s k i l l s  needed f o r  t h e i r  jobs.  



3. The Rlce Productlon Project (657-0009) 

The project's objective was to help small farm families in the Contuboel 
region to increase their production of rice and other grains. The project 
provided long-term training for four Guinean project counterparts and 
specialized short-term training for 13 participants. Three have returned and 
are currently employed by the project. The status of the fourth is unknown. 
The project concluded on September 1987. 
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V. Evaluation Findings and Recommendations 

A. Number of A.1.D.-Sponsored Guinea-Bissauans 

Efforts to ascertain the exact numbers of Guineans trained under A.Z.D. 
funding were not entirely successful. Within A.I.D., the USAID/Bissau Mission 
and the Office of International   raining (OIT) have responsibility for 
maintaining a current listing of Guineans trained and each have begun to 
compile and update the information. OIT has computerized records of A.1.D.- 
sponsored Guineans and depends on USAID/Bissau and contractors to submit the 
data on participants for input into their computerized files. The extent to 
which third country training data are included in OIT1s list depends entirely 
on the information being provided by the Mission. The capability of the OIT 
system is quite impressive and could be extremely useful to the Mission if it 
is updated regularly and requested. The listing on Guinea-Bissau participants 
provided by OIT is attached to this report as Appendix 2. 

USAID/Bissau has begun in the last 2 to 3 years to compile listings of 
participants trained, though there is not yet one composite list or 
compilation of all those Guineans trained since 1977. This seriously 
constrains effective monitoring, evaluation, and followup of USAIDrs 
assistance to human resources development in Guinea-Bissau. The Government of 
Guinea-Bissau (GOGB) has its own records of USAID-sponsored training, which 
have not been reconciled with USAID1s records. Figures provided to the 
evaluation team were for U.S. long-term and short-term training since 1973. 
It was not clear whether the GOGB maintains records of U.S. third country 
training, which accounts for a significant portion of all U.S.-sponsored 
training. 

All contractors interviewed appeared to keep very accurate records of 
participants for whom they are responsible. Their lists are computerized and 
available to the USAID/Bissau upon request. The African-American Institute 
indicated that they provide the information to the Mission as a matter of 
course. 

While discrepancies exist in the records of all the parties involved in the 
training program, an examination of the records provided led the evaluation 
team to reliably conclude that between 300 and 400 Guineans have benefited 
from short- and long-term training in the United States and third countries 
since the inception of the program. The evaluation team's own count totaled 
282 participants. (In-country training figures are not included.) Statistics 
on the type of training provided differ depending on whose data one reviews. 
Utilizing OIT1s data, 86 percent of the training took place in the United 
States and 14 percent took place in third countries. Their data also show 66 
percent at the bachelors degree level, 23 percent at the associates degree 
level, and 10 percent at the masters level. However, information obtained 
from a 1988 report by USA1~/~issau, which includes records on third country 
training, show 48 percent third country training, which is probably a more 
accurate percentage. The GOGB's figures for U.S. training would be 44 percent 
of all training recorded, which would leave 56 percent in third country 
training, which, while not matching USAID figures, is closer than that of OIT. 
Once third country figures are fed into OITrs system, the statistics should 
change and become closer to USAID1s and the GOGB's figures. A two-week effort 
on the part of someone could easily result in a near-accurate, if not totally 
accurate, compilation. 

OIT and USAID1s lists show 12 percent and 13 percent women trained, 
respectively, under the program. It is not a bad showing compared to some 
other countries and more importantly to the pool of women candidates available 



for training. The percentage could and should increase through a more 
agressive and creative program on the part of USAID and the GOGB, who 
indicated their desire to match the number of women trained with the policy, 
which in theory, does not discriminate against women when it comes to 
training. 

The private sector has not yet benefited directly from USAID-sponsored 
training. While there is the desire on the part of both governments to 
address private sector needs, until recently there was no mechanism in place 
to do so. With the approval of the Interministerial Selection Committee, on 
which there is a seat for a private sector representative (not yet 
identified), and the approval of the new Africare Vocational Skills Training 
Project which will target its assistance to skills training for the private 
sector, efforts to seriously address the sector are beginning. 

Recomrnendatlons 

Efforts to compile and consolidate accurate data on A.I.D.'s sponsorship 
of Bissauans should continue and be kept up to date. Correcting and 
updating OIT1s computerized records would probably be the best approach to 
the exercise, with periodic requests to OIT for printouts to suit the 
Mission's particular information needs. OIT is already set up to provide 
such a service to Missions. USAID1s records can then be reconciled with 
those of the GOGB. 

6. The Planning Process 

By all accounts, including that of the GOGB, there has been no assessment of 
human resources needs and priorities, based upon which donors, including 
USAID, might plan more effective programs that address in a more rational 
fashion those priorities identified. This constraint to the design of 
appropriate programs has been identified many times by government officials 
and donors alike. To date, little has been done to address it in a more 
active fashion, though we were told that the United Nations Development 
Program (UNDP) is working on a human resources study. 

Almost all involved in the training process admitted that fields and courses 
are selected arbitrarily based on areas identified, though not specified nor 
quantified, in GOGB and USAID planning and strategy documents. Little has 
been done to specify sectoral resources or needs. USAID has identified 
agriculture- and management-related skill areas, which are consistent with 
GOGB priorities, as the areas in which it will target its training assistance. 
Whether it is targetting the right positions and training programs within the 
sectors has not been assessed and cannot be reliably assessed until a plan 
outlining needs and resource gaps has been formulated. 

For long-term training, nominations are solicited for candidates to study in 
the areas identified. Candidates submitted have sometimes come straight out 
of high school or have been force-fitted into the categories, without any 
indication of interest in or commitment to the particular field selected, or 
more importantly, in terms of planning, an indication of how and where the 
individual will be utilized upon completion of training. 

Short-term training proceeds in an even less rational fashion. Here, the 
requests are primarily initiated by individuals within the GOGB based upon 
courses, seminars, or workshops that they hear about or learn about from 
brochures or announcements. Outside of project training, little has been done 
to critically assess short-term training needs, though it has accounted for a 
substantial amount of USAID-financed training (57 percent). Contractors such 
as the Partners for International Education and Training (PIET), in addition 



to placing and monitoring short-term participants, can also participate in 
needs assessments for planning purposes. 

Recommendations 

Priority must be given to completing some sort of study or assessment that 
will rationalize human resources development activities in Guinea-Bissau. 
The study should look at what has been done to date and the whereabouts of 
those trained. It should identify priority areas and resources available 
or required to address the gaps. To facilitate the planning of USAID- 
sponsored training, the assessment can be sectoral, for example, focusing 
on needs within the agricultural and private sectors, two of USAID1s 
priorities. 

USAID/Bissau should build a requirement that training be planned and 
justified prior to the disbursement of funds into the design of any future 
major human resources development programs. 

C. The Selection Process 

It is the conclusion of the evaluation team that the process for selecting 
candidates for training is one of the weakest links in the training program. 
Until very recently, there was no process in place to ensure that the most 
appropriate and qualified candidates were solicited or selected for training. 
The process employed over the years was arbitrary, subjective, and sometimes 
political. Most of the problems identified related to nonreturn of 
participants, academic withdrawals and extensions, language problems, 
inappropriate programs, unrealistic expectations, can be traced to a weakness 
in the selection process, which flows from the planning process. 

In the early years of the training program, particularly under the Development 
Training Program for Portuguese-speaking Africa (DTPSA), candidates were 
young, just out of high school or National Service, with little to no work 
experience or experience outside of Guinea-Bissau. Most only spoke Portuguese 
or criolo. Many were academically weak. A national committee, comprised of 
government officials and representatives from the Party and youth 
organizations, met once a year to match requests for training with resources 
available from all donor sources, including USAID. 

In January 1989, the then-new A.I.D. Representative, concerned by what 
appeared to be an arbitrary approach to the selection of participants, 
initiated discussions and in February drafted and submitted to the GOGB a 
proposal for a joint USAID/GOGB Selection Committee. Selection criteria for 
all USAID-sponsored training, based on a Mission Order developed with the 
assistance of REDSO/WCA at the request of the Mission also was proposed. Any 
new training was put on hold pending the establishment of the Committee. In 
April, following minor revisions of USAID1s submission, the GOGB approved the 
proposal and the Interministerial Selection Committee was established. It has 
been meeting regularly since that time. The meetings are not officially 
recorded, though there are some notes in USAID files on some of the 
deliberations. 

The Committee has six representatives from the following offices: 

1. Chief of Studies' Cabinet in the Ministry of Plan (Chair) 

2. Chief of the HRD Department in the Ministry of Plan 

3. Director, Secretariat of State for International Cooperation 



4. Chief, HRD Department in the Ministry of National Education 

5. USAID Representative 

6. Private Sector Representative 

The Committee's purpose is to implement USAIDJs training program. Its 
functions are as follows: 

1. Review and publicize all training opportunities presented to it by 
USAID. 

2. Review all completed dossiers of all candidates presented for each 
training activity to be funded by USAID. Candidates names may be 
submitted either through the Ministry of Education or through USAID. 

3. On the basis of their review, select candidates and alternates for 
each training activity. 

4. Present names and completed dossiers of candidates to USAID or its 
designee for approval. 

5. Review and approve, in general, all in-country seminars. 

A comprehensive set of "Procedures for the Selection of USAID Participants" 
was developed and is attached to this document as Appendix 5. Included are 
criteria for selection for long- and short-term training inside and outside 
the country. USAID1s selection criteria require: 

1. Guinea-Bissau citizenship 

2. Fifteen to twenty years of active service remaining after training 

3. Strong academic credentials 

4. TOEFL score of 500 or above 

5. Sufficient maturity for proper representation abroad 

6. Good health as certified by physician recognized by USAID 

7. No USAID-funded training in previous 3 years 

The GOGB1s own criteria require, in addition, that priority be given to those 
who fought in the war of liberation, those with government experience, and 
those who have served the Party. 

The GOGB, USAID, and contractors all feel that the creation of the Committee 
has been a positive step forward. The meetings are taken seriously by all 
participants and attempts are made to adhere to most of the criteria. The 
utility of such a Committee is so recognized by the GOGB that some officials 
indicated that they would like to replicate the model with other donors. The 
requirement of strong academic credentials is not clearly defined and still 
leaves room for interpretation and flexibility. The criterion of a TOEFL 
score of 500 or above is not adhered to at all. Because there is no English 
Language Center in Guinea-Bissau, most participants leave the country with 
almost no English language capability. No screening of participants is done 
to determine suitability for training in an English-speaking country rather 
than in Portugal or through an in-country program. 



It is also clear that opportunities for scholarships are not advertised as 
widely as possible. This became very clear during the AFGRAD selections that 
were in process during the time of this evaluation. The decision had been 
made not to advertise broadly in all media for fear of the Committee being 
inundated with applications for only three training slots. While the team 
appreciates the time required to screen a large number of applications, it is 
the experience of the team and AAI that it is better to start with a larger 
pool and screen down than to begin with a smaller pool. What often happens in 
the latter instance is that what remains are not always the very best and most 
appropriate candidates. 

The selection of candidates for project-related training appears to have been 
more successful than the general scholarship participants. The repatriation 
rate is 100 percent by all available indications. Candidates for project 
training are selected to fulfill certain specific human resources gaps within 
institutions that are involved in the particular project. The candidate 
departs knowing that his or her training is directly tied to the specific 
responsibility, that he or she will be definitely utilized upon return, and 
that there will be resources available through the project to support the 
training received, such as technicians, materials, equipment, vehicles, 
houses, and a relationship with the USAID Mission personnel. 

The need to make adjustments regarding selection would become a priority to 
the Committee if its mandate were not limited to selection. A more effective 
Committee would address other training issues, such as utilization, 
motivation, conditions of service, and the planning process. Status reports 
on those in training, expected completion dates, and follow-up on returnees 
would be of interest to the Committee should it expanded its mandate. 

USAID plays a very key role on the Committee. Though the GOGB first proposed 
that the USAID role be one of an observer, it is clear that the Committee 
looks to the USAID representative for guidance and leadership. With the 
Committee mmberst desire for an effective training program, illustrated by 
the seriousness that characterizes their involvement, and USAIDts continuing 
critical assessment of their training assistance, it appears that a proposal 
to make the Committee stronger would be supported. 

Even before the establishment of the Committee, Contractors had noticed a more 
mature and experienced candidate than in the early years and a higher success 
and repatriation rate. While English language and academic preparation 
continue to be reflected in the difficulties Guinean students face, their 
maturity seems to translate into more diligence and seriousness. 

Recomrnendatlons 

Now that the Committee has been established and the benefits of having 
such a mechanism are appreciated across the board, consideration should be 
given to broadening the mandate of the Committee to include other training 
issues. The Committee should agree to meet at least quarterly to receive 
a report from USAID on the status of those in training, any issues the 
Committee should act on, the completion dates and expected return dates, 
reports on recent returnees, their deployment and employment status, and 
periodic updates on the followup of older returnees. Matters related to 
planning and selection will also be on the agenda. The idea is that 
training will be seen as a process that goes beyond selection to concerns 
about utilization, motivation, conditions, and planning. 
Secondly, and of extreme importance, someone on the Committee should be 
designated as the official Secretariat and have the responsibility for 
recording the deliberations of all meetings in the form of minutes and 
distributing the minutes to all committee members and to the official 



files not more than 1 week following the meeting. The Committee has been 
convened and agreed on in an official manner and is a decision-making 
body. The deliberations should be recorded officially and should be a 
part of the official record for future evaluators and auditors. 

Advertising for and screening of participants should be improved to ensure 
that the best possible candidates are being selected. Announcements of 
training opportunities should be widely advertised and mechanisms should 
be established for careful and thorough screening of candidates. 

Additional efforts should be made to ensure that eligible women are 
encouraged to apply for training and that any constraints to increased 
participation on the part of women be continually addressed. 
Participation in in-country programs and short-term training should be 
encouraged, especially where academic programs are not feasible. 

Appropriateness of Fields, Location and Duration of Training, and Levels 
of Study 

Data collected during interviews of returned participants in Guinea-Bissau 
show that the majority of returnees studied in the appropriate fields and that 
the training they received met their expectations. There were some cases 
where participants' fields of study were in areas that had little or nothing 
to do with their responsibilities prior to departure for training. This is a 
reflection of the planning and selection process discussed earlier. They 
generally indicated no problems with the training location. Some, especially 
short-term trainees, felt their programs should have been longer. Levels of 
study caused some difficulty for some of the participants; the issues are 
elaborated on below. Raw data compiled from the questionnaires administered 
have been tabulated and are presented in this document as Appendix 4. 

All of those currently in training who were interviewed were pleased with 
their training location and the decision made on behalf of four of the five to 
enter a junior college before proceeding on to their 4-year institutions 
following their English language training programs. Those who attended the 
English language center in Tuscaloosa, Alabama, did not like the location 
because they found the environment to be racist. They also felt that placing 
more than one of them from Guinea-Bissau at the same institution has made the 
experience easier. 

It is not uncommon for participants in short-term technical programs to feel, 
as some of the Guineans participants did, that the programs could have been 
longer. Short-term programs usually compress a lot of material into a short 
time and must adhere to very strict time schedules in order to cover all of 
the material. This frustrates many participants and surprises them, 
especially if they are not properly oriented about the demanding nature of 
their programs before they depart. The complaint by many students that their 
English language training programs were too short will be addressed in the 
next section. 

2. Levels of Study 

According to data obtained from OIT, 66 percent of those in degree programs 
studied at the bachelors level, 23 percent at the associates level, and 10 
percent at the masters level. Only one participant is pursuing a doctorate. 
These statistics accurately reflect a situation in Guinea-Bissau in which 



there is a need to build up a cadre of Guineans trained at the first degree 
level. That USAID has concentrated its resources at that level is both 
logical and appropriate. 

What returned participants and their supervisors are realizing is that first 
degree training in the United States is very general training. Comments from 
the interviews revealed that many of the participants, upon return to their 
places of employment following training, felt frustrated and constrained that 
the training received was not specific enough to address their very specific 
responsibilities. Their expectations of themselves as well as what they 
perceived as their colleagues' and supervisors' expectations were that they 
should be able to immediately apply their new skills to their work. Some of 
the returned participants interviewed are anxious to proceed on to further 
degree training; their supervisors expressed that they would welcome and 
support opportunities for further training for those returnees who distinguish 
themselves by their performance and commitment upon return, their maturity, 
and their performance while they were in pursuit of their first degrees. 

It has been the experience of some of the contractors that more and more 
participants are putting pressure on them and the Mission to approve requests 
for them to proceed to the bachelors or masters level while they are still 
pursuing their original training objectives. In two or three cases, the 
precedent has been set for approval of visa extensions only, allowing 
participants to legally remain in the United States and continue further 
training at no additional cost to the Mission. (Recently, however, 
contractors were notified that enrollment in the Health and Accident Coverage 
will also be mandatory where those requests are approved.) Contractors felt 
that students do not enter training with a clear understanding of the policy 
that they can only pursue one degree objective. Once in training, and 
particularly if they perform in an outstanding fashion, they become persistent 
in presenting very compelling, though sometimes troubling, requests for 
extensions. Many times their Mission within the United States becomes 
involved and indicates support, as do advisors. What often results are bad 
feelings against the contractor, who is only trying to enforce a policy and 
practice. 

Some students have opted to remain in the United States out of legal status to 
continue their training. One participant currently in training who was 
interviewed for this evaluation expressed his strong desire to obtain a 
masters degree before returning home. No amount of assurances to him that 
there would be opportunities in the future for excellent students like him to 
return to do a masters convinced him that his compelling and practical reasons 
to remain did not make more sense. From contractors1 experience and 
revelations from some of the interviews, participants seemed to be anxious 
about whether, once they return home, they would really be able to leave 
again. They expressed that scholarships are political and depend so much on 
who you know. Hopefully, the Interministerial Selection Committee, with the 
improvements suggested in this document, could be seen as the mechanism that 
would minimize those fears. 

The team observed that there are now returned participants who would be 
excellent candidates for further training in the future. They performed well 
in their first degrees, they are proficient in English (though some may 
require some brush-up), and they returned and worked long enough in jobs to 
show a level of commitment and understanding of their specific skill needs. 
Most of them and those who would not qualify for further training under U.S. 
sponsorship would also be suitable candidates for short-term technical 
training and in-country training specifically geared to address some of the 
specific skill needs that their degree programs could not address. A number 
of returned participants already have benefited from additional, short-term 



training. One participant who went on what he described as a well-planned 
observation tour recommended that type of training as being appropriate for 
government officials and private sector representatives to see how specific 
problems they are addressing are tackled and policies implemented. 

The United States' comparative advantage in training students from countries 
like Guinea-Bissau is not in first degree training. Training in agriculture 
in some areas may be an exception. Certainly for engineering, computer 
science, and other technical areas, participants would find most U.S. programs 
too theoretical. Pursuing such areas in most European systems and systems in 
the Third World modeled after the European systems, would probably be more 
appropriate for many students from Guinea-Bissau. Contractors indicated that 
U.S. universities will usually recognize those credentials for those who are 
qualified and approved to later pursue a masters or doctoral degree, where the 
United States does have a comparative advantage and the chances are greater 
for tuition scholarships. 

Recommendations 

The United States comparative advantage for students from countries like 
Guinea-Bissau is not in undergraduate training. USAID should limit future 
B.Sc. training to individuals connected with projects and other very 
specific and justifiable cases, such as those mature and experienced 
individuals primarily in the agriculture sector. Students requiring 
technical skills should be placed in programs in Portugal or countries 
whose systems allow for focused technical first degrees rather than the 
United States where the B.Sc. is a more general degree. 

Short-term technical training should be more carefully planned and 
selected to enhance job performance and complement B.Sc. training. USAID, 
or designated contractors, will have to play a more active role in 
planning and identifying short-term training. It should be kept in mind 
and stressed to candidates that short-term training programs are usually 
very intensive. They are, therefore, not appropriate and will hold little 
meaning for participants with limited English skills. 

M.Sc. degree training should now be considered for those who have 
completed their first degree, have been home and working for at least 2 
years, require more research and specific job-related skills, and hold key 
positions in the economy in areas consistent with USAID strategy and GOGB 
priorities. Among the returnees from first degree training in the United 
States there is a growing pool of qualified, tried, and tested 
participants with strong English capability who would qualify for this 
level of training. 

The use of carefully planned observation tours should be increased for 
high-level officials needing to address specific problems or USAID- 
supported policy directions (exposure to the private sector, 
privatization, cooperatives, revenue generation, and credit facilities.) 

More emphasis should be placed on in-country training because many times 
many of the training needs can best be met through such programs and more 
people can be reached at one time. In addition to the work that Africare 
will be doing in its project, mechanisms should be identified for the 
planning and execution of in-country programs. Local training 
institutions, third country institutions such as IATA in Portugal, and 
appropriate returned participants could be utilized in developing these 
programs. Central mechanisms, such as a buy-in to HRDA through A.I.D. 
might also be available and should be explored. 



D. English Language Training 

Apart from planning and selection, English language training is the other key 
constraint and weak link in the training process. For the perhaps 50 percent 
of all participants who train in short and long-term programs in the United 
States, it is a major challenge to the successful and timely completion of 
their programs. Yet, despite the challenge that it promises for most of the 
Guinean participants, there is a strong desire on the part of participants, 
their supervisors, and government officials in general for more Guineans to 
become proficient in and retain the English language. They see it as critical 
to the country's development as it gives them more access to resources and 
materials from the United States. 

There is no facility within Guinea-Bissau, however, for the teaching of 
English. Organizations that would normally provide such a facility, such as 
the British Council and the U.S. Information Service (USIS), also are not 
represented in Guinea-Bissau at the present time. The U.S. Peace Corps just 
began a program in Guinea-Bissau in the past year. A smattering of English is 
offered as part of the high school curriculum and is also offered at some of 
the technical schools and institutes. 

Almost all of the Guineans who received training in the United States since 
1977 left the country with no English language skills. Many of those early 
students received some English language training in Ghana and Nigeria and 
other third countries before proceeding on to their programs. At a certain 
point, however, more and more students were coming directly to the United 
States for intensive English language training prior to entering their 
programs. 

Many have been enrolled in programs at such facilities as the American 
Language Institute at Georgetown University (ALIGU), a program created by 
A.I.D. in 1948 (though it joined Georgetown in 1961) to provide English 
language training to A.I.D. participants. Others entered English language 
programs in different parts of the United States either connected to 
universities or in independent facilities. ALIGU, like many of the English 
programs, was not designed to teach the language from scratch. Students 
entering the programs were expected to have atleast a 450 or 500 TOEFL score, 
requiring only an intensive refresher course or topping off. In addition 
ALIGU offers academic skills and cultural orientation. 

Guineans and some students from other countries notwithstanding, it is still 
rare to receive beginning level students, according to ALIGU staff. The 
observation of ALIGU staff has been that the Guinean students come at a very 
low level compared to other students, even those from other Portuguese- 
speaking countries, and are remembered by not only their diligence and 
pleasant dispositions but by the tremendous difficulty most of them 
experienced in learning the language. A review of their records supported the 
observation. More than 70 percent of the students from Guinea-Bissau 
experienced severe difficulty in learning English. Ninety percent were not 
prepared to enter their academic programs at the end of their English 
training, though most proceeded anyway. Some students were screened out 
during English language training and some were forced to withdraw from their 
academic programs because of their low level of proficiency. At least one 
former ALIGU student who after more than 1 year in English training was 
transferred to Portugal when it became clear that he would not be successful 
in learning English within an acceptable timeframe. Though he had some 
learning deficiencies, he fared much better in Portugal and was able to 
complete his program. English language training in the United States has 
become a screening out process, or at least an indicator of whether or not a 
student will have a successful training program. 



The pressure and anxiety caused to the participants cannot be overemphasized. 
Many interviewed felt that 6 months or less in an intensive English program 
was just not enough time to learn the language. To their academic 
deficiencies is added the language barrier, which, when viewed together, makes 
it amazing that as many students that do complete their programs ever manage. 
Of the five students interviewed who are currently in training, four had 
difficulty in learning English, which they studied for 7 to 12 months. The 
one student who did not is an excellent allaround student who attributes part 
of his success in learning English to the fact that he elected to live with a 
host family when he arrived which immersed him in an English-speaking 
environment. (While the four who study at the same institution felt it was 
advantageous to have some of their compatriots at the same campus, they 
admitted, and the evaluator observed, that the tendency and temptation to 
speak criolo was very great). Three are managing in their programs as average 
students. 

One student, however, is currently in a difficult situation which is presented 
briefly here to illustrate the importance of addressing the English language 
issue quickly and seriously. The participant, like other Guineans, came with 
no English. His selection for training was characterized by him and in his 
file as a reward. He was older than most of the participants (born in 1949). 
After spending 1 year in English language training, he proceeded to a junior 
college for 2 years, where he also took some English courses. While he was 
allowed to enter a 4-year college with a low TOEFL score, he was told that he 
was expected to score at least a 500 before he would qualify for a degree in 
his major. He took an English as a Foreign Language course and was given a 
placement test. His latest score is 487, 4 years after arriving in the United 
States. The evaluator found him pleasant and hardworking but very preoccupied 
and anxious about his upcoming TOEFL exam in which he must score at least a 
500 or, according to the contractor handling him, return home with only the 
associates degree. This, in the evaluator's view, is a possible human tragedy 
that could have been avoided had it been realized during the screening process 
that he would not be a good candidate for U.S. training or if some type of 
facility existed in-country to provide English language training. 

Almost all participants and government officials interviewed expressed the 
need, as a matter of priority, for some type of English language training 
facility. Even those who managed to work extremely hard to gain proficiency 
felt that there should be a facility where they could go to retain their hard 
won skills by conversing with English speakers and having access to materials 
written in English. USAID/Bissau fully supports the request and is giving 
priority to examining ways in which a self-sustaining facility can be 
developed. Part of ALIGU's scope of work is to assist in the design of in- 
country English programs. They can conduct needs assessments and design a 3 
to 6 month program, or whatever is required, looking at curriculum and 
recommending materials. Their current contract with A.I.D. terminates in 
November 1991. ALIGU staff expressed their willingness to assist USAID/Bissau 
upon request. 

Recommendations 

If USAID continues to train Bissauans in the United States some facility 
for English language training should be established in Guinea-Bissau. 
Those going to the United States for training would utilize the facility 
to achieve a level of proficiency before departing (at least a 450 TOEFL 
score, preferably a 500) and those returning with English skills could 
have access to reading materials and English speakers in order to maintain 
their proficiency. Peace Corps may be able to assist with such a center, 
projects could contract out for English training for their participants, 



or it could be made a component of any future human resources development 
program. Alternatively, all projects could contribute funds to the 
establishment of a center. The center should be designed for 
sustainability; ALIGU and other English language centers could assist with 
the design of the center. 

Participants should be carefully screened to assess their suitability for 
U.S. training. Potential success in a training program and success at 
learning English and adapting to the culture of the United States do not 
always go hand in hand. Portugal or Brazil may be better suited for many 
a bright candidate. As much as is possible this should be determined 
during the selection process. 

Except for observation tours, where the participants can travel with a 
French or Portuguese-speaking escort, short-term training in the United 
States for those with little or no English should not be offered. 

Return of Participants 

The GOGB is very concerned about the large number of participants who do not 
return to the country following their training. One official estimated a non- 
return rate of about 50 percent on all training for Guineans. Portugal and 
the United States are the countries where larger numbers of participants 
reside illegally. In the United States it appears that Washington, D.C., is 
where the largest concentration of non-returnees reside. While most Guineans 
receive their training in the Soviet Union and Eastern bloc, there is very 
little problem with repatriating students from those countries once they 
complete their studies. The GOGB official attributes this to the fact that 
the officials of those countries who are assigned to students when they arrive 
and take responsibility for their training, physically escort the participants 
to the airplane when it is time to depart. It would be very difficult for 
students to remain in the countries if they desired to. 

It is not easy to get figures on the extent of the problem in terms of U.S. 
sponsored training. Because Mission staff are extremely limited, they have 
not been able to go out and confirm the arrival back in-country of all 
participants. While requested, few participants check into the Mission upon 
return for a debriefing. OIT's records would only reflect those participants 
who show up on their records as being out of visa status based on information 
provided to them by contractors. Their "No-Go" log, which lists nonreturnees, 
showed only 1 percent, which is obviously incorrect. OIT1s role is to work 
with the Immigration and Naturalization Services (INS) in reporting and 
repatriating those out of status. 

It appears that the most accurate data on nonreturnees is with contractors who 
send participants their ticket; this is often the last official point of 
contact for the students. Even those who opt to remain often contact the 
contractors to obtain information, explain their refusal to return, and seek 
support for requests to remain. However, in some cases, the contractors do 
not know if participants ultimately return or are still in-country. Figures 
from the African-American Institute, which handled the largest number of 
Guineans, showed a nonreturn rate under one project as 28 percent, with a 10 
percent nonreturn rate under the largest training project, DPTSA. (The latter 
project also had a 12 percent withdrawal rate for participants whose training 
was terminated for health or academic reasons.) 

Comments on why participants refuse to return home were solicited from 
returned participants, those in training, and contractors. Most felt it was 
more of a problem in the early group and attributed it to the fact that they 
were very young and immature, many just out of high school. They had never 



experienced and had little exposure to the outside world and the level of 
material comforts and possibilities. Many feared that they would have no jobs 
when they returned, a fear that the government is trying to allay by assuring 
that it still can absorb the trainees. Because many were very young when they 
left Guinea-Bissau, they had no spouses or children, and after several years 
in the United States (or Portugal), became attached to individuals there. 

Whatever the reasons, it is a serious enough problem from the GOGB point of 
view that they are formulating a tough plan of action to repatriate the 
students. One official who is working on the problem was thinking of measures 
that could be taken while the team was in-country. He mentioned actions such 
as having diplomas sent to the government upon completion of studies and 
applying pressure to families. He indicated that the government would work 
with Portuguese and American government officials to seek advice and 
assistance. Another high-level official has indicated that if it is found 
that more than 20 percent of the students are not returning, he would advise a 
suspension of the training program. 

USAID is obviously very concerned about nonreturnees. OIT continues to work 
with INS, which is extremely overburdened and is often not able to take action 
unless there is involvement in criminal activity or other special problems. 
U.S. government-sponsored training is given some priority, but the process 
still moves slowly. OIT feels that Mission compliance in completing the 
Returnee Status Reports quarterly will be helpful to them. A better planning 
and selection process will go a long way in alleviating this problem. It has 
not been the problem in recent years that it was in earlier years; four of the 
students interviewed who are currently in training seemed very eager to return 
home. Most of them had wives and families there. 

Both OIT and contractors recognize the important role that the Guinea-Bissau 
Mission to the U.S. in New York plays in the repatriation of Guinean 
participants. Both expressed that there is clear need for the GOGB Mission's 
support of and assistance in the immediate return home of Guineans upon 
completion of training. Participants have, in the past, requested a waiver of 
the U.S. requirement that USAID-sponsored participants return home for a two- 
year period before applying for permanent residence status in the U.S. Many 
have sought the approval and endorsement of the GOGB Mission in New York for 
their requests. The requests have sometimes been supported by the GOGB 
Mission officials which has complicated previous repatriation attempts. GOGB 
officials in the U.S. may be unaware of the stipulations that have to be met 
in order to have a waiver approved, including the requirement for 
USAID/Bissauls approval of the request. Participants appear to believe that 
the approval of the GOGB Mission is sufficient and ensures approval of their 
request. This misunderstanding has, in some circumstances, strained normally 
good and supportive relations between contractor and the New York Mission 
because it leaves the perception that it is the contractor and/or USAID who 
are obstructing a participant's desire to remain in the U.S. 

While the issue of the nonreturn of participants and the brain drain is a 
vexing one and has serious implications for most of the third world and first 
world taxpayers and supporters, it should not be seen as a hopeless or 
terminal situation. Eventually, some of the students will go home and 
repatriation efforts will continue. Most importantly, however, there are 
valuable lessons to be learned from the past experience and if corrective 
measures are taken in the selection and planning process (and some adjustments 
have been made in recent years resulting in a higher return rate) then the 
non-return issue will be a less serious one. 



Recornmendatlons 

USAID/Bissau should draft a letter from the U.S. Ambassador to Guinea- 
Bissau to the Minister of Foreign Affairs, explaining the problem of 
nonreturn and requesting the assistance and cooperation of the GOGB 
Mission in New York in repatriating participants. The aims of the 
training program and the policy regarding return to the home country 
following training should be explained. 

G. Placement In Jobs and Utilization of Skills Acquired 

GOGB officials felt certain that all trainees can be absorbed in positions 
within the country. Some returned participants expressed their lack of 
confidence in the assertion, maintaining that students who studied in some 
fields could not be absorbed, at least not in their fields of training. 
Government officials on the Interministerial Selection Committee voiced their 
concern related to the placement of returnees in the appropriate jobs so that 
their new skills acquired during training could be utilized. There also was a 
minority view that students who studied in the West were more employable than 
their colleagues who studied in the Eastern bloc. Most, however, expressed 
the view that no preference was given to any particular country of study. 

Locating returned participants to interview for this evaluation proved to be 
difficult. In some cases, participants were no longer located where the 
Mission records last indicated. Efforts to confirm whether those participants 
continue to be employed within the country and by whom they are currently 
employed were not made as part of this exercise. All of the returned 
participants interviewed, however, were employed. The majority of 
participants indicated that they returned to the same job they had before 
training but were assigned to higher levels of responsibility. (More 
responsibility does not go hand in hand with promotion. Promotion is left to 
the discretion of individual Ministries though grading within the civil 
service, which continued to follow the colonial system by assigning higher 
grades to those obtaining further education.) Returned participants for the 
most part appeared to not be particularly preoccupied with promotions within 
the system. Some accepted the economic realities of the country and their 
particular Ministry, which lessened their chances for promotions and certainly 
higher pay. They did seem to be generally pleased with their elevations to 
more responsibility and status which they felt were directly attributable to 
their training. Two returned participants did seem to be bitter about having 
not been promoted. One attributed his lack of upward movement to personal 
tension between him and his supervisor. The other returnee alluded to 
problems at a personal level because she felt sure the Ministry could promote 
her if they desired. 

Most returnees felt that their supervisors were delighted with their newly 
acquired skills, called on them for assistance, and were more inclined to 
discuss their work with them. Supervisors at the Central Bank and the 
Department of Research in the Ministry of Agriculture both had much praise for 
the returnees and their obvious new skills and heightened level of 
intellectual maturity. There were generally opportunities to share their 
skills with their colleagues or subordinates through discussions and sometimes 
workshops. In many cases, the lack of supportive materials or equipment 
constrained the returnees in applying their skills. Here, they requested 
USAID support in obtaining some of their day-to-day requirements. 
Supervisors interviewed expressed their plans to continue to utilize returnees 
in training others. 



H. Professional and Personal Impact of Training 

All of those interviewed articulated ways in which their training enhanced 
them personally and professionally. Professionally, they spoke of the 
confidence with which they approached their assignments, the access to new 
areas of responsibility and resources, the attainment of English skills and 
exposure to the United States, and an expanded knowledge base. 

Personally, they spoke of the tremendous sense of achievement and fulfillment 
following their successful training program and the satisfaction that their 
new level of responsibility and status within the society brings to them. 
Material improvement resulting not only from what they had an opportunity to 
accumulate while in training but their material elevation, albeit slight, 
since returning home was mentioned more than once. One participant spoke of 
how he has been able to incorporate some Western values that he feels are 
positive for him; values such as attitudes about work and how to go about 
accomplishing goals and planning for one's future. 

I. Impact of Training on the Development of Guinea-Bissau 

The evaluation team did not attempt to measure the impact of training on the 
development of Guinea-Bissau, though there were discussions early in the 
exercise with AID/W personnel and Mission staff on whether or not it was 
feasible or most useful to the Mission at this time to do so. Impact of 
training is very difficult to measure under the best of circumstances. In the 
absence of reliable data on which plans can be developed and projections made, 
and taking into account other resources and inputs available from donors and 
the GOGB, the results of an impact evaluation are sure to be inconclusive and 
would hold little meaning for those wishing to utilize them. It was decided 
that this exercise would look at what was done and how it was done rather than 
the impact. 

The questionnaire administered to the returned participants did, however, 
include a question on how the training has contributed to the development of 
Guinea-Bissau. Most of the returnees found it difficult to answer 
understandably and certainly difficult to attempt to quantify. Many felt that 
they were making more valuable input into the development process in their 
immediate surroundings. They had introduced changes in habits and procedures 
and were providing technical input, which they hoped would be useful to policy 
formulation. While present supervisors and colleagues might be receptive, 
they knew their own context well enough to know that things are fluid and 
dynamic and subject to change. Their responses were usually cautious in terms 
of overemphasizing the contribution of their training to development or felt, 
and rightfully so, that it was just too early (or perhaps not possible) to 
know if the training itself was responsible for those positive steps being 
taken in Guinea-Bissau. At some point in the future, smaller units, such as 
the Research Center in Contuboel and other project sites (including the new 
private sector project), might provide opportunities for a meaningful look at 
the impact of USAIDrs and others resources, including training, on their 
development. 

J. Management of the Training Program by USAlD and Contractors 

1. USAlD Management 

USAID/Bissau has administered the training program for 300 to 400 hundred 
Guineans over the past 12 years admirably well under very difficult staff and 
resources constraints. Guinea-Bissau has been relatively isolated over the 
years, with communications and travel outside of its borders very difficult. 
The training program staff at the Mission depends to a very large extent on 



USAID/Dakar for assistance with reservations and ticketing for participants 
and REDSO/WCA for assistance with fiscal matters and back-up technical 
support. Assistance from the A.I.D. office in Lisbon has been essential over 
the years, as has that of OIT and its contractors. Competition for qualified 
staff is quite heavy and USAID, like other offices, has a difficult time 
recruiting suitable staff. 

Added to those constraints has been the history of the USAID program in 
Guinea-Bissau, which has been characterized as being of questionable 
effectiveness in the past and in recent years by uncertainty about its future. 
In terms of the operations of the training office, this has had an impact 
mostly on the stability of staff and the availability of accurate and current 
data on trainees, a responsibility for which the Mission has primary 
responsibility. (OIT is required to maintain accurate records on participant 
training, but depends on data submitted by the Missions for accurate records. 
Mission files on participants only go back to 1985; the evaluation team has 
not been able to determine the location of the earlier files, which are 
believed to either be boxed up somewhere in the Mission or have been shipped 
back to Washington.) 

The training office at USAID/Bissau consists of one individual who, over the 
years, seemed to have worked closely with a direct-hire Program Officer or the 
A.I.D. Representative. Since April 1988, following the departure of the 
person who had managed the training program for some time, staffing in the 
training office has been in a state of transition. For about 6 months 
following the Training Officer's departure, the responsibility for training 
was assigned to the Assistant Project Officer. In November 1988, a person was 
hired to administer the training program full-time. She had experience 
working with USAID in other countries in training and in a programming 
capacity. She had also received training in A.I.D.,s Participant Training, 
Project Implementation, and Training Cost Analysis courses. Recognizing the 
need for her skills in other areas outside of training, the Mission has 
recently appointed her Assistant Program Officer and Project Officer in charge 
of the Technical Skills Project. Another individual has been promoted from 
within the Mission and has been training since April 1989 to assume the full 
responsibility for training. 

While all of the individuals are capable and either are qualified or can 
become qualified with more on-the-job training and participation in training 
workshops, the incumbent and the individual currently in training are residing 
in Guinea-Bissau only temporarily and expect, at some point over the next year 
or two, to be relocating. The A.I.D. Representative is aware of this and 
believes that the position of Training Officer should be held ideally by a 
Guinean for continuity and for ease of language and access to governmental 
officials and candidates. The difficulty continues to be the recruitment of 
qualified staff. 

Time has been a major constraint to a more effectively managed training 
program, according to those who have held or are holding the position. 
Administering a training program is normally very time-consuming, detail- 
oriented, and labor intensive. The Guinea-Bissau context makes it even more 
so. Yet Mission staffing constraints do not allow one person to have 
responsibility for only training. 

Language is another constraint to the management of a more effective training 
program. At the present time there is no Portuguese- or criolo-speaking 
proficiency on the training staff. This seriously weakens the program which, 
like all training programs, depends quite heavily on frequent and intensive 
contact with government officials, candidates, and their supervisors. There 
is French-speaking capability, which facilitates communication with some 



(though not all) of the government officials, but many of the participants, 
including some who were interviewed for this evaluation, only speak Portuguese 
or criolo. Interviews with returnees, those in training, and contractors 
revealed that this constraint has had a negative impact on the training 
program because it was clear that some participants were not sufficiently 
screened, placed, or oriented because of inadequate briefings and 
conversations prior to selection or departure. Orientation materials 
available at USAID/Bissau to outgoing Guineans are in English only, which is 
not very helpful to many of those selected for training. OIT and Contractors 
have indicated their ability and willingness to provide orientation materials 
in French and Portuguese, and assist with the development of other materials 
upon request. 

The newly formed Interministerial Selection Committee places an important 
responsibility on the USAID Training Officer, to whom the Committee appears to 
look for leadership and guidance. The success of the Committee will depend, 
to a large degree, on the Training Officer. Until time and language 
constraints are lessened, the work of the Training Officer will confined to 
the administration of the training program, which will, in turn,limit the 
effectiveness of the training program. In general, however, individual 
projects will continue to program their training participants outside the 
auspices of the committee. 

Followup is the weak link in most Mission training programs and has also been 
weak in the USAID/Bissau program. Interviews found little followup with 
participants, unless they were with projects or were officials with whom the 
Mission normally meets. Few returnees debriefed the Mission upon return from 
training and the whereabouts of many returnees could not be confirmed. Many 
participants eligible for enrollment in professional societies reported that 
they were not enrolled and that no followup had been requested by them or 
initiated by training staff. There is no returned participant newsletter or 
association. However, the Mission did organize a very successful returned 
participants Awards Ceremony in April 1989, which the Ambassador hosted. 

With most of the current projects terminating over the next year, there may be 
time to address some of the weaknesses in data collection on trainees, 
language proficiency, recruitment of suitable staff, and participant follow- 
up before new activities begin and others planned. 

2. Contractor Management 

According to the records obtained from OIT, the placement and monitoring of 
most of the USA1D/Bissau trainees has been the responsibility of the African- 
American Institute (56 percent, including PIET). The U.S. Department of 
Agriculture follows with 23 percent. Fifteen percent were designated as 
unknown contractors but since they were primarily third country trainees, for 
which OIT is not required to maintain records, they were either placed and 
monitored by AAI or the Mission. The team met extensively with AAI and 
travelled to New York and spent one full day reviewing their files and 
discussing the USAID program with them. Meetings in Washington were held with 
two of OIT1s contractors, PIET and ALIGU (for the English language training). 
The Instituto de Aperfecoamento Tecnico Acelerado (IATA) in Portugal, where 
eight Guineans are currently in training, was visited by one of the team 
members . 
The overall assessment of by Mission staff and participants is that they 
have done an excellent job of monitoring the Guinea-Bissau participants. AAI 
has a long and extensive history in dealing with Africa's development, which 
includes a substantial amount of expertise in the placement and monitoring of 
participants in the United States and in third countries. This impressive 



record is evident in discussions with the very able and committed staff and in 
a review of their records. Discussions with participants show the kind of 
relationship and familiarity with the AAI staff that is certainly exemplary. 
(Regular telephone contact is kept with participants and they all are visited 
at least once a year by AAI staff.) 

Their years of involvement with the AFGRAD program, which requires them to 
travel to the field once a year, has facilitated their continuing 
relationships with government officials, Mission staff, and returned 
participants. They have been able to maintain accurate records on those 
participants they have handled and to update their records through their 
visits. Their in-depth knowledge of the Guinea-Bissau context, the Portuguese 
language, training facilities in third-countries (especially Portugal), U.S. 
institutions, and other training issues, makes their own assessment and 
insights regarding training to be extremely helpful. They have, over the 
years, developed orientation and other materials that are useful to the 
participants and can be of assistance to the Mission. Their data on the 
numbers of Guineans trained under their responsiblity are attached as 
Appendix 2. 

In all but one of the few cases where participants were critical of AAIts 
handling of their programs, the evaluation team was able to confirm through 
their Mission and AAI records and discussions with the participants evidence 
of misdirected frustration and anger resulting from failures in English 
language or academic programs. Those failures can be pointed to poor 
selection rather than improper placement or inadequate monitoring. 

AAI is also a managing partner for the A.1.D.-funded Partners for 
International Education and Trainina (PIET) consortium, formed in 1982 by AAI, 
AMIDEAST, the Asia Foundation, and the Experiment in International Living. 
The consortium arranges study programs in the United States for citizens from 
developing countries in Africa, the Middle East, Asia, and Latin America. AAI 
is responsible for the placement and monitoring of Africans for the 
consortium. PIET, while placing some academic participants, concentrates more 
on the placement and monitoring of short-term technical trainees. 
USAID/Bissau training staff considered their work in handling Guinean 
participants to be of excellent quality. 

For this evaluation, discussions with PIET focused more on the latter aspect 
of the services they provide, which was discussed in an earlier section of 
this document. Based on their experience with Guinea-Bissau participants, 
they advise against the selection of Guineans with no English skills for 
short-term courses in the United States unless the course will be offered in 
French or Portuguese. They also have had difficulty with some participants 
who have been selected for nondegree programs and do not feel that Guineans 
should enter those programs of 1 year duration or longer because of their 
expectations that they will get a degree. Nondegree programs should be 
reserved for mid-career individuals who already have their credentials and are 
only seeking an opportunity to brush up or for very technical and practical 
on-the-job-training. 

They have indicated their ability and willingness to assist the Mission in a 
needs assessment and designing and/or identifying appropriate short-term 
programs to make that a stronger and more effective component of the Mission's 
training program. They are also sensitive to the large volume of paper their 
office generates in the form of training announcements, which might burden 
rather than assist the very small Missions. They can target their 
announcements to meet the particular needs of the Mission once they are known. 
For example, their participation in the Entrepreneurs International program, 
which links developing country entrepreneurs with similar U.S. businesses, 



provides an opportunity for PIET to focus on private sector training for the 
Mission. Their agreement with A.I.D., however, prohibits them from 
recommending training providers for in-country training programs. 

The E, one of OIT's contractors which had responsibility for 23 percent of 
the trainees on OIT's list, was considered by the Mission and some returnees 
as being a weak contractor, slow in responding to requests. OIT indicated 
that they also had received numerous complaints about USDA's monitoring of 
participants in general. The evaluation team members both had experience in 
working with USDA in other countries and their assessment of their services 
was consistent with that of the Bissau Mission staff. Their contract with OIT 
has been terminated and while another organization is being identified to 
replace them, PIET seems to be receiving those agriculture-related training 
requests that would have normally gone to USDA. 

The American Lanquaqe Institute at Georqetown Universitv (ALIGU) was discussed 
in the section entitled "English Language Training." Their agreement with 
A.I.D. does not allow them to play an active role in screening participants 
that have been nominated for U.S. training. Nor are they asked to follow 
participants once they have left their facility. The team finds this to be a 
weakness in the way in which the program was structured. They are in a 
position to flag some of the deficiencies in the English language training 
component of the USAID/Bissau program that could have prevented some of the 
difficulties that the Guinean participants faced. ALIGU has data and insights 
that could be very useful to the Mission in planning future training 
activities. 

The team member who visited IATA in Lisbon found that the students were 
generally pleased with the training and support they were receiving from the 
management/technical training institution. They only felt that their programs 
were not long enough and that they should receive a book allowance. 

Despite the weaknesses in the management of the program, it is clear that 
there are improvements over time in some areas. Selection and orientation 
both seem to be improving as is the return rate. The Mission is clearly on 
the right track of approaching the training program in a rational and 
thoughtful manner. The numbers of trainees are at a more manageable level 
allowing more time for reflection, assessment, and readjustment. This 
evaluation has shown that there are many resources available to assist the 
Mission in continuing its efforts to address some of the priority constraints 
to development in Guinea-Bissau, through the provision of training. Future 
programs will definitely benefit positively from the past experiences. 

Recommendations 

Current plans to turn the training program over to the new Assistant 
Training Officer should proceed in a gradual manner. Having no French or 
Portuguese speaking capability seriously constrains her effectiveness in 
the job. USAID/Bissau's support of her Portuguese class is applauded and 
essential. She obviously has the interest and the capability to do the 
job but will require about a year to become proficient. 

While in training as the Training Officer, the incumbent should 
participate in all training matters, attend the next training workshop 
sponsored by OIT, and visit training sites, including project sites. 

Since current training staff are based in Guinea-Bissau in temporary 
status, efforts to identify a Guinean Training Officer, either in-house or 
outside, should be continual. It is always advantageous to have that 
position held by a national of the country for ease of access and 



language, knowledge of the culture and environment, knowledge of the 
educational system first hand, and for the sake of continuity so strongly 
required in the area of human resources development. 

USAID/Bissau should give priority to developing and maintaining an 
accurate listing of participants for tracking, monitoring, and followup 
purposes. Someone should either be hired locally through local currency 
to undertake the assignment under the direction of the Training Officer 
and with her participation or assistance should be requested from outside. 
The evaluation team will explore with the Africa Bureau and OIT possible 
mechanisms for funding this essential undertaking. 

Some type of gathering for the returned participants should be planned 
yearly, or at least every other year, to bring participants together. 
More efforts should be made to contact returnees immediately upon return 
from training if they do not come to the USAID offices. The Training 
Officer should make sure that those eligible have been enrolled in 
professional societies and are receiving their journals. 

The Training Officer should become actively involved in the new Africare 
project and all other project-related training. 

Orientation materials in Portuguese or criolo, if possible, or French 
should be prepared or obtained to provide those participants unable to 
understand those materials written in English a better orientation to 
their training programs and locations of training. OIT and A A I  have 
indicated their willingness to assist in securing or developing the 
material, upon Mission request. Audiotaped information in Portuguese or 
criolo could be developed at low cost. Utilizing one or two returned 
participants for this could be very effective. 



VI. Future Options for USAID-Funded Human Resources 
Development in Guinea-Bissau 

Human resources development should continue to be a part of USAID assistance 
to Guinea-Bissau. The United States comparative advantage is in (1) graduate 
level training, though undergraduate training should continue for those 
indicated in the body of this report; (2) its ability to identify and design 
tailored short-term technical programs and observation tours; (3) the robust 
and diverse private sector, which provides numerous opportunities for exposure 
and the on-the-job-type training; and (4) its model for agriculture 
development, research, and training. Designers of a future human resources 
program for USAID/Bissau should bear these areas of comparative advantage in 
mind. 

The agriculture, management, and private sectors should receive the focus of 
USAID assistance. Management training should focus on those institutions and 
individuals providing support to the development of agriculture and the 
private sector. These sectors should be assisted through continued degree 
training, with more masters-level training in the United States for those 
recommended in earlier sections of this document. Undergraduate training 
should be largely pursued in Portugal or Brazil. Short-term training in third 
countries and carefully planned observation tours should be utilized at an 
increased level. Plans for in-country training should proceed under the 
agreement with Africare, establishing models that can be replicated through 
mechanisms to be developed later. The training of women should receive 
special attention in all categories of training. 

An English Language Training Center should be designed for non-English 
speakers traveling to the United States for training other than observation 
tours conducted by an escort or with training provided in French or 
Portuguese. A future training program should project an additional 6 to 9 
months of intensive English training and testing for an acceptable level of 
proficiency as part of the total training program. 

A new human resources activity should proceed slowly and cautiously, ensuring 
that management and logistical support are in place and can absorb increased 
activity. The team has considered the various options available to 
uSAID/Bissau and has sought to recommend those options requiring the least 
amount of management burden for the already overencumbered staff. The team 
proposes the following mechanisms for implementation and management of future 
human resources development activities: 

A. For participant training in the United States, USAID/Bissau should buy 
into the successor to the AFGRAD project, the African Training for 
Leadership and Advanced Skills (ATLAS) project - 698-0475. The advantages 
of buying into ATLAS are as follows: 

1. The project builds on the strengths of the AFGRAD project and the 
reputation and relationships established with U.S. universities and 
host country officials through AFGRAD. 

2. The project will be managed by a contractor selected through a 
competitive process. The administration of the project, including the 
preparation of PIO/Ps, monitoring, and followup will be the 
responsibility of the contractor. 

3. Missions will be able to play more of a role in establishing an 
appropriate selection process tailored to address its individual 
concerns and priorities. 



4. It will be cheaper, since the Mission will only pay training costs 
(administrative costs will come out of core funds) and tuition waivers 
will be sought for all levels of training. If USAID/Bissau plans to 
train a larger number of participants than that for which tuition 
waivers would be available, Missions would have to plan to pay some 
tuition costs but will still realize a savings since they will not pay 
for administration. 

5. If uSAI~/Bissau buys in at a certain level they will be able to 
recruit and supervise a local person to manage the activities. Again, 
this will be paid by the contractor. The use of core funds to assist 
with English Language Training should be negotiated. 

6. A very attractive feature of ATLAS is the provision for buying into 
followup activities, including postgraduate and refresher courses for 
returnees; the development and maintenance of annual rosters and 
newsletters; one or two symposia in Africa per year on development 
issues in which returned participants will participate; and funds 
built in for evaluations, including an impact study in 1998 and an 
AFGRAI) I11 followup Study in 1993. 

USAID/Bissau should qualify for inclusion in the project according to 
the criteria established and indicated in cables to the Missions on 
the subject of ATLAS. The project will be authorized in January 1990, 
with the RFP and selection of contractor scheduled for completion by 
April 1990. Missions will be able to buy in beginning in fiscal year 
1990. 

B. Africare's strength is in the area of in-country training focusing on the 
private sector. Its new project in Guinea-Bissau should result in 
substantially increased USAID/Bissau involvement in two areas of priority: 
private sector training and in-country training. Depending upon the 
success of Africare in implementing the Vocational Skills Project, they 
could increase and expand their responsibility for private sector training 
in the future. Africare can continue work it has already begun in 
identifying private sector training needs and individuals for exposure in 
the United States and third countries, working with the Interministerial 
Selection Committee. 

C. The Instituto de Aperfecoamento Tecnico Acelerado (IATA) in Portugal is a 
management/technical training institution capable of and interested in 
providing in-country training. They have provided training in Guinea- 
Bissau, to which USAID financed the participation of at least one person. 
Working through the Africare project, the Mission could invite IATA to 
design and implement specialized programs in priority areas of need. 

D. The Human Resources Development Assistance (HRDA) project continues to be 
a mechanism into which Missions can buy in. It is distinct from the ATLAS 
project in that it focuses primarily on providing U.S. technical training, 
third country, and in-country training. The emphasis is meant to meet the 
needs of women and private sector participants (35 percent and 50 percent 
respectively, of the target population). This buy-in process requires 
Mission management and administration but could fill in for some of the 
gaps left in the three mechanisms indicated above. 

The team did not view the option of a bilateral project as one that is 
feasible for the Mission at this time. While we recognize the advantages 
of a bilateral project and have cited them in this report, the management 
burden, which is heavy even when a contractor is based in-country and has 
responsibility for implementation, is probably beyond the Mission's 



current capacity to absorb the activity. Rather than put a new structure 
in place, requiring a large amount of Mission resources, the team 
recommends going with mechanisms that are in place and designed to provide 
the management support usually required of Missions in bilateral projects. 
The proposed mechanisms require Mission involvement and oversight, but not 
to the extent of a bilateral undertaking. 



Annex 1 
Persons Interviewed 

Ms. Anne Williams, A.I.D. Representative 

Mr. Gilbert Pouho, Assistant Project Officer 

Mrs. Francine Panfietti, Assistant Program Officer 

Mrs. Margaret Horton, Assistant Training Officer 

Government of Guinea-Bissau Members of the Interministerial Selection 
Committee 

Mr. Julio Correia, Chief of Studies Cabinet, Ministry of Plan, Chairman 

Mr. Mamadou Mane, Chief of the Human Resources Development Department, 
Ministry of Plan 

Mr. Aguinaldo A. Dias, Director of the Secretariat of State for International 
Cooperat ion 

Mr. Agostinho Te, Chief of the Human Resources Development Department, 
Ministry of National Education 

Returned Participants 

Degree Partlci pants 

Mr. Paulo C. Sambu, Administrative/Financial Director of State Enterprise 
Rodofuviel, Ministry of Transportation 

Mr. Jeronimo Antonio Batista, Engineer in Training, Ministry of Public Works 

Mr. Duarte Sa, Engineering Agronomist, Department of Agricultural 
Experimentation and Research, Contuboel, Ministry of Agriculture and Rural 
Development 

Mr. Antonio Barbosa, Director, Agricultural Research Center, Contuboel, 
Ministry of Agriculture and Rural Development 

Mr. Daniel Rodrigues, Head, National Rice Research Program, DEPA-CENEMAC, 
Contuboel, Ministry of Agriculture and Rural Development 

Mrs. Deolinda DaSilva, Sociologist, Planning Division, Ministry of Agriculture 

Mrs. Cesaltina Rodrigues da Silva, Technician, Studies and Planning Division, 
Ministry of Agriculture 

Long-term Nondegree Partlclpants 

Mr. Pedro GoWS, Workshop Manager, South Coast Agriculture Development 
Project, Department of Hydrology and Soils, Ministry of Agriculture and Rural 
Development 



Mr. Braima CaNra, Technical Engineer, Guine Telecom, Ministry of Post and 
Telecommunications 

Mr. Carlos Mendoca, Desk Officer for Spain, Portugal, Italy, and Brazil, 
Office of the Secretary of State for Cooperation 

Mr. Mario Bedamone Nacia, Chief of Section of Accounting, Department of 
Hydraulic Agriculture, Ministry of Agriculture and Rural Development 

Short-term Partlclpants 

Mr. Mirando Mario, Director, Administration and Finance, Office of the Mayor, 
Bissau 

Mr. Henrique Menezes dlAlva, Director-General, Center for Appropriate 
Technology Research, Ministry of Natural Resources 

Mr. Jose Pereira, Financial Analyst, Soils Department, Ministry of Agriculture 
and Rural Development 

Mr. Mamadou Sanha, English Teacher, CENFA (School of Administration), Ministry 
of Education 

Ms. Virginia Dos S. Monteiro, Director, Maternal and Child Health/Family 
Planning Projects, Ministry of Health 

Dr. Paul0 Albino, Clinical Director, National Hospital 

Mr. Alberto Aliu Quinhare, Head, Control, Operations and Maintenance, Guinea 
Telecom, Ministry of Posts and Telecommunications 

Returned Particlpants' Supervisors 

Mr. Carlos Swartz, Director, Department of Agriculture Research, Ministry of 
Agriculture and Rural Development 

Mr. Godinho Gomes, Governor, Central Bank 

Participants in Training In the United States 

Mr. Domingos Malu, California State University, Fresno (B.Sc., Business 
Administration) 

Mr. Carlos Amarante, California State University, Fresno (B.Sc., Agricultural 
Economics) 

Mr. Alfredo da Silva, California State University, Fresno (B.Sc., Agronomy) 

Ms. Daniela Amado, California State University, Fresno (B.Sc., Public 
Administ ration) 

Mr. Luis Tavares, University of California, Davis (B-Sc., Agronomy) 

Psrtlclpnts in Training at the lnstituto de Aperfecoamento Tecnico Acelerado 
(IATA) in Portugal 

Mr. Alexandre Sahna, Organization/Management course 

Mr. Calle Na Nam, Organization/Management course 



Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Jeronimo Da Silva, Organization/Management course 

Paulo Cali10 Sane, Organization/Management course 

Annando Sambu, Topography course 

Fernando Baptista, Topography course 

Francisco Manuel, Topography course 

Joe Joao Soanes, Topography course 

Others 

Mr. Curtiss Reid, Resident Representative, AFRICARE 

Contractors 

Ms. Carol Castiel, Representative, The African-American Institute 

Ms. Yolande Zahler, The African-American Institute 

Mr. Tim Yuan, The African American Institute 

Ms. Debra S. Egan, Senior Placement Specialist, Africa Region, Partners for 
International Education and Training (PIET) 

Ms. Carole R. Fenn, Placement Speciali8t, Africa Region, Partners for 
International Education and Training (PIET) 

Ms. Louise K r m ,  American Language Institute, Georgetown University (ALIGU) 

Al D M  

Ms. Mable Meares, AFR/PD/CCWA 

Ms. Judy Shampaign, AFR/TR/EHR 

Ms. Bess McDavid, AFR/TR/EHR 

Ms. Judy McKeever, Assistant Director, Resources and Support, OIT 

Mr. Alan Kreeger, Chief, Statistical and Information Management, OIT 

Mr. Paul Knepp, Follow-up and Evaluations Coordinator, OIT 

Mr. Don McClelland, PPC/PDPR 



Annex 2 
List of Sponsored Students in the United States 

From Guinea-Bissau, November 1989 



The African Development Education Program 
AFDEP 

(af r-O45S-A-OO-502O-OO) 

Name and Graduation Address University and Field 

Jose F m Q  de Almeida Dr. Paul E. Huntsberger New Mexico State 
(12.93) Center for International ~rograms University 

Box 30001Dept. 3567 B.S. Agronomy 
New Mexico State University 
Las Cru~es, NM 88003-0001 

UPB 4153, LC 88003 
New Mexico State University 
Las Cruces, NM 88003 
(505) 646-5570 

Jose Menezes d'Alva 
(12493) 

Carlos Amarante 

Dr. Paul E. Huntsbctger New Mexico State 
Center for International Programs University 
Box 300011Dept. 3567 B.S . Agricultural 
New Mexico State University Enginetring 
Las C~UWS, NM 88003-0001 

UPB 4153, LC 88003 
New Mexico Stale University 
Las Cruces, NM 88003 
(505) 646-558 1 

Ms. Susan Walker 
ISS 
California State University 
Ftesno, CA 93740-0057 

5124 North Ninth Street 
Apt #217 
Fresno, CA 93710 
(209) 2244425 

Ms. Susan WalJcer 
ISS 
California State University 
Ftesno, CA 93740-0057 

California State (OSDO) 
University 

B.S. Public 
Administration 

California State (08190) 
University 

B.S. Agricultural 
Economics 

5124 North Ninth Street 
Apt U217 
Fresno, CA 93710 
(209) 2244425 

Antonio Isaac-Monteiro Mr. Donald R. Roberts North Carolina State 

(m@) 1201 Univasity University 
Student Center B.A. Rural Sociology 
campus Box U7306 
North Carolina State University 
Raleigh, NC 27695-7306 

1526-16 Varsity Drive 
Raleigh, NC 27606 
(9 19) 82 1-7506 



The African Development Education Program 
AFDEP 

(af r=O45~AW-SO2O-OO) 

Name and Graduatlon Address 

Fernando Sande 
( W 2 )  

Alfredo da Silva 
( O W )  

Ms. Susan Walker 
ISS 
Califmia State University 
Fresno, CA 93740-0057 

5158 North Ninth Street 
Apt. #lo4 
Fresno, CA 93710 
(209) 224-2867 

Mr. Simon Homess 
International Student Office 
203 Nugent Building 
University of Arizona 
Tucson, AZ 85721 

1100 East Lee Street 
Tucson, AZ 85719 
(602) 792-0083 

Mr. Simon Homess 
International Student Ofice 
203 Nugent Building 
University of Arizona 
Tucson, AZ 85721 

1100 East Lee Street 
Tucson, AZ 85719 
(602) 792-0083 

Ms. Susan Walker 
ISS 
California State University 
Fresno, CA 93740-0057 

1671 Bulldog Lane 
Apt. #lSO 
Fresno, CA 93710 
(209) 224-2395 

Unlverslty and Reld 

California State University 
B.S. Business Administration 

University of Arizona 
B.S. Irrigation 

University of Arizona 
B.S. F m s q  

California State University 
B.S. Agronomy 



Name and Graduation 

The African Graduate Fellowship Program 
AFGRAD Ill 

(af r-O45S-A15O2O-OO) 

Maria Odefe da Cunha 
(rn) 

Olivio Manuel Foms 
(051'92) 

Alcina Paquete 
(06'89) 

Address University and Fleld 

C/O ICASLAS Texas Tach University 
P.O. Box 4620 M.S. Resource Economics 
Texas Tech University 
Lubbock, TX 79409-1036 

2414 Fifth Street 
Apt. #217M 
Lubbock, TX 79401 
(806) 763-1203 

C/O Julie Cochrane Ongon Sate University 
English Language Institute M.S. Marine Biology 
Oregon State University 
Corvallis, OR 9733 1-3610 

Univasity of Rhode Island 
M.S. Marine Resource Economics 

914 Chalkstone Avenue 
Providence, RI 02908 
(401) 273-1379 



Partners for International Education and T reining 
PlET 

(PDC-0030-C40-2207-00) and (DH RQ07l -C-0&601&00) 

Name and Graduation Address 

725 E. Elm Street 
Apt. #A4 
Tucson, AZ 85719 
(602) 62A-3282 

Unlverslty and Fleld 

University of Arizona 
B.S. Soil Science 



Name and Graduation 

Carmen Pereira 
02/89) 

Julieta Pereira 
(0%)0) 

Visa Sponsorship Only 

Address 

P.O. Box 22081 
Louisiana State University 
Baton Rouge, LA 70893 

c/o P.O. Box 22081 
Louisiana State University 
Baton Rouge, LA 70893 

University and Fleld 

Louisiana State University 
M.S. Agronomy 

Louisiana State University 
M.S. A@xhral Economics 

University of Massachusetts 
Ph.D. Educational Administration 

North Village, E-9 
Amherst, MA 01002 
(4 13) 5494 153 



DEPSA Students 

University Degree, 
Field of Study 

Date of 
Completion Name of Student 

Isabel Marques Abreu 

Mamadu Badji 

Wave 

11 

I 

n1 

111 

111 

11 

I 

I1 

111 

I1 

nI  

I1 

I 

Southern University 
B.S. Agricultural Economics 

May 1988 Whmabouts unknown. 

Louisiana State University 
B.S. Agronomy 

August 1987 Graduate student, Department 
of Agronomy, Louisiana State 
University (AAI visa sponsorship 
only). 

Alfasene Balde University of Arizona 
B.S. Entomology 

December 1987 Returned to Guinea-Bissau. 
Employed by Ministry of Rural 
Develapment, Crop Protection 
Service. 

Antonio Barbosa University of Ariuna 
B.S. AgriculhuaI Economics 

December 1988 Returned to Guinea-Bissau. 
Director, Department of Research 
& Production of Rice, National 
Centu of Contubel. 

Casimiro Dias 

Helder Pereira Gomes 

Colorado State University 
B.S. Forestry 

May 1989 

Withdrew 

Returned to Guinea-Bissau. 
Employment &own. 

University of Alabama 
B.S. Rural Sociology 

Withdrew for personal reasons. 
Returned to Guinea-Bissau. 
Employment unknown. 

University of Arizona 
B.S. Agricultural Economics 

December 1987 

December 1987 

Whereabouts unknown. Moustapha Kadra 

Rufino Jose Mendes Louisiana State University 
B .S. Agricultural Economics 

Returned to Guinea-Bissau. 
Employed by National Bank of 
Guinea-Bissau. 

August 1988 Returned to Guinea-Bissau. 
Employed by Ministry of Rural 
Development. National Crop 
Protection Service. 

Colorado State University 
B .S. En tornology 

Louisiana State University 
B .S. Agricultural Economics 

December 1987 Graduate student, Department of 
Agricultural Economics, Louisiana 
Statc Univasity ( A N  visa 
sponsorship only). 

Carmen Maria Pereira 

Withdrew 

Withdrew 

Withdrew 

Withdrew for academic reasons. 
Remained in United States. 

Southern University 
B.S. Agribusiness 

Louisiana State University 
B.S. Agronomy 

University of Arizona 
B.S. Fonst Watershed 
Management 

Withdrew for personal reasons. 
Returnad to Guinea-Bissau. 

Withdrcw fm academic reasons. 
Ruumcd to Guinea-Bissau. 



DEPSA Students (continued) 

m=@w ms Date of 
Name of Student Wave F&W af S&tqr Completion 

~~ Silva Ill Louisiana S w  Wwasicy August 1988 
B.S. Rural Sacidogy 

Burnberto D;r S7va I11 University of Arizona May 1989 
B.S. Agriculwral Economics 

Domingos Tchentchelan I Southern UnivCrSity October 1987 
B .S. Plant Science 

Remarks 

Withdrew for mdemic reasons. 
w'kmdmuts unknown. 

Reaund to Guinea-Bissau. 
Empbyed by Ministry of Rural 
-r" 

R e t d  m Guinea-Bissau. 
Employed by Planning Division, 
Agricultm. 

Wehanad to Guinea-Bissau in 
August 1989. 

Returned to Guinea-Bissau. 
Employed by Crop Pmtcction 
Service, Ministry of Rural 
Development. 
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A p p e n d i  x C  

L I S T  OF P A R T I C I P A N T S  FROM 

G U I  t i E A - B I  SSAU T R A I K E D  

I N  U S . ,  A F R I C A ,  PORTUGAL 

AND BRAZIL  UNDER DTPSA PROGRAM 





DTPSA P a r t i c i p d n t s  from Guinea-Bissacl 
.I..- _. _ _ .. . _. _ . _ _- -_- 

APPENDIX C ( 2 )  

LAST KNOWN EMPLOYFlENT I tJST I TUT I OIJ 1; Ai.1 E - -- 

Uraima 5. Camara 

Abubacd Conte 

4 Ader i t o  Costa 

Eugenio G. Costa 

tlonra t o  Da Cost a 

:I Jus t  i no  Cubus 

J Gu i 1 herrne Cu i n o  

" flc lson G. Dias 

C e r t i f i c a t e  F i s h e r i e s  Cold Storage S p e c i a l i s t  a t  
PESCARTE F i s h i  ny Company 

Univers  i t y  o f  
Rhode I s l a n d  

A t  PESCARTE F i s h i n g  Company 
i n  Bubaque 

Un i v e r s  i t y  of 
Rhode I sl arid 

C e r t i f i c a t e  F i s h e r i e s  

Reniained i n  the  Un i ted  S ta tes  

C e r t i f i c a t e  F i s h c r i e q  A t  PESCARTE F i s h i n g  Company 
i n  Bubaque 

Un i vers  i t y  o f  
I? lmde l s 1 arid 

Mechanical 
T r a i n i n g  

C i v i  1  
Engineer ing 

Account ing 

A g r i  crr 1 t u r e  

Account ing 

S e c r e t a r i a l  

Working i n  Cape Vcrde A.S. 

D .  s. 

W i l.11drawn 
Acddcflt i c 

A.S. 

A .  s. 

A. S. 

Mechanic a t  A g r i c u l t u r a l  
Research Center i n  Contuboel 

I n  the  Un i t ed  S t a t w  

D i r ~ c t o r  o f  S t a t i s t i c s  D i v i s i o r  
a t  t he  M i n i s t r y  o f  Rura l  
Deve lopn~ent  

I 
Jose Djo Head o f  t he  Account i ng 

D i v i s i o n  a t  PETHOFIINAS, S t a t e  
0 i 1 Company 

I n  t h e  Un i t ed  States K a r i a  Odele F e r r e i r a  F i s h e r  J r .  Co l l cgc  





APPENDIX C ( 4 )  
DTPSA P a r t i c i p a n t s  From Guinea-Bissau _ _ _ 

LEVEL OF FIELD 
I IIA I N I IIG or 

ACIIIEVEU >rum -- 

U n i v e r s i t y  o f  B.  S. C i v i  1 
Nary 1 and Engineer ing 

I n  the  Un i ted  S ta tes  

i 
Ccsar H. Noso l i n i  IJr i iversi  t y  o f  C e r t i f i c a t e  F i s t i c r i e s  7/31/81 Machine S p e c i a l i s t  a t  PESCARTi 

Rhode I s 1  and 

: Carlos A l b e r t o  Paquete Rock1 and Co~rmuni t y  A.S. Busi r~ess  8130182 Head o f  the  Department o f  
Col lege I n d u s t r y  a t  t h e  D i r e c t o r a t e  

General o f  I n d u s t r y  

' J u l i e t a  M. P e r e i r a  Boston U n i v e r s i t y  B.S. Soc io logy 1/31/82 Deputy D i r e c t o r  a t  the 
awl Ecorioruic s M i n i s t r y  o f  Educat ion 

I ' a ~ ~ l u  Lob0 De Pina U n i v e r s i t y  o f  C e r t i f  i c d t e  F i s l i c r i c s  7/31/81 P r e q ~ n t l y  i n  Senegal 
, Rhode I \ l a n d  

' Car los L. P i n t o  U n i v e r s i t y  o f  U.S.  Econon~ics 12/30/U4 Head o f  the  O f f i c e  o f  the 
A r  i zotia Governor o f  Na t i ona l  Bank 

o f  Guinea-Bissau 

' Mar ia  F .  P i r e s  Mercer County A. S. L i b r a r y  9130182 L i b r a r i a n  a t  Petrominas, S ta te  
Con~~rlunity Col lege Sc i ence 0  i 1  Company 

,* I ienr ique R i b e i r o  U n i v e r s i t y  o f  Withdrawn E l e c t r o -  
Rhode I s l a n d  mechanical 

T r a i n i n g  

Jose Baldernirn 
Rodr i gues 

Danie l  S a l l a  

I n  t h e  Un i t ed  S ta tes  

I J n i v c r s i t y  o f  C e r t i f i c a t e  F i s h e r i e s  4/30/R? PFSCARTE F i s h i n g  Company i n  
Rt~ode I s l a n d  Cacheu 

I r ~ t e r b o r o  
i n s t i t u t e  

C e r t i f i c a t e  Uanking and 6 / 30180 D i r e c t o r  o f  Imports a t  the 
F i n a n c i a l  Cen t ra l  Import  Expor t  Company 
T ra i n i ng  o f  Guinea-Bissau 





APPENDIX C (6) 

f 'Jcirilo T. Varela Abraham Baldwin A.S. Agriculture 9 /3O/t33 In charge o f  crop protection 
Agricul tural Co 1 lege in agricultural zone I 1  

L u i s  Alberto Vieira University u f  Certificate Fisheries 7/31/01 Self-employed, Bissau 
Rhode Island 
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A l b e r t o  Da Costa 

Jose Da Costa 

H a r i  a I4achado D j a l o  

Lu i s  D j a l o  

A l b e r t o  Donate 

Iluno In fanda Duque 

Reg i r ~ a  1.1. Fernalides 

I NST I TUT 1014 

M i n i s t r y  o f  
tlorr s i ng and 
P u b l i c  Works 
i n  L isbon  

Teacher T r a i n i n g  
I n s t i t u t e  

Teacher T r a i n i n g  
I n s t i t u t e  

M i n i s t r y  o f  
Finance, L isbon  

1.1 i n i s t. I- y o f 
Cornnerce and 
Tour i srn 

Na t i ona l  T o u r i s t  
O f f  i ce ,  L i sbon  

Teacher T r a i n i n g  
I n s t i t u t e  

Naval Sh ipyard,  
I Setubul 

M i n i s t r y  o f  
Conlrnerce and 
Tour i srn 

LEVEL OF 
-1 RA I rj I IIG 
A C I I I  LVCh 

Or1 The 
Job 
T r a i n i n g  

D i p 1 orna 

D ip  l orna 

011 The 
Job 
T r a i n i n g  

011 The 
Job . 
T r a i n i n g  

On The 
Job 
T r a i n i n g  

Diplonla 

On T t1c 
Job 
T r a i n i n g  

011 'The 
JOI) 
T r a i n i n g  

Const ruct  i on  
a r~d  Ih i 1 d i ny 
Trades 

Teaching Printat-y 
Schoo 1 

Teactting Pi.in~at-y 
Sc ti00 1 

DIIS i riess and 
Conl~nerc i a 1 
T r a i r ~ i n y  

Welding 

U ~ ~ s i n e s s  and 
Corrnrler i c -7 1 
T r a i n i n g  

Teaching Pr imary 
Sctlool 

E l c c  t ror l~echanica l  
T r a i n i n g  

Scc t -e ta r ia l  
T r a i n i n g  

1 1 1 1 1 ' 1 ~ 1 1  

APPENDIX C ( 9 )  

Head o f  Department o f  Roads 
a t  t.he M i n i s t r y  o f  P u b l i c  Works 

Pr imary School Teacher 

Pr imary School Teacher 

Head o f  F inarice Department 
a t  F l i n i s t r y  o f  Finance 

Type Caster a t  the M i n i s t r y  
of I n f o r n ~ a t  i on  and Te l  ecomtuni- 
c a t i o n s  

Flanager o f  Grande Ho te l  

Regional  Delegate f o r  the 
F l i n i s t r y  o f  Educat ion 

Hcturned t o  Por tuga l  

Recept i o r ~ i  s t ~t the Hote l  
24 de Setembro 

I 
1 
I 



APPENDIX C (10) 
DTPSA P a r t i c i p a r i t s  From Guinea-Uissa11 

LEVEL OF 
-1 I IA  I N I IG 
ACllIEVCU ---- 

Or1 The 
Job 
T r a i l l i n g  

On The 
Job 
T r a i n i n g  

On The 
Jol) 
T r a i n i n g  

On The 
Job 
T r a i n i n g  

011 The 
Job 
T r a i n i n y  

On The 
Job 
T r a i n i n g  

FI D 

Or, The 
Job 
T r a i n i n g  

On The 
Job 
T r a i n i n g  

FIELD 
OP 

5 TU0Y INSTITUTION 

F l i n i s t r y  o f  D m  i e  1  Joaquirn Gadhnho 

Lu i s  A l b e r t o  Garc ia  

Account ing 1 2 / 3 1 / 7 9  Typeset ter  a t  t he  M i n i s t r y  
o f  I n f o rma t i on  and Tele-  
conlruun i c  a t  i o n  

Conmerce and 
Tour i srn 

6 / 3 0 / 7 9  Keturned t o  Por tuga l  F l i n i s t r y  o f  
Commerce and 
and Tour ism 

Technica l  
T r a i n i n g  

Jea11 Pau 1 Goriles 

Jorge Gomes 

U n i v e r s i t y  o f  
L  i sbon 

Educat iona 1  
A d n ~ i n i s t r a t i o n  

D i r e c t o r  o f  Department o f  
Adu l t  Ed~ t ca t i on  a t  the  M i n i s t r y  
o f  Educat ion 

Zootechn i c a l  
Center i n  Santarem 

Agr i cu 1  t u r d  1 
T r a i n i n g  

Employment Unknown 

Jose Gornes E l c c t r i c  Company E l e c t r o n i c s  
T r a i n i n y  

E l e c t r i c i a n  a t  F l i n i s t r y  o f  
Na tu ra l  Resources and I n d u s t r y  

M i n i s t r y  o f  
t!ou s  i r ~ g  and 
Pub 1  i c  Works 

Cons t ruc t ion  
and B u i l d i n g  
Trades 

Topographer a t  the M i n i s t r y  
o f  Pub1 i c  Works 

Q Antonio H. Goncalves U n i v e r s i t y  o f  
L  i sbon 

Med i c  i ne Exp. r e t u r n  
3 I l i 6  

I n  Po r t uga l  complet ing 
r e q u i r e d  i n t e r n s h i p  

A l f r edo  I n d i  C i v i  l iar1 
Hosp i t a l ,  L i sbon  

Orthopedics Nurses A ide  

E l e c t r i c i a n  a t  the b l i n i s t r y  
o f  Na tu ra l  Resources and 
I ndus t r y  

Pedro I n d i  E l e c t r i c  Company, 
L isbon  

E 1  ec trornechanc i a  1  
T r a i n i n g  



APPENDIX C (11) 

LCVCI. OF 
I l (A  1 f l  J IJG 
ACI1IEVtU 

011 The 
,lo tl 
T r a i n i n g  

Or, TIP 
Job 
T r a i n i n g  

U.S.  

D ip  1 onia 

U. S. 

B.S. 

D  i p 1 onla 

On The 
Job 
T r a i n i n g  

Diploma 

L A S T  K;iO!.lrl EIWLOYNENT INSTITUTION 

U o t , ~ n i s t  i n  the  Crop 
Protluct.iorl D i v i s i o n  a t  the  
k l i n i s t r y  o f  Rura l  Development 
and F i s h e r i e s  

Zootcchnica l  
Ccr~ t e r ,  San tarera 

Nor thern  Assoc ia t i on  
o f  Prec ious Meta ls ,  
Po r t o  

I n s t i t u t e  o f  
Economics, L isbon 

Teacher T r a i n i n g  
I n s t i t u t e ,  Ave i r o  

I n s t i t u t e  of 
Economics 

Technica l  
T r a i n i n g  

Err~p l oyn~ent Unknown 

S t i l l  i n  Portrrgal  complet ing 
s t ud ies  w i t h  personal  funds 

Fletl14dology S p e c i a l i s t  a t  
the M i n i s t r y  o f  Educat ion 

Head o f  O f f i c e  o f  S t a t i s t i c a l  
StOdies a t  the  M i n i s t r y  o f  
Finance 

Employee o f  Armed Forces 

Economics L I nocenc i o  L  arrlba 

Liar~uel R .  Lopes 

\ ' 
t3ubacar Ly  

Pr  irnary Schoo 1 
Teaching 

Economics 

1 

Ynha I4'Bal l o  

Car 10s I. Machado 

I4;lrtdo Jvse Manrly 

Law U n i v e r s i t y  o f  
L i sbon  

Teacher T r a i n i n g  
I n s t i t u t e ,  Ave i r o  

F l e c t r i c  Company, 
L  i sbon 

Pr imary School Teacher Teaching Pr imary 
Sc I100 1  

E 1 ec trolliec hanc i a  1 
T ra i n i r i g  

E l e c t r i c i a n  a t  M i n i s t r y  of 
Na t i ona l  Resources and I n d u s t r j  

Cons t r r r c t  i o n  and 
Bui  l d i n g  Trades 

Returned t o  Por tuga l  Claciiado Cas t r o  V i t o  P. Ma r t i ns  
I n d u s t r i a l  I n s t i  t u t c ,  
L i sbon  



APPENDIX C (12)  

Ana 1,laria P. Mon te i ro  

Augus t o  Monte i r o  

' Eduardo 1.. f4onteiro 

.Estanis lau f. lonteiro 

Joao S i l v a  More i ra  

Estevao Nanque 

Pol  i c e  Department, Or1 The S e c r e t a r i d l  6130179 Admi r r i s t ra to r  a t  t he  
L isbon  Job f 4 i r i i s t r y  o f  J u s t i c e  

T r a i n i n g  

teacher T r a i n i n g  W i t hdrawn Tc i~c t i  i l ig P r i i ~ ~ a r y  - - -  - - - - -  Deceased 
I n s t i t u t e ,  Ave i r o  Deceased Sc l~oo l  

U n i v e r s i t y  o f  W i  t h d r a w  Pharmacy 
L isbon  

Study ing i n  Por tuga l  

E l ec  t r i c  Company, On The E l e c l r o ~ ~ i c s  10/30/80 E l e c t r i c i a n  a t  the  Department 
L isbon  Job T r a i n i r ~ g  of Water and E l e c t r i c i t y  

T r a i n i n y  

U n i v e r s i t y  o f  B. 5 .  t l i  s t o r y  
L isbon  

Studying i n  Po r t uga l  

Teacher T r a i n  i n y  Diploma Teaching P t - i ~ ~ i ~ t - y  6/30/80 Regional  Delegate f o r  the  
I n s t i t u t e ,  Ave i r o  Sc hoo 1  t 4 i n i s t r y  o f  Educat ion 

U n i v e r s i t y  o f  0.5. Teaching 10/30/82 I n  Cave Verde 
L  i sbon Mathernat i c s  

P u b l i c  Hosp i t a l ,  
L i sbon  

On The Pathology 
Job 
T r a i n i n g  

Returned t o  Por tuga l  

D i r e c t o r a t e  On The T e c h  i ca 1 10/31/79 Topographer a t  M i n i s t r y  o f  
General o f  Job T r a i n i n g  P u b l i c  Works 
Hydraul  i c  Resources T r a i n i n g  

M i n i s t r y  o f  Housing On The Account ing 4130183 Coord inator  f o r  World Rank 
and P u b l i c  Works Job P r o j e c t s  a t  the  F l i n i s t r y  o f  

T r a i n i n g  P u b l i c  Works 



APPENDIX C (13 )  

LCVEL OF 
T I I A I  I4 I IIG 
ACIIICVCU 

Or1 The 
Job 
T r a i n i n g  

Or) T  lie 
Job 
T r a i n i n g  

B.S. 

On Ttw 
Job 
T r a i n i n g  

D i p  1  orrla 

B. S. 

B. S. 

On The 
Job 
Tra i r i  i rrg 

On The 
Job 
T r a i n i r ~ g  

F I CI-D 
or 

s r IJIIY - 

Uusiriess J I I ~  

Cullnrter i c  i a  l 
T r a  i 11 i ng 

Account ing 

Languages 

La1)orztory 
Techno 1  ogy 
T r a i n i n g  

Teaching 
P r i rrrary 
Sc ti00 1  

Economics 

Econorriics 

Ldbor-a t o r y  
Techno 1 ogy 
T r a i n i n g  . 

Pr i r i l i t t g  (irid 
L i tt ioyrapt i ic  
T r a i n i n g  

INSTITUTION -- 
M i n i s t r y  o f  
F  i nance 

A l f redo Nunes Judge f o r  f i s c a l  mat te rs  a t  
the C l i n i s t r y  o f  Finance 

Just i r lo  De O l i v e i r a  b l i n i s t i - y  o f  
Housing and 
Pub l i c Works 

llcatl o f  the Ftccounting 
Dcpdrtlncnt i n  t he  M i n i s t r y  o f  
Pub1 i c  Works 

\J 
Eernardo Pandupy 

Henrique I.1. P e r e i r a  

U n i v e r s i t y  o f  
L  i sbon 

Employee o f  t he  Armed Forces 

Pub1 i c  Hosp i t a l ,  
L  i sbo r~  

Nurses Aide 

Teacllers T r a i n i n g  
I n s t i t u t e  

Pr imary School Teacher 

' J  

Eduardo P imer~ te l  I n s t i t u t e  o f  
Economics, L i sbon  

I n  Por tuga l  complet ing s t ud ies  
w i t h  personal  funds 

/ 
Car los  E. De Pina U n i v e r s i t y  o f  

L i sbon 
Enipl oyment Unknown 

P u b l i c  Hosp i t a l ,  
L i sbori 

Head o f  Labora to ry  Analyses 
a t  F l i n i s t r y  o f  P u b l i c  Hea l t h  

Fernando Dos Heis M i n i s t r y  o f  
Co~ltnierce and 
Tour i sm 

Photomechanic a t  t11c M i n i s t r y  
o f  I n f o rma t i on  and Teleconmuni- 
c a t  ions 
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APPENDIX C ( 1 5 )  
DTPSA P w t i c i u a n t s  Fro111 Gu i r i ta -B issau 

LCVEL OF 
TIM I F i  I IJG 
ACtIILVCl) -- -- 

On The 
Job 
T r a i n i r ~ g  

On The 
Job 
T r a i n i n g  

D  i p 1 orrla 

Or1 The 
Job 
Tra i r i i r ly  

011 The 
Job 
T r a i n i n g  

On The 
Job 
T r a i n i n g  

011 The 
Job 
T r a i n i n g  

b l i  thdrawn 

FIELD 
or 

s r IJUY 

Account ing 12/31/75) Tourism sec to r  A lad je  Queba Sano t - l i n i s t r y  o f  
Corrirnerce and 
Tourism, L isbon  

E l c c t r o n i c s  
T r a i n i n g  

E l e c t r i c i a n  a t  the  Departnlent 
o f  E l e c t r i c i t y  and Water a t  
the M i n i s t r y  o f  Na tu ra l  
Resources and I n d u s t r y  

t c l  i s b e r t o  C. Santos E l e c t r i c  Company 
L i sbcn  

Teacher T r a i n i n g  
I n s t i t u t e  

Teochirly Prirriary 
Schoo 1 

Enip 1 oyrnen t Unknown Paulo Dos Santos 

F i d e l e s  Da S i  l v a  M i n i s t r y  o f  Housing 
and P u b l i c  Works 

BII s i ne s s and 
Co~rrner c  i a  1 
T r a i n i n g  

Accountant a t  the M i n i s t r y  
o f  P u b l i c  Works 

Accountant a t  FULBI, 
Cons t ruc t ion  f i r m  

Orlando Da S i l v a  E l i n i s t r y  
and Pub1 

o f  Housing 
i c  Works 

Business and 
Coninlerci a1 
T r a i n i n g  

Car los  De Sousa M i n i s t r y  
Colnnierce 
T o u r i s t  

of 
and 

P r i n t i n g  arid 
L i t h o g r a p h i c  
T r a i n i n g  

P r i n t e r  a t  the t 4 i n i s t r y  
o f  I nf  orniat i on  and ~elecommuni - 
c a t  ions 

F ranc isco  M. Sucuma t l e c t r i c  Company, 
L isbon  

E l e c t r o n i c s  
T r a i n i n g  

E l e c t r i c i a n  a t  the Department 
o f  E l e c t r i c i t y  arid Water a t  ' 

t he  M i n i s t r y  o f  ldatut-al 1 
Resources and I ndus t r y  i 

I n  Por tuga l  S e c r e t a r i a l  
T r a i n  ir lg 

B e a l r i z  Tavares F. Uorges 
Cornr~~erc i a  1 
I n s t i t u t e  



APPENDIX C (16)  
DTI'SA Pa r t  i c i p a n t s  Fro111 Glr inca-Bissau 

LCVEI- OF 
I I Z A I  NI t iG 
ACI I IEVEL I  - 

Or1 The 
Job 
T r a i n i n g  

On The 
Job 
T r a i n i n g  

Or1 The 
Job 
T r a i n i n g  

B. 5. 

D i p 1 onla 

B.S. 

On The 
Job 
T r a i n i n g  

Diploma 

LAST KtiOCIN EflPLOYI.1ENT INSTITUTION 

Jodo Jose lavares E l e c t r i c  Company, 
L isbon  

E l c c t r o -  
n~echdrlci a l 
T r a i n i n g  

E l e c t r i c i a n  a t  the  Department 
o f  E l e c t r i c i t y  and Water a t  
the fv l in is t ry  o f  Na tu ra l  
Resources and I n d u s t r y  

Const ruct  i o n  a r~d  
B u i l d i n g  
Trades 

V ice -p res iden t  o f  the  C i t y  
Counc i l  i n  B issau 

V i c t o r  C.  Tavares D i r e c t o r a t e  General 
o f  Hyd rau l i c  
Resources 

Zootechnica l  Center, 
San t arem 

Antonio T e i x e i r a  
\ 

A g r i c u l t u r a l  
T r a i n i n g  

V e t e r i n a r i a n  

V l 4 ~ r c i a n o  A .  Valent im U n i v e r s i t y  o f  
L  i sbon 

Law I n  Po r t uga l  complet ing s t ud ies  
w i  t h  personal  funds 

Teaching Pr  i n ~ a r y  
Sc hoo 1 

Regional  D i r e c t o r  o f  Pr imary 
School Educat ion a t  the 
M i n i s t r y  o f  Educat ion 

Agu ina ldo  Go111es Vaz Teacher T r a i n i n g  
I n s t i t u t e  

Joao Joao Vaz Employee o f  Armed Forces I n s t i t u t e  of 
Economi cs 

Economics 

A g r i c u l t u r a l  
T r a i n i n g  

Employment Unknown Jose V i e i r a  Zootechnica l  
Center,  Santarem 

Mar ia  V i e i r a  Pr imary School Teacher Teacher T r a i n i n g  
I n s t i t u t e  

Teaching Pr imary 
Sc hoo 1 



m
5

 m
 

K
E
C
 

W
L

O
 

0
 .- 

m
u

-*-) 
K
 
K
 
ro 

0
-
 

U
 



I 

rw; E -- 

Er~rarlue l fslarta 

$ Joao G. I-lendonca 

Ca5 in i i ro  Plonteiro 

Joaquim More i ra  

D i o n i s i o  Pe re i r a  

V. Augus t o  Sarrrbu 

I d r i s s a  Sane 

f4ar i o  Sari tos 

. I 8 L ,  r . .  ' a .  @ a .  C n ' w  

APPENDIX c (18) 
U1lJSA l ) ~  I. i c  i pcrrrl s 1 . t ~ r 1 1  GII i t w ~ - D  i s s d u  - - - - - -. - - . - - - . - - - . A - - .. - .- - - - -. - - - 

INSTITUTION A C I I I  EVCU - - - -- - - 

L 'Eco le  de D i p  l orrra 
L '  I n d u s t r i e  e t  
Cornn~erce 

L ' U n i v e r s i t e  du [I. S. 
Benin, Togo 

L 'Eco le  Cen t ra l e  Diploma 
de L '  I n d u s t r i e  e t  
Commerce, Ma1 i 

Yaba Co l lege  o f  Diploma 
Technology, N i g e r i a  

Teacher T r a i n i n g  C e r t i f i c a t e  
I n s t i t u t e ,  Cape 
Verde 

P ro fess i ona l  arrd D ip  1 orrra 
Techr l ical  T r a i n i n g  
Center, N i g e r i a  

L  'Eco lc  du Turisme, H i  thdrawn 
Tun i s i a  Ac adelti i c 

L '  I r ~ s t i t u t  Diploma 
Po l y t e c t ~ n  ique 
Rura l ,  M a l i  

Teachers T r a i n i n g  M i  tlidr-awn 
I n s t i l u t e ,  Acaderlr i c  
Cape Verde 

Bus i ness 1(1/31/77 Enlp 1 oyrnent Unknown 

E d ~ c a t  i o n  6/30/80 I n  Togo 

Econorni cs 10/31/77 Ernp 1  oyrnen t Unknown 

E l e c t r o n i c  10/31/79 Procurement c h i e f  a t  
Engineer ing GUIFIAVE, sh ipyard  

Tcaclr i ny 9/30/82 I n  Cape Verde 
Scr oritlary 
Scl1o0l 

Te I ecor~lnrurl i - 6/3O/UO tlead o f  Departmer~t o f  Te le-  
c a l i o r ~ s  comr~~~rn ica t ions  a t  M i n i s t r y  o f  

In format ior r  and Telecommuni- 
c a t  i o t ~ s  

Tour i sm 12/31/76 C I C E R ,  s s f t  d r i n k  and beer 
corvpany i n  B issau 

V u l c r i n ~ r y  2/28/79 Enrp l oynlen t Unknown 
Medic ine 

Tcac t i  i ng 10/31/80 Head o f  the Departn~ent o f  
Secondary S t a t i s t i c s  a t  P A I G C  P a r t y  
Schoo 1 Headquarters i n  Bissau 
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A L L  RECORDS I N  P T I S  OF P A R T I C I P A N T S  FROM GUINEA-BISSAU 
L I S T E D  BY YEAR I N  WHICH T R A I N I N G  BEGAN 

INCLUDES RECORDS OF BOTH US AND TCT 

BEGAN T R A I N I N G  I N  1989 - US T R A I N I N G  

PAGE 1 
I 1 /2O/89 

> BA CAMARA SX: M DEG OBJ: TECHNICAL DNBOARD: 06/18/89 TERM. DATE: 07/29/89 
GENERAL AREA OF STUDY: A D M I N I S T R A T I V E  SERVICES 

MAJOR F I E L D  OF STUDY: PUBL AOMIN. M I S C .  
F A C I L I T I E S :  1 .  ATLANTA MGMT I N S T  ATLANTA GA TRG DATES: 06/18/89 TO 07/29/89 
CONTRACTOR: PARTNERS FOR I N T L  EDUC AND T R A I N I N G  P I O / P  Y :  65770023 PROJECT Y:  698043357 

> BALOE ABUBACAR SX:  M DEG O B J :  TECHNICAL ONBOARD: 01/12/89 TERM. DATE: 01/30/89 
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUDY: AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. AGRI OEPT OF WASHINGTON DC TRG DATES: 01/12/89 TO 01/18/89 

2. AGRI DEPT OF F I E L D  OFFICE FLA 01/19/89 01/20/89 
3. AGRI DEPT OF F I E L D  O F F I C E  WASH 01/21/89 01/25/89 
4. U N I T E D  NATIONS NEW YORK NY 01/26/89 01/30/89 

CONTRACTOR: DEPT OF AGRI P I O / P  1: 65770019 PROJECT 1: 6980433 
I 

BALOE ALFASENE S X :  M DEG O B J :  TECHNICAL ONBOARD: 08/13/89 TERM. DATE: 09/02/89 
GENERAL AREA OF STUDY: A L L  OTHER AGRICULTURAL & NATURAL RESOURCES 

MAJOR F I E L D  OF STUDY: AGRICULTURE. GENERAL 
F A C f L I T l E S :  1. DENVER W I L D L I F E  RES CTR DENVER COLO TRG DATES: 08/13/89 TO 09/02/89 
CONTRACTOR: DEPT OF AGRI P I O / P  Y :  65780019 PROJECT Y :  6570012 

> CRUZ D A V I D  VERA S X :  M DEG OBJ: TECHNICAL ONBOARD: 09/10/89 TERM. DATE: 11/13/89 
GENERAL AREA OF STUDY: TECH $UPPORT. AGRIC. AN0 N A T .  RESOURCES 

MAJOR F I E L O  OF STUDY: AGRIC OTHER. REMOTE SENSING TECHNOLOGY 
F A C I L f T f E S :  1. SOUTH DAKOTA STATE U N I V E R S I T Y .  BROOKINGS SO TRG DATES: 09/10/89 TO 11/13/89 
CONTRACTOR: PARTNERS FOR I N T L  EDUC AND T R A I N I N G  P I O / P  Y :  65760022 PROJECT A :  6570010 

> D ALVA JOSE SX:  M DEG OBJ: BACHELOR ONBOARD: 01/08/89 TERM. DATE: 
GENERAL AREA OF STUDY: LAND AND WATER RESOURCES 

MAJOR F I E L D  OF STUbV: FARMING. I R R I G A T I O N  
F A C I L I T I E S :  1. NEW MEXICO STATE U N I V  L A S  CRUCES NU TRG DATES: 01/10/89 TO 12/31/93 
CONTRACTOR: AFR AMER I N S T  P I O / P  U:  69814343 PROJECT 1: 6980455 

> DA COSTA MARIA IVONE LOPES PEREIRA SX: F DEG D B J :  TECHNICAL DNBOIRD: 10/21/89 TERM. DATE: 
GENERAL AREA OF STUDV: AGRICULTURAL ECON. FARM ORGAN..& AGRIC. CREOIT 

MAJOR F I E L D  OF STUDY: AGRICULTURE. AGRICULTURAL BUSINESS 
F A C I L I T I E S :  1. LAND 0 LAKES ARDEN H I L L S  M I N N  TRG DATES: 10/21/89 TO 11/18/89 
CONTRACTOR: DEPT OF AGRI P I O / P  Y :  65770028 PROJECT U :  6980433 



A L L  RECORDS I N  P T I S  OF P A R T I C I P A N T S  FROM GUINEA-BISSAU 
L I S T E D  BY YEAR I N  WHICH T R A I N I N G  BEGAN 

INCLUDES RECORDS OF BOTH US AND TCT 

BEGAN T R A I N I N G  I N  1989 - U S  T R A I N I N G  

PAGE 2 
1 1 / 2 O / 8 9  

> DA S I L V A  N OEQUE CARL I TOS SX: M DEG OBJ: TECHNICAL ONROARD: 0 6 / 0 4 / 8 9  TERM. DATE: 0 7 / 2 1 / 8 9  
GENERAL AREA OF STUDY: AGRICULTURAL MARKETING AN0 PROCESSING 

MAJOR F I E L D  OF STUOY: ANIMAL HUSB..  D A I R Y  
F A C I L I T I E S :  1 .  LAND 0 LAKES ST PAUL M I N N  TRG DATES: 0 6 / 0 4 / 8 9  TO 0 7 / 2 1 / 8 9  
CONTRACTOR: DEPT OF AGRI P I O / P  Y :  6 5 7 7 0 0 2 1  PROJECT # :  6 9 8 0 4 3 3 5 7  

> OE ALMEIOA JOSE S X :  M DEG O B J :  BACHELOR ONBOARO: 0 1 / 0 8 / 8 9  TERM. DATE: 
GENERAL AREA OF STUOY: CROP AND LIVESTOCK DEVELOPMENT 

MAJOR F I E L D  OF STUOY: AGRONOMY. CROP SCIENCE 
, F A C I L I T I E S :  1 .  NEW MEXICO STATE U N I V  LAS CRUCES NM TRG DATES: 0 1 / 1 0 / 8 9  TO 1 2 / 3 1 / 9 3  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  6 9 8 1 4 3 4 4  PROJECT # :  6 9 8 0 4 5 5  

> OJALO MAMAOU S A L I U  S X :  M DEG OBJ:  TECHNICAL ONBOARO: 0 7 / 0 9 / 8 9  TERM. DATE: 0 7 / 2 1 / 8 9  
GENERAL AREA OF STUOY: LAND AND WATER RESOURCES 

MAJOR F I E L D  OF STUDY: ATMOS./EARTH S C I . .  GEOLOGY 
F A C I L I T I E S :  1. U S  GEOLOGICAL SURVEY RESTON VA TRG DATES: 0 7 / 0 9 / 8 9  TO 0 7 / 2 1 / 8 9  
CONTRACTOR: PARTNERS FOR I N T L  EOUC AND T R A I N I N G  P I O / P  1: 6 5 7 7 0 0 2 5  PROJECT Y :  6 9 8 0 4 3 3  

> FORTES O L I V I O  SX: M OEG OBJ:  MASTER ONBOARO: 09/18/89 TERM. DATE:  
GENERAL AREA OF STUDY: TECH SUPPORT. AGRIC. AND NAT.  RESOURCES 

MAJOR F I E L D  OF STUDY: BIOLOGY. MARINE BIOLOGY 
F A C I L I T I E S :  1. OREGON STATE U N I V E R S I T Y .  CORVALLIS ORE TRG DATES: 0 9 / 2 0 / 8 9  TO 0 5 / 3 1 / 9 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  6 9 8 1 4 3 4 5  PROJECT # :  6 9 8 0 4 5 5  

> HAMIEM ADELINO JOAO S X :  M OEG OBJ: TECHNICAL ONBOARO: 0 7 / 0 9 / 8 9  TERM. DATE: 0 7 / 2 1 / 8 9  
GENERAL AREA OF STUDY: L A W  AND WATER RESOURCES 

MAJOR F I E L D  OF STUOY: ATMOS./EARTH S C I . .  GEOLOGY 
F A C I L I T I E S :  1. I N T L  ASSOC OF HVOROGEOLOGISTS WASHINGTON OC TRG DATES: 0 7 / 0 9 / 8 9  TO 0 7 / 2 1 / 8 9  
CONTRACTOR: PARTNERS FOR I N T L  EOUC AN0 T R A I N I N G  P I O / P  U: 6 5 7 7 0 0 2 5  PROJECT U :  6 9 8 0 4 3 3  

> KASSIMO JOSE MANUEL SX: M OEG OBJ:  TECHNICAL ONBOARO: 0 1 / 1 2 / 8 9  TERM. DATE: 01/30/89 
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUDY: AGRIC. OTHER, F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. AGRI DEPT OF WASHINGTON OC TRG DATES: 0 1 / 1 2 / 8 9  TO 01/18/89 

2.  AGRI OEPT OF F I E L D  O F F I C E  F LA 0 1 / 1 9 / 8 9  0 1 / 2 0 / 8 9  
3. AGRI OEPT OF F I E L D  O F F I C E  WASH 0 1 / 2 1 / 8 9  0 1 / 2 5 / 8 9  
4 .  U N I T E 0  NATIONS NEW YORK NY 0 1 / 2 6 / 8 9  0 1 / 3 0 / 8 9  

CONTRACTOR: DEPT OF AGRI P I O / P  Y :  6 5 7 7 0 0 1 9  PROJECT # :  6 5 7 0 4 3 3  
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PAGE 3 
1 l / 2 O / 8 9  

BEGAN T R A I N I N G  I N  1989 - U S  T R A I N I N G  

> SANE 
GENERAL AREA OF STUOY: 

MAJOR F I E L O  OF STUOY: 
F A C I L I T I E S :  

CONTRACTOR: 

> S E I O I  
GENERAL AREA OF STUOY: 

MAJOR F I E L D  OF STUDY: 
F A C I L I T I E S :  
CONTRACTOR: 

> SHITHIGONA 
GENERAL AREA OF STUDY: 

MAJOR F I E L D  OF STUDY: 
F A C I L I T I E S :  
CONTRACTOR: 

> S I L V A  
GENERAL AREA OF STUDY: 

MAJOR F I E L D  OF STUDY: 
F A C I L I T I E S :  
CONTRACTOR: 

MALAL SX: M OEG O B J :  TECHNICAL ONBOARD: 0 1 / 1 2 / 8 9  TERM. DATE: 0 1 / 3 0 / 8 9  
F I S H E R I E S  
AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
1. AGRI OEPT OF WASHINGTON DC TRG DATES: 0 1 / 1 2 / 8 9  TO 0 1 / 1 8 / 8 9  
2 .  AGRI DEPT OF F I E L D  OFFICE FLA 0 1 / 1 9 / 8 9  0 1 / 2 0 / 8 9  
3. AGRI OEPT OF F I E L D  O F F I C E  WASH 0 1 / 2 1 / 8 9  0 1 / 2 5 / 8 9  
4 .  U N I T E D  NATIONS NEW YORK NY 0 1 / 2 6 / 8 9  O f / 3 0 / 8 9  
DEPT OF AGRI P I O / P  Y :  6 5 7 7 0 0 1 9  PROJECT A:  6 9 8 0 4 3 3  

DJARGA SX: M OEG O B J :  TECHNICAL ONBOARD: 0 7 / 1 6 / 8 9  TERM. DATE: 0 7 / 2 8 / 8 9  
A L L  OTHER AGRICULTURAL & NATURAL RESOURCES 
BIOLOGY. ENTOMOLOGY 
1 .  OHIO STATE U N I V  WOOSTER OHIO TRG DATES: 0 7 / 1 7 / 8 9  TO 0 7 / 2 8 / 8 9  
DEPT OF AGRI P I O / P  Y :  6 5 7 7 0 0 2 6  PROJECT U: 6 9 8 0 4 3 3  

L I T S  OBOTSI S SX:  F DEG OBJ:  TECHNICAL ONBOARD: 0 6 / 1 6 / 8 9  TERM. DATE: 
P U B L I C  BUDGETING AN0 FINANCE AOMIN. 
BUSINESS. ACCOUNTING 
1. GENERAL ACCOUNT O F F I C E  WASHINGTON DC TRG DATES: 0 6 / 1 6 / 8 9  TO 11/06/89 
PARTNERS FOR I N T L  EDUC AN0 T R A I N I N G  P I O / P  A :  6 9 8 8 0 0 3 6  PROJECT U :  6 9 8 0 4 6 3 3 2  

ALFRED0 ROORIGUES SX:  M DEG OBJ: TECHNICAL ONBOARO: 0 9 / 2 7 / 8 9  TERM. DATE: t0/30/89 
P U B L I C  BUDGETING AN0 FINANCE ADMIN. 
BUSINESS. INVESTMENTS & S E C U R I T I E S  
I .  I N T L  LAW I N S T  WASHINGTON DC TRG DATES: 0 9 / 2 7 / 8 9  TO 1 0 / 3 0 / 8 9  
PARTNERS FOR I N T L  EOUC AND T R A I N I N G  P I O / P  Y :  6 9 8 7 0 0 2 9  PROJECT Y: 6 9 8 0 4 3 3  
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1 1 /ZO/89  

BEGAN T R A I N I N G  I N  1989 - T H I R D  COUNTRY T R A I N I N G  
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A L B I N O  PAUL0 SX: M 
GENERAL AREA OF STUDV: CONTROL OF S P E C I F I C  DISEASES N . E . C .  

MAJOR F I E L D  OF STUDY: PUBL HLTH. CONTROL OF S P E C I A L  DISEASES 
F A C I L I T I E S :  1 .  CANADA ( T C T )  
CONTRACTOR: F A M I L Y  HEALTH I N T L  

> BALOE ANA MARCELINA S X :  F 
GENERAL AREA OF STUDY: AGRIC.EOUC. EXTENSION AND RESEARCH 

MAJOR F I E L D  OF STUOV: AGRICULTURE. AGRICULTURAL RESEARCH 
F A C I L I T I E S :  1. NIGER ( T C T )  
CONTRACTOR: CONTPGNM************  

> B A P T I S T A  FERNANOO SX:  M 
GENERAL AREA OF STUDV: LAM) AND WATER RESOURCES 

MAJOR F I E L D  OF STUDY: GEOGRAPHV. GENERAL 
F A C I L I T I E S :  1. PORTUGAL ( T C T )  
CONTRACTOR: CONTPGNM***"*"**** 

> CAMARA WALLV SX: M 
GENERAL AREA OF STUDV: P U B L I C  BUDGETING AND FINANCE ADMIN. 

MAJOR F I E L D  OF STUDV: ECONOMICS, ECONOMIC OEVELOPMENT 
F A C I L I T I E S :  1. GUINEA ( T C T )  
CONTRACTOR: CONTPGNM************  

> CAMARA F ATOU SX: F 

DEG OBJ: TECHNICAL ONBOARO: 0 6 / 0 4 / 8 9  TERM. OATE: 0 6 / 1 0 / 8 9  

TRG DATES: 0 6 / 0 4 / 8 9  TO 0 6 / 1 0 / 8 9  
P I O / P  Y: 9 3 6 9 4 2 0 1  PROJECT 1: 9 3 6 5 9 7 2  

DEG O B J :  TECHNICAL ONBOARD: 0 4 / 2 9 / 8 9  TERM. DATE: 05/05/89 

TRG DATES: 0 4 / 2 9 / 8 9  TO 09/30/90 
P I O / P  # :  6 5 7 8 0 0 1 5  PROJECT Y: 6 5 7 0 0 1 2  

DEG OBJ:  TECHNICAL ONBOARD: 0 3 / 0 1 / 8 9  TERM. DATE: 1 2 / 3 1 / 8 9  

TRG DATES: 0 3 / 0 1 / 8 9  TO 1 2 / 3 1 / 8 9  
P I O / P  1: 6 5 7 4 0 3 3 3  PROJECT 1: 6 5 7 0 0 1 0  

DEG OBJ:  TECHNICAL ONBOARD: 0 6 / 0 1 / 8 9  TERM. DATE: 0 3 / 0 1 / 9 0  

TRG DATES: 0 6 / 0 1 / 8 9  TO 0 3 / 0 1 / 9 0  
P I O / P  1: 6 7 5 8 0 0 2 5  PROJECT 1: 6 9 8 0 4 6 3 7 5  

OEG OBJ:  TECHNICAL ONBOARD: 0 6 / 2 3 / 8 9  TERM. DATE: 0 6 / 3 0 / 8 9  
GENERAL AREA OF STUDY: ORGANIZ.  8 AOMIN.INSTlTUTES,SCHS..PUB ORaBUS ADMIN 

MAJOR F I E L D  OF STUDY: PUBL ADMIN. OEVELOPMENT PLANNING 
F A C I L I T I E S :  1. IVORY COAST ( T C T )  
CONTRACTOR: CONTPGNM************  

> C I A  N OUEBA SX: M 
GENERAL AREA OF STUDY: CROP AND LIVESTOCK OEVELOPMENT 

MAJOR F I E L O  OF S T M Y :  AGRONOMY. PLANT PATHOLOGV (AG CROPS) 
FACILITIES: 1. PORTUGAL (KT)  
CONTRACTOR: CONTPGNM************  

> CONDE MAMADI SX: M 
GENERAL AREA OF STUDV: P U B L I C  BUDGETING AND FINANCE ADMIN. 

MAJOR F I E L O  OF STUOV: ECONOMICS. ECONOMIC DEVELOPMENT 
F A C I L I T I E S :  1.  GUINEA ( T C T )  
CONTRACTOR: CONTPGNM**** * * * * * * * *  

TRG DATES: 0 6 / 2 3 / 8 9  TO 06/30/89 
P I O / P  1: 6 5 7 7 0 0 2 2  PROJECT 1: 6 9 8 0 4 3 3 5 7  

DEG OBJ: TECHNICAL ONBOARO: 0 4 / 2 7 / 8 9  TERM. OATE: 09/30/90 

TRG DATES: 0 4 / 2 8 / 8 9  TO 09/30/90 
P I O / P  1: 6 5 7 8 0 0 0 2  PROJECT Y: 6 5 7 0 0 1 2  

DEG OBJ:  TECHNICAL DNBDARD: 0 6 / 0 1 / 8 9  TERM . DATE: 0 3 / 0 1 / 9 0  

TRG DATES: 0 6 / 0 1 / 8 9  TO 0 3 / 0  
P I D / P  1: 6 7 5 8 0 0 2 7  PROJECT # :  
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> DA S I L V A  JERONIMO S X :  M DEG O B J :  TECHNICAL ONBOARD: 0 2 / 2 8 / 8 9  TERM. DATE: 0 3 / 3  
GENERAL AREA OF STUOY: ORGANIZ.  8 AOMIN.INSTITUTES.SCHS..PUB OR BUS ADMIN 

MAJOR FIELD OF STUDY: BUSINESS. INTERNATIONAL BUSINESS ADMIN 
F A C I L I T I E S :  1.  PORTUGAL ( T C T )  
CONTRACTOR: CONTPGNM**** * * * * * * * *  

> D I A L L O  IBRAHIMA SX: M 
GENERAL AREA OF STUOY: P U B L I C  BUDGETING AN0 FINANCE AOMIN. 

MAJOR F I E L D  OF STUDY: ECONOMICS. ECONOMIC DEVELOPMENT 
F A C I L I T I E S :  1 .  GUINEA ( T C T )  
CONTRACTOR: CONTPGNM**** * * * * * * * *  

> FEREIRA MARIA ROSA S X :  F 
GENERAL AREA OF STUOY: CROP AND LIVESTOCK DEVELOPMENT 

MAJOR F I E L D . O F  STUDY: AGRONOMY. PLANT PATHOLOGY (AG CROPS) 
F A C I L I T I E S :  1 .  PORTUGAL ( T C T )  
CONTRACTOR: CONTPGNM**** * * * * * * * *  

> L A N D I M  PEDRO SX: M 
GENERAL AREA OF STUDY: CROP AND LIVESTOCK DEVELOPMENT 

MAJOR F I E L D  OF STUDY: AGRONOMY. P E S T I C I D E S  
F A C I L I T I E S :  1. PORTUGAL ( T C T )  
CONTRACTOR: CONTPGNM************  

> MAM CALLE SX: M 

TRG DATES: 0 2 / 2 8 / 8 9  TO 0 3 / 3 1 / 9 0  
P I O / P  Y :  6 5 7 6 0 0 1 7  PROJECT Y:  6 5 7 0 0 1 0  
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DEG OBJ:  TECHNICAL ONBOARD: 0 6 / 0 1 / 8 9  TERM. DATE: 0 3 / 0 1 / 9 0  

TRG DATES: 0 6 / 0 1 / 8 9  TO 0 3 / 0 1 / 9 0  
P I O / P  # :  6 7 5 8 0 0 2 6  PROJECT 1: 6 7 5 0 4 6 3 7 5  

DEG O B J :  TECHNICAL ONBOARD: 0 4 / 2 7 / 8 9  TERM. DATE: 0 9 / 3 0 / 9 0  

TRG DATES: 0 4 / 2 7 / 8 9  TO 0 9 / 3 0 / 9 0  
P I O / P  # :  6 5 7 8 0 0 0 2  PROJECT Y: 6 5 7 0 0 1 2  

DEG O B J :  TECHNICAL ONBOARD: 0 5 / 0 7 / 8 9  TERM. DATE: 0 5 / 0 7 / 9 0  

TRG DATES: 0 5 / 0 8 / 8 9  TO 0 6 / 0 3 / 8 9  
P I O / P  Y:  6 5 7 8 0 0 1 6  PROJECT 1 :  6 5 7 0 0 1 2  

DEG OBJ:  TECHNICAL ONBOARD: 0 2 / 2 8 / 8 9  TERM. DATE: 0 3 / 3 1 / 9 0  
GENERAL AREA OF STUDY: ORGANIZ.  8 ADMIN.INSTITUTES.SCHS..PUB OR BUS AOMIN 

MAJOR F I E L D  OF STUDY: BUSINESS. MANAGEMENT 8 ADMINISTRATION 
F A C I L I T I E S :  1. PORTUGAL ( T C T )  TRG DATES: 0 2 / 2 8 / 8 9  TO 0 3 / 3 1 / 9 0  
CONTRACTOR: CONTPGNM**** * * * * * * * *  P I O / P  Y: 6 5 7 6 0 0 1 7  PROJECT Y: 6 5 7 0 0 1 0  

> MANE SERGIO SX: M OEG 063: TECHNICAL ONBOARO: 0 6 / 2 3 / 8 9  TERM. DATE: 06/30/89 
GENERAL AREA OF STUDY: ORGANIZ.  8 ADMIN.INSTITUTES.SCHS..PUB OR BUS ADMIN 

MAJOR F I E L D  OF STUDY: PUBL AOMIN. DEVELOPMENT PLANNING 
F A C I L I T I E S :  1. IVORY COAST ( T C T )  TRG DATES: 0 6 / 2 3 / 8 9  TO 06/30/89 
CONTRACTOR: CONTPGNM************  P I O / P  1: 6 5 7 6 0 0 1 8  PROJECT A :  6 9 8 0 4 3 3 5 7  

> MANUEL FRANC I SCO S X :  M OEG OBJ: TECHNICAL ONBOARO: 0 3 / 0 1 / 8 9  TERM. DATE: 1 2 / 3 1 / 8 9  
GENERAL AREA OF STUDY: LAND AND WATER RESOURCES 

MAJOR F I E L D  OF STUOY: GEOGRAPHY. GENERAL 
F A C I L I T I E S :  1. PORTUGAL ( T C T )  TRG DATES: 0 3 / 0 1 / 8 9  TO 1 2 / 3 1 / 8 9  
CONTRACTOR: CONTPGNM**** * * * * * * * *  P I O / P  # :  6 5 7 4 0 3 3 3  PROJECT U :  6 5 7 0 0 1 0  
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> MARGEA MOHAMEO SX: M DEG OBJ: TFCHNICAL ONBOARD: 0 6 / 0 1 / 8 9  TERM. DATE: 0 3 / 0 1 / 9 0  
GENERAL AREA OF STUDY: P U B L I C  BUDGETING ANO FINANCE ADMIN.  

MAJOR F I E L D  OF STUOY: ECONOMICS. ECONOMIC DEVELOPMENT 
F A C I L I T I E S :  1 .  GUINEA ( T C T )  TRG DATES: 0 6 / 0 1 / 8 9  TO 0 3 / 0 1 / 9 0  
CONTRACTOR: CONTPGNMw**** * * * * * *  P I O / P  K :  6 7 5 8 0 0 2 8  PROJECT W :  6 9 8 0 4 6 3 7 5  

> SAMOURE S I T A  MAMOUDOU S X :  M DEG O B J :  TECHNICAL ONBOARD: 0 6 / 0 1 / 8 9  TERM. DATE: 0 3 / 0 1 / 9 0  
GENERAL AREA OF STUOY: P U B L I C  BUDGETING AND FINANCE ADMIN. 

MAJOR F I E L D  OF STUDY: ECONOMICS. ECONOMIC DEVELOPMENT 
F A C I L I T I E S :  1 .  GUINEA ( T C T )  TRG DATES: 0 6 / 0 1 / 8 9  TO 0 3 / 0 1 / 9 0  
CONTRACTOR: CONTPGNM**** * * * * * * * *  P I O / P  # :  6 7 5 8 0 0 2 4  PROJECT # :  6 9 8 0 4 6 3 7 5  

> S A W A  e ALEXANORE SX: M OEG O B J :  TECHNICAL ONBOARD: 0 2 / 2 8 / 8 9  TERM. DATE: 0 3 / 3 1 / 9 0  
GENERAL AREA OF STUDY: ORGANIZ.  & ADMIN.INSTITUTES.SCHS.,PUB OR BUS AOMIN 

MAJOR F I E L D  OF STUDY: BUSINESS. MANAGEMENT & ADMINISTRATION 
F A C I L I T I E S :  1 .  PORTUGAL ( T C T )  TRG DATES: 0 2 / 2 8 / 8 9  TO 0 3 / 3 1 / 9 0  
CONTRACTOR: CONTPGNM************  P I O / P  1: 6 5 7 6 0 0 1 7  PROJECT 1: 6 5 7 0 0 1 0  

> S A N I  PAUL0 C A L I L O  SX: M DEG OBJ: TECHNICAL ONBOARD: 0 2 / 2 8 / 8 9  TERM. DATE: 0 3 / 3 1 / 9 0  
GENERAL AREA OF STUOY: ORGANIZ.  8 ADMIN.INSTITUTES.SCHS..PVB OR BUS ADMIN 

MAJOR F I E L D  OF STUDY: BUSINESS. MANAGEMENT & ADMINISTRATION 
F A C I L I T I E S :  1. PORTUGAL (TCT)  TRG DATES: 0 2 / 2 8 / 8 9  TO 0 3 / 3 1 / 9 0  
CONTRACTOR: CONTPGNM************  P I O / P  # :  6 5 7 6 0 0 1 7  PROJECT 1: 6 5 7 0 0 1 0  

> SOARES JOSE JOAO SX: M DEG' O B J :  TECHNICAL ONBOARD: 0 3 / 0 1 / 8 9  TERM. DATE: 1 2 / 3 1 / 8 9  
GENERAL AREA OF STUDY: L A N 0  ANO WATER RESOURCES 

MAJOR F I E L D  OF STUDY: GEOGRAPHY. GENERAL 
F A C I L I T I E S :  1. PORTUGAL ( T C T )  TRG DATES: 03/01/89 TO 1 2 / 3 1 / 8 9  
CONTRACTOR: CONTPGNM************  P I O / P  # :  6 5 7 4 0 3 3 3  PROJECT 1: 6 5 7 0 0 1 0  

> WANN A L I O U  SX: M DEG OBJ: TECHNICAL ONBOARD: 0 6 / 0 1 / 8 9  TERM. DATE: 03/01/90 
GENERAL AREA OF STUDY: P U B L I C  BUDGETING AN0 FINANCE ADMIN. 

MAJOR F I E L O  OF STUDY: ECONOMICS. ECONOMIC DEVELOPMENT 
F A C I L I T I E S :  1. GUINEA ( T C T )  TRG DATES: 0 6 / 0 1 / 8 9  TO 0 3 / 0 1 / 9 0  
CONTRACTOR: CONTPGNM************  P I O / P  # :  6 7 5 8 0 0 2 9  PROJECT # :  6 9 8 0 4 6 3 7 5  
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BEGAN T R A I N I N G  I N  1988 - U S  T R A I N I N G  

> CASSAMA MUSTAFA SOARES SX: M DEG OBJ:  MASTER ONBOARD: 0 2 / 0 9 / 8 8  TERM. DATE: 
GENERAL AREA OF STUOY: A L L  OTHER AGRICULTURAL & NATURAL RESOURCES 

MAJOR F I E L D  OF STUOY: BIOLOGY. ENTOMOLOGY 
F A C I L I T I E S :  1 .  GEORGETOWN U N I V  A L I G U  WASHINGTON OC TRG DATES: 0 2 / 0 9 / 8 8  TO 0 6 / 0 5 / 8 8  

2 .  KANSAS STATE U N I V  MANHATTAN KAN 0 6 / 0 6 / 8 8  0 9 / 3 0 / 9 0  
CONTRACTOR: DEPT OF AGRI P I O / P  # :  6 5 7 8 0 0 0 4  PROJECT 1 :  6 5 7 0 0 1 2  

> 0 ALVA HENRIOUE SX: M DEG OBJ: TECHNICAL ONBOARD: 1 0 / 2 2 / 8 8  TERM. DATE: 1 1 / 0 7 / 8 8  
GENERAL AREA OF STUOY: ENVIRONMENTAL S A N I T A T I O N  

MAJOR FIELD OF STUDY: ENVIRON/CONS. RESOURCE PROTECT/REGULTN 
F A C I L I T I E S :  1 .  ENVIRON PROTECT AGENCY WASHINGTON DC TRG DATES: 1 0 / 2 5 / 8 8  TO 1 1 / 0 7 / 8 8  
CONTRACTOR: PARTNERS FOR I N T L  EDUC AND T R A I N I N G  P I O / P  Y :  6 5 7 7 0 0 1 8  PROJECT R: 6 9 8 0 4 3 3  

> OA CUNHA MARIA ODETE SX: F DEG OBJ: MASTER ONBOARD: 0 1 / 0 9 / 8 8  TERM. DATE: 
GENERAL AREA OF STUOY: AGRICULTURAL ECON. FARM ORGAN..& AGRIC. CREDIT 

MAJOR F I E L D  OF STUOY: ECONOMICS. AGRICULTURAL ECONOMICS 
F A C I L I T I E S :  1. TEXAS TECHNOLOGICAL U N I V E R S I T Y .  LUBBOCK TEX TRG DATES: 0 1 / 1 2 / 8 8  TO 0 6 / 3 0 / 9 0  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  6 9 8 1 4 3 4 2  PROJECT Y :  6 9 8 0 4 5 5  

> OE ABREU LOURENCO SX: M DEG OBJ: MASTER ONBOARD: 0 1 / 2 6 / 8 8  TERM. DATE: 
GENERAL AREA OF STUOY: A L L  OTHER AGRICULTURAL 8 NATURAL RESOURCES 

MAJOR F I E L D  OF STUOY: BIOLOGY. ENTOMOLOGY 
F A C I L I T I E S :  I. COMMERCE DEPT OF WASHINGTON DC TRG DATES: 0 1 / 2 6 / 8 8  TO 01/29/88 

2 .  TEXAS A AND M U N I V E R S I T Y  COLLEGE STAT TEX 0 1 / 2 9 / 8 8  0 5 / 1 4 / 8 8  
3. OKLAHOMA STATE U N I V E R S I T Y .  STILLWATER OKLA 05/ 1 5 / 8 8  06/30/89 
4.  HOME LEAVE 0710 1 / 6 9  0 7 / 2 5 / 8 9  

CONTRACTOR: OEPT OF AGRI P I O / P  1: 6 5 7 8 0 0 0 5  PROJECT R: 6 5 7 0 0 1 2  

> VAN0 NELSON SX: M DEG O B J :  TECHNICAL ONEOARD: 09/09/88 TERM. DATE: 1 0 / 2 9 / 8 8  
GENERAL AREA OF S T M Y :  CONTROL OF S P E C I F I C  DISEASES N . E . C .  

MAJOR F I E L D  OF S T M V :  PUBL HLTH. CONTROL OF S P E C I A L  DISEASES 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF SOUTH CAROLINA. COLUMBIA SC TRG DATES: 09/19/88 TO 1 0 / 2 9 / 8 8  
CONTRACTOR: PARTNERS FOR I N T L  EDUC AN0 T R A I N I N G  P I O / P  1: 8 8 9 8 0 0 3 7  PROJECT Y: 8 8 9 0 2 4 9  
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> DA S I L V A  AUGUST0 SX: M OEG OBJ: TECHNICAL ONBOARO: 1 2 / 3 1 / 8 8  TERM. DATE: 1 2 / 1 8 / 8 8  
GENERAL AREA OF STUDY: F A M I L Y  PLANNING PROGRAMS 

MAJOR F I E L D  OF STUDY: PUBL HLTH, F A M I L Y  PLANNING 
F A C I L I T I E S :  1. B R A Z I L  ( T C T )  TRG DATES: 1 2 / 1 8 / 8 8  TO 1 2 / 3 1 / 8 8  
CONTRACTOR: CONTPGNM O * * * * * * *  P I O / P  1: 6 5 7 7 0 0 1 4  PROJECT 1: 6 5 7 0 4 6 2  

> 005 S MONTEIRO MARIA V I R G I N I A  S X :  M DEG OBJ: TECHNICAL ONBOARD: 1 2 / 3 1 / 8 8  TERM. DATE: 1 2 / 1 8 / 8 8  
GENERAL AREA OF STUDY: F A M I L Y  PLANNING PROGRAMS 

MAJOR F I E L D  OF STUDY: PUBL HLTH. F A M I L Y  PLANNING 
F A C I L I T I E S :  1 .  B R A Z I L  ( T C T )  TRG DATES: 1 2 / 1 8 / 8 8  TO 1 2 / 3 1 / 8 8  
CONTRACTOR: CONTPGNM O * * * * * * *  P I O / P  Y :  6 5 7 7 0 0 1 4  PROJECT # :  6 5 7 0 4 6 2  

> FERNANDES DOMIMGOS LOURENCO SX: M OEG ORJ: TECHNICAL ONBOARO: 1 2 / 3 1 / 8 8  TERM. DATE: 1 2 / 1 8 / 8 8  
GENERAL AREA OF STUDY: F A M I L Y  PLANNING PROGRAMS 

MAJOR F I E L D  OF STUDY: PUBL HLTH. F A M I L Y  PLANNING 
F A C I L I T I E S :  1. B R A Z I L  ( T C T )  TRG DATES: 1 2 / 1 8 / 8 8  TO 1 2 / 3 1 / 8 8  
CONTRACTOR: CONTPGNM O * * * * * * *  P I O / P  1; 6 5 7 7 0 0 1 4  PROJECT # :  6 5 7 0 4 6 2  
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> OA S I L V A  AUGUST0 PAUL0 JOSE S X :  M DEG 083: TECHNICAL ONBOARO: 0 3 / 2 8 / 8 7  TERM. DATE: 0 5 / 0 3 / 8 7  
GENERAL AREA OF STUDY: N U T R I T I O N  

MAJOR F I E L D  OF STUDY: HOME ECONOMICS. FOOD 8 N U T R I T I O N  
F A C I L I T I E S :  1 .  U N I V E R S I T Y  OF CONNECTICUT FARMINGTON CONN TRG DATES: 0 4 / 0 1 / 8 7  TO 0 5 / 0 1 / 8 7  
CONTRACTOR: PARTNERS FOR I N T L  EOUC AND T R A I N I N G  P I O / P  Y :  6 9 8 1 3 5 3 5  PROJECT W :  6 9 8 0 4 3 3  

> OUMBIA IMsEMEA SX: M DEG OBJr  BACHELOR ONBOARD: 0 9 / 1 6 / 8 7  TERM. DATE: 0 1 / 3 1 / 8 9  
GENERAL AREA OF STUOY: ORGANIZ.  & AOMIN.1NSTITUTES.SCHS..PUB OR BUS ADMIN 

MAJOR F I E L O  OF STUDY: PUBL AOMIN. GENERAL 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF TENNESSEE MARTIN TENN TRG DATES: 0 9 / 2 2 / 8 7  TO 0 1 / 3 1 / 8 9  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  6 9 8 1 4 3 3 9  PROJECT R: 6 9 8 0 4 5 5  

> FERNANOES FLORENTINO SX:  M DEG O B J :  MASTER ONBOARO: 0 1 / 0 3 / 8 7  TERM. DATE:  
GENERAL AREA OF STUDY: CROP AND LIVESTOCK DEVELOPMENT 

MAJOR F I E L D  OF STUOY: AGRONOMY. PLANT PATHOLOGY (AG CROPS) 
F A C I L I T I E S :  1. WASHINGTON INTERNATIONAL CENTER WASHINGTON OC TRG DATES: 0 1 / 0 3 / 8 7  TO 0 1 / 0 7 / 8 7  

2 .  U N I V  OF ARK FAYETTEVILLE ARK 0 1 / 0 7 / 8 7  0 1 / 1 2 / 8 7  
3 .  L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE LA 0 1 / 1 3 / 8 7  01/30/90 

CONTRACTOR: DEPT OF AGRI P I O / P  Y :  6 5 7 5 0 0 0 3  PROJECT Y:  6 5 7 0 0 1 2  

> PAOUETE ALCINA SX: F DEG O B J :  MASTER ONBOARD: 0 1 / 0 3 / 8 7  TERM. DATE: 
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUDY: AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. BOSTON U N I V  BOSTON MASS TRG DATES: 0 1 / 0 5 / 8 7  TO 0 8 / 3 1 / 8 7  

2. UNIVERSITY OF RHODE ISLAND. KINGSTON R I 09/01/87 0 9 / 3 0 / 8 9  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y: 6 9 8 1 4 3 3 8  PROJECT 1: 6 9 8 0 4 5 5  

> SANCA ARNALDO AUGUST0 SX: M DEG 083: BACHELOR ONBOARD: 0 9 / 1 ' 6 / 8 7  TERM. DATE: 
GENERAL AREA OF S T W Y :  LAND AN0 WATER RESOURCES 

MAJOR F I E L D  OF STUDY: ENGINEERING. I R R I G A T I O N  ENOR/TECH 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF TENNESSEE MART I N  TENN TRG DATES: 0 9 / 2 2 / 8 7  TO 0 8 / 1 4 / 8 8  

2. U N I V  OF A R I Z  TUCSON A R I Z  0 8 / 1 5 / 8 8  0 9 / 3 0 / 9 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y: 6 9 8 1 4 3 4 0  PROJECT 1: 6 9 8 0 4 5 5  

> SANOE FERNANDO SX: M DEG O B J :  BACHELOR ONBOARD: 0 9 / 1 6 / 8 7  TERM. DATE: 
GENERAL AREA OF S T M Y :  FORESTRY 

MAJOR F I E L D  OF STUDY: AGRIC OTHER. FORESTRY - GENERAL 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF TENNESSEE MARTIN TENN TRG DATES: 0 9 / 2 2 / 8 7  TO 0 9 / 3 0 / 9 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  1 :  6 9 8 1 4 3 4 1  PROJECT 1 :  6 9 8 0 4 5 5  
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> S E I D I  D JARGA SX: M OEG O B J :  TECHNICAL ONBOARD: 0 7 / 1 9 / 8 7  TERM. DATE: 0 7 / 3 0 / 8 7  
GENERAL AREA OF STUDY: AGR1C.EOUC. EXTENSION AN0 RESEARCH 

MAJOR F I E L D  OF STUDY: AGRICULTURE, AGRIBUSINESS MANAGEMENT 
F A C I L I T I E S :  1 .  OHIO STATE U N I V  WOOSTER OHIO TRG DATES: 0 7 / 1 9 / 8 7  TO 0 7 / 3 0 / 8 7  
CONTRACTOR: DEPT OF AGRI P I O / P  # :  6 9 8 1 6 5 5 4  PROJECT A :  6 9 8 0 4 3 3  

> VARELA C I R I L O  S T SX: M OEG O B J :  BACHELOR ONBOARD: 0 1 / 0 3 / 8 7  TERM. DATE: 
GENERAL AREA OF STUDY: A L L  OTHER AGRICULTURAL L NATURAL RESOURCES 

MAJOR F I E L D  OF STUDY: BIOLOGY. ENTOMOLOGY 
F A C I L I T I E S :  1. GEORGETOWN U N I V  A L I G U  WASHINGTON DC TRG DATES: 0 1 / 0 3 / 8 7  TO 0 1 / 0 9 / 8 7  

2 .  U N I V E R S I T Y  OF MISSOURI .  COLUMBIA MO 0 1 / 1 0 / 8 7  0 6 / 1 5 / 9 1  
CONTRACTOR: OEPT OF AGRI P I O / P  # :  6 5 7 8 0 0 0 6  PROJECT Y :  6 5 7 0 0 1 2  
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> ARAUJO REGINA SX: F DEG OBJ:  BACHELOR ONBOARO: 0 1 / 0 9 / 8 6  TERM. DATE: 0 6 / 1 6 / 8 8  
GENERAL AREA OF STUOY: COMMUNITY OEVELOPMENT 

MAJOR F I E L O  OF STUOY: SOCIOLOGY. GENERAL 
F A C I L I T I E S :  1 .  GEORGETOWN U N I V  A L I G U  WASHINGTON DC TRG DATES: 0 1 / 0 9 / 8 6  TO 0 1 / 1 1 / 8 7  

2 .  GUILFORO COLL GREENSBORO NC 0 1 / 1 2 / 8 7  0 1 / 0 7 / 8 8  
3 .  GUILFORD COLL GREENSBORO NC o t / o s / m  0 6 / 1 6 / 8 8  

CONTRACTOR: PARTNERS FOR I N T L  EDUC AND T R A I N I N G  P I O / P  # :  6 9 8 1 3 5 3 0  PROJECT # :  6 9 8 0 4 3 3 4 3  

> B I A I  MANUEL SX: M OEG OBJ:  TECHNICAL ONBOARD: 06/15/86 TERM. DATE: 0 7 / 1 2 / 8 6  
GENERAL AREA OF STUDY: AGRICULTURAL MARKETING AND PROCESSING 

MAJOR F I E L O  OF STUOY: ANIMAL HUSB.. D A I R Y  
F A C I L I T I E S :  1 .  LANO 0 LAKES ST PAUL M I N N  TRG DATES: 0 6 / 1 5 / 8 6  TO 0 7 / 1 2 / 8 6  
CONTRACTOR: OEPT OF AGRI P I O / P  # :  6 9 8 1 6 5 4 1  PROJECT # :  6 9 8 0 4 3 3  

> CAMARA MALAM BEEKER SX: M DEG O B J :  TECHNICAL ONBOARO: 0 6 / 2 2 / 8 6  TERM. DATE: 0 7 / 3 1 / 8 6  
GENERAL AREA OF STUDY: LABOR.MANPOWER. AND P R I C E  S T A T I S T I C S  

MAJOR F I E L D  OF STUDY: LABOR. LABOR U N I O N  AOMINISTRATION 
F A C I L I T I E S :  1 .  LABOR DEPT OF DC TRG DATES: 0 6 / 2 2 / 8 6  TO 0 7 / 3 1 / 8 6  
CONTRACTOR: BUREAU OF LABOR S T A T I S T I C S  P I O / P  1 :  6 9 8 1 5 8 4 7  PROJECT 1 :  6 9 8 0 4 3 3  

> DE ABREU LOURENCO SX: M DEG OBJ:  TECHNICAL ONBOARD: 0 6 / 0 1 / 8 6  TERM. DATE: 0 6 / 1 3 / 8 6  
GENERAL AREA OF STUOY: CROP AND LIVESTOCK DEVELOPMENT 

MAJOR F I E L D  OF STUOY: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF MARYLAND. COLLEGE PARK MD TRG DATES: 06/01/86 TO 0 6 / 1 3 / 8 6  
CONTRACTOR: OEPT OF AGRI P I O / P  W :  6 5 7 5 0 0 0 7  PROJECT W :  6 5 7 0 0 1 2  

> D J A S S I  SULE IMANE SX: M DEG OBJ: TECHNICAL ONBOARO: 1 1 / 2 2 / 8 6  TERM. DATE: 1 2 / 2 3 / 8 6  
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUDY: AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. CREATIVE CRAFTS SCH WASHINGTON OC TRG DATES: 1 1 / 2 2 / 8 6  TO 1 1 / 2 9 / 8 6  

2 .  F I S H T E C  WAKEF I E L D  R I  1 1 / 3 0 / 8 6  1 2 / 2 3 / 8 6  
CONTRACTOR: OEPT OF AGRI P I O / P  Y :  6 9 8 1 6 5 4 8  PROJECT W :  6 9 8 0 4 3 3  

> GOMES JOAO SX: M DEG OBJ:  TECHNICAL ONBOARO: 0 6 / 2 4 / 8 6  TERM. DATE: 0 6 / 1 1 / 8 7  
GENERAL AREA OF STUDY: COMMUNICATIONS MEDIA 

MAJOR F I E L D  OF STUOY: COMMUNICATIONS. JOURNALISM 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF MISSOURI .  COLUMBIA MO TRG DATES: 0 6 / 2 5 / 8 6  TO 0 1 / 2 1 / 8 7  

2 .  U N I V E R S I T Y  OF WISCONSIN. MADISON WISC 0 1 / 2 2 / 8 7  0 6 / 1 1 / 8 7  
CONTRACTOR: PARTNERS FOR I N T L  EDUC AND T R A I N I N G  P I O / P  Y :  6 9 8 1 3 5 3 4  PROJECT W :  6 9 8 0 4 3 3  
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> I S A A C  WONTEIRO ANTON1 0 SX: M DEG OBJ:  BACHELOR ONBOARO: 05/08/86 TERM. DATE: 
GENERAL AREA OF STUDY: COMMUNITY OEVELOPMENT 

MAJOR F I E L D  OF STUOV: SOCIOLOGY. GENERAL 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF FLORIDA.  G A I N E S V I L L E  FLA TRG DATES: 05/09/86 TO 12/30/86 

2. CENTRAL PIEDMONT COMM COLLEGE CHARLOTTE NC 01 /01/87 06/30/87 
3. NORTH CAROLINA STATE U N I V . .  RALEIGH NC 07/01/87 12/31/90 

CONTRACTOR: AFR AMER I N S T  P I O / P  N: PROJECT Y :  6980455 

> PAQUETTE CARLOS SX: M OEG OBJ: BACHELOR ONBOARO: 09/30/86 TERM. DATE: 12/31/88 
GENERAL AREA OF STUDY: ORGANIZ.  & ADMIN.INSTITUTES.SCHS..PUB OR BUS ADMIN 

MAJOR F I E L O  OF STUOY: PUBL ADMIN. GENERAL 
F A C I L I T I E S :  1. BOSTON U N I V  ENG LANG BOSTON MASS TRG DATES: 10/06/86 TO 12/31/86 

2. RHOOE ISLAND COLL OF EOUC PROVIOENCE RI o1/01/87 12/31/88 
CONTRACTOR: AFR AMER I N S T  P I O / P  U :  69814336 PROJECT Y :  6980455 

> PERALTA HENRIOUE ROSA00 SX: M OEG O B J :  TECHNICAL ONBOARO: 11/22/86 TERM. DATE:  12/23/86 
GENERAL AREA OF STUDY: T I S H E R I E S  

MAJOR F I E L D  OF STUDY: AGRIC.  OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. CREATIVE CRAFTS SCH WASHINGTON OC TRG DATES: 11/22/86 TO 11/29/86 

2. F I S H T E C  WAKEFIELD R I 11/30/86 12/23/86 
CONTRACTOR: DEPT OF AGRI P I O / P  Y :  69816548 PROJECT Y :  6980433 

> P E R E I  RA J U L I E T A  SX: F OEG OBJ: P H . 0  ONBOARO: 09/30/86 TERM. DATE: 
GENERAL AREA OF STUDY: A L L  OTHER EDUCATION 

MAJOR F I E L D  OF STUOV: EDUC ADMIN. I N S T I T U T E  PLANNING & DEVEL 
F A C I L I T I E S :  1. BOSTON U N I V  ENG LANG BOSTON MASS TRG DATES: 10/06/86 TO 12/31/86 

2. U N I V E R S I T Y  OF MASSACHUSETTS. AMHERST MASS 01/01/87 05/31/90 
CONTRACTOR: AFR AMER I N S T  P I O / P  1: 69814337 PROJECT # :  6980455 

> SANHA MAMAOU SX:  M DEG OBJ:  TECHNICAL ONBOARO: 10/02/86 TERM. DATE: 02/01/87 
GENERAL AREA OF STUDY: FUNDAMENTAL ADULT AND COMWNITV EOUC. 

MAJOR F I E L D  OF STUDY: EDUCATION. TEACHING ENGL AS FOREIGN LANG 
F A C I L I T I E S :  1. GEORGETOWN U N I V  A L I G U  WASHINGTON OC TRG DATES: 10/06/86 TO 12/31/86 

2. U N I V E R S I T Y  OF C A L I F O R N I A .  R I V E R S I D E  CAL 01/01/87 02/04/87 
CONTRACTOR: PARTNERS FOR I N T L  EOUC AND T R A I N I N G  P I O / P  Y :  65740004 PROJECT 1: 6570011 

> SANTOS ANTONIO MORAIS SX: M OEG OBJ:  TECHNICAL ONBOARD: 11/22/86 TERM. DATE: 12/23/86 
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUDY: AGRIC.  OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. U . S . O . A .  GRADUATE SCHOOL. DC TRG DATES: 11/22/86 TO 11/29/86 

2. F I S H T E C  WAKEF I ELD R I 11/30/86 12/23/86 
CONTRACTOR: DEPT OF AGRI P I O / P  N:  69816548 PROJECT Y :  6980433 
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P A R T I C I P A N T  NAME - LAST.  F I R S T  

> S I L B A  ARTUR AUGUST0 S X :  M DEG O B J :  TECHNICAL ONBOARO: 11/22/86 TERM. DATE:  12/23/86 
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUOV: AGRIC. OTHER. F I S H E R I E S ,  FRESH WATER 
F A C I L I T I E S :  1 .  U . S . O . A .  GRADUATE SCHOOL. DC TRG DATES: 11/22/86 TO 11/29/86 

2. FISHTEC WAKEF I E L D  R I 11/30/86 12/23/86 
CONTRACTOR: OEPT OF AGRI P I O / P  1: 69816548 PROJECT # :  6980433 

> T U R P I N  PAUL F R S X :  M DEG OBJ: TECHNICAL ONBOARO: 11/22/86 TERM. DATE: 12/23/86 
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUOV: AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. U . S . D . A .  GRADUATE SCHOOL. OC TRG DATES: 11/22/86 TO 11/29/86 

2. F I S H T E C  WAKEFIELO R I 11/30/86 12/23/86 
CONTRACTOR: OEPT OF AGRI P I O / P  # :  69816548 PROJECT Y: 6980433 

> VAZ MARCEL1 NO S X :  M OEG O B J :  TECHNICAL ONBOARO: 06/01/86 TERM. DATE: 06/09/86 
GENERAL AREA OF STUDY: CROP AN0 LIVESTOCK OEVELOPMENT 

MAJOR F I E L D  OF STUOV: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1 .  U N I V E R S I T Y  OF MARYLAND. COLLEGE PARK MD TRG DATES: 06/01/86 TO 06/09/86 
CONTRACTOR: DEPT OF AGRI P I O / P  Y: 65750007 PROJECT # :  6570012 

> V I E I R A  JUST I NO SX: M OEG OBJ: TECHNICAL ONBOARD: 10/04/86 TERM. DATE: 10/30/86 
GENERAL AREA OF STUOV: LAM) AND WATER RESOURCES 

MAJOR F I E L D  OF STUDY: ENGINEERING. I R R I G A T I O N  ENGR/TECH 
F A C I L I T I E S :  1. AGRI DEPT OF WASHINGTON OC TRG OATES: 10/04/86 TO 10/07/86 

2. UNIV OF ARK LITTLE ROCK ARK ro/os/es lo/ r 1/86 
3. L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE LA 10/12/86 10/18/86 
4. TEXAS A AN0 M U N I V E R S I T Y  COLLEGE STAT TEX 10/19/86 10/24/86 
5. AGRI OEPT OF WASHINGTON DC f0/25/86 i0/30/86 

CONTRACTOR: DEPT OF AGRI P I O / P  R :  65750306 PROJECT Y: 6570010 
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BEGAN T R A I N I N G  I N  1986 - T H I R D  COUNTRY T R A I N I N G  

> BARBOSA MARIA MARCELINA S X :  F DEG O B J :  BACHELOR ONBOARO: 0 1 / 0 1 / 8 6  TERM. DATE: 0 1 / 0 1 / 9 1  
GENERAL AREA OF STUDY: AGRIC.EDUC. EXTENSION AND RESEARCH 

MAJOR F I E L D  OF STUDY: AGRICULTURE. GENERAL 
F A C I L I T I E S :  1 .  B R A Z I L  ( T C T )  TRG DATES: 0 1 / 0 1 / 8 6  TO 0 1 / 0 1 / 9 1  
CONTRACTOR: CONSORTM FOR I N T L  OEV P I O / P  Y :  6 9 8 1 3 5 2 9  PROJECT Y :  6 9 8 0 4 3 3 4 3  
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> AMADO D A N I E L A  T E I X E I R A  SX: F DEG O B J :  BACHELOR ONBOARD: 1 0 / 1 5 / 8 5  TERM. DATE: 
GENERAL AREA OF STUOY: ORGANIZ.  & ADMIN.INSTITUTES,SCHS.,PUB OR BUS AOMIN 

MAJOR F I E L D  OF STUDY: PUBL ADMIN. GENERAL 
F A C I L I T I E S :  1 .  MERCEL COLL MERCEL CAL TRG DATES: 1 0 / 1 8 / 8 5  TO 0 8 / 3 1 / 9 0  
CONTRACTOR: AFR AMER I N S T  P I O / P  A: 6 9 8 1 4 3 3 3  PROJECT Y: 6 9 8 0 4 5 5  

AMARANTE CARLOS SX: M OEG OBJ:  BACHELOR ONBOARD: 1 0 / f 5 / 8 5  TERM. DATE: 
GENERAL AREA OF STUDV: AGRICULTURAL ECON, FARM ORGAN..& AGRIC. CREDIT 

MAJOR F I E L D  OF STUOY: ECONOMICS. AGRICULTURAL ECONOMICS 
F A C I L I T I E S :  1. U N I V  OF ALA TUSCALOOSA ALA TRG DATES: 1 0 / 1 8 / 8 5  TO 0 8 / 1 7 / 8 6  

2 .  MERCEL COLL MERCEL C AL 0 8 / 1 8 / 8 6  08/19/88 
3 .  C A L I F O R N I A  STATE U N I V  FRESNO FRESNO CAL 0 8 / 2 0 / 8 8  0 8 / 3 1 / 9 0  

CONTRACTOR: AFR AMER I N S T  P I O / P  a :  6 9 8 1 4 3 3 4  PROJECT # :  6 9 8 0 4 5 5  

> ANTONIO CO L U I S  S X :  M OEG 083: ASSOCIATE ONBOARD: 0 2 / 1 3 / 8 5  TERM. DATE: 0 6 / 2 2 / 8 9  
GENERAL AREA OF STUOY: L A M )  AN0 WATER RESOURCES 

MAJOR F I E L D  OF STUOY: AGRONOMY. S O I L  SCIENCE 
F A C I L I T I E S :  1 .  GEORGETOWN U N I V  A L I G U  WASHINGTON DC TRG DATES: 0 2 / 1 3 / 8 5  TO 01/01/86 

2.  ABRAHAM BALDWIN COLL T I F T O N  GA 0 1 / 0 1 / 8 6  0 6 / 2 2 / 8 9  
CONTRACTOR: PARTNERS FOR I N T L  EDUC AND T R A I N I N G  P I O / P  A: 6 5 7 4 0 0 0 3  PROJECT W :  6 5 7 0 0 1 0  

> BORGES JOAO ANTONIO GALVAO 0 0 5  R SX: M DEG O B J :  BACHELOR ONBOARD: 0 9 / 1 5 / 8 5  TERM. DATE: 
GENERAL AREA OF STUDY: AGRIC.EDUC, EXTENSION AN0 RESEARCH 

MAJOR F I E L D  OF STUOY: AGRICULTURE, GENERAL 
F A C I L I T I E S :  1. AGRI OEPT OF WASHINGTON DC TRG DATES: 09/15/85 TO 0 9 / 2 2 / 8 5  

2 .  GEORGETOWN U N I V  A L I G U  WASHINGTON DC 0 9 / 2 3 / 8 5  0 5 / 1 6 / 8 6  
3. NEW MEXICO STATE UNIV L A S  CRUCES NM 05/ 1 7 / 8 6  0 6 / 0 7 / 8 6  
4. PENNSYLVANIA STATE U N I V E R S I T Y  U N I V E R S I T Y  PK PA 0 6 / 0 8 / 8 6  1 2 / 3 0 / 8 9  

CONTRACTOR: DEPT OF AGRI P I O / P  # :  6 9 8 1 3 5 2 3  PROJECT 1: 6 9 8 0 4 3 3 4 3  

> OA S I L V A  ALFRED0 SX: M DEG O B J :  BACHELOR ONBOARD: 0 9 / 0 3 / 8 5  TERM. DATE: 
GENERAL AREA OF STUDY: CROP AM) LIVESTOCK DEVELOPMENT 

MAJOR F I E L O  OF S T W Y :  AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1. C A L I F O R N I A  STATE U N I V  FRESNO FRESNO CAL TRG DATES: 09/06/85 TO 0 5 / 3 0 / 8 6  

2 .  MERCEL COLL MERCEL CAL 0 6 / 0 1 / 8 6  0 8 / 3 1 / 9 0  
CONTRACTOR: AFR AMER l N S T  P I O / P  A: 6 9 8 1 4 3 3 2  PROJECT 1: 6 9 8 0 4 5 5  



> MALU DOMINGOS SX: M OEG O B J :  BACHELOR ONBOARO: 0 9 / 0 3 / 8 5  TERM. DATE: 
GENERAL AREA OF STUDY: P U B L I C  BUDGETING AM) FINANCE ADMIN. 

MAJOR F I E L D  OF STUDY: BUSINESS. ACCOUNTING 
F A C I L I T I E S :  1. C A L I F O R N I A  STATE U N I V  FRESNO FRESNO CAL TRG DATES: 0 9 / 0 6 / 8 5  TO 10/19/86 

2. MERCEL COLL MERCEL CAL 1 0 / 2 0 / 8 6  0 8 / 3 1 / 9 0  
CONTRACTOR: AFR AMER I N S T  P I O / P  1: 6 9 8 1 4 3 3 1  PROJECT 1: 6 9 8 0 4 5 5  

A L L  RECORDS I N  P T I S  OF PARTICIPANTS FROM GUINEA-BISSAU 
L I S T E D  BY YEAR I N  WHICH T R A I N I N G  BEGAN 

INCLUDES RECORDS OF BOTH US AM) TCT 

PAGE 16 
1 1 /2O/89  

BEGAN T R A I N I N G  I N  1985 - U S  T R A I N I N G  

> DE S I L V A  CARLOS SCHWARZ SX: M DEG OBJ:  
GENERAL AREA OF STUDY: CROP AND LIVESTOCK DEVELOPMENT 

MAJOR F I E L D  OF STUDY: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1. WASHINGTON INTERNATIONAL CENTER WASHINGTON 

2 .  ENZYME MED TECH I N C  NEW VORK 
3 .  U N I V E R S I T Y  OF ILLINOIS.CHAMPAIGN/URBANA 
4 .  L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE 
5 .  TEXAS A AND M U N I V E R S I T Y  COLLEGE STAT 
6. U N I V E R S I T Y  OF C A L I F O R N I A .  D A V I S  

CONTRACTOR: DEPT OF AGRI 

TECHNICAL ONBOARD: 0 9 / 0 1 / 8 5  TERM. DATE: 0 9 / 1 8 / 8 5  

DC TRG DATES: 0 9 / 0 1 / 8 5  TO 09/03/85 
NY 0 9 / 0 4 / 8 5  09/05/85 
ILL 0 9 / 0 6 / 8 5  os/os/es 
LA 0 9 / 0 7 / 8 5  0 9 / 0 7 / 8 5  
TEX 091 I I /a5 09/ 1 3 / 8 5  

CAL 0 9 / 1 4 / 8 5  0 9 / 1 8 / 8 5  
P I O / P  Y :  6 5 7 7 0 0 2 2  PROJECT 1: 6 5 7 0 0 0 9  

> OJATA R U I  NENE SX: M DEG OBJ:  BACHELOR ONBOARO: 0 2 / 1 3 / 8 5  TERM. DATE: 
GENERAL AREA OF STUDY: L A M )  AM) WATER RESOURCES 

MAJOR F I E L D  OF STUDY: AGRONOMY. S O I L  SCIENCE 
F A C I L I T I E S :  1. GEORGETOWN U N I V  A L I G U  WASHINGTON DC TRG DATES: 0 2 / 1 3 / 8 5  TO 0 1 / 0 2 / 8 6  

2 .  ARIZONA WESTERN COLL Y UMA A R I Z  0 1 / 0 2 / 8 6  0 1 / 0 1 / 8 7  
3. P I M A  COMMUNITY COLLEGE TUCSON A R I Z  0 1 / 0 1 / 8 7  0 8 / 2 4 / 8 7  
4 .  U N I V  OF A R I Z  TUCSON AR I 2  0 8 / 2 4 / 8 7  0 8 / 3 1 / 9 0  

CONTRACTOR: PARTNERS FOR I N T L  EDUC AN0 T R A I N I N G  P I O / P  Y :  6 5 7 4 0 0 0 1  PROJECT # :  6 5 7 0 0 1 0  

> FONSECA JOSE F I L I P E  SX: M DEG O B J :  
GENERAL AREA OF STUDY: CROP AND LIVESTOCK DEVELOPMENT 

MAJOR F I E L D  OF STUDY: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1. WASHINGTON INTERNATIONAL CENTER WASHINGTON 

2 .  ENZYME MED TECH I N C  NEW YORK 
3 .  U N I V E R S I T Y  OF ILLINOIS.CHAMPAIGN/URBANA 
4 .  L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE 
5. TEXAS A AN0 M U N I V E R S I T Y  COLLEGE STAT 
6. U N I V E R S I T Y  OF C A L I F O R N I A .  D A V I S  

CONTRACTOR: DEPT OF AGRI 

TECHNICAL ONBOARD: 0 9 / 0 1 / 8 5  TERM. DATE: 0 9 / 1 8 / 8 5  

OC TRG DATES: 0 9 / 0 1 / 8 5  TO 0 9 / 0 3 / 8 5  
NY 0 9 / 0 4 / 8 5  09/05/85 
I L L  09/06/85 09/06/85 
LA 09/07185 0 9 / 0 7 / 8 5  
TEX 0 9 / 1 1 / 8 5  0 9 / 1 3 / 8 5  

C AL 0 9 / 1 4 / 8 5  0 9 / 1 8 / 8 5  
P I O / P  Y:  6 5 7 7 0 0 2 2  PROJECT Y :  6 5 7 0 0 0 9  

> SALLA D A N I E L  IBRAHIMA SX: M DEG OBJ: TECHNICAL ONBOARD: 0 4 / 2 9 / 8 5  TERM. DATE: 0 5 / 2 0 / 8 5  
GENERAL AREA OF STUDY: A L L  OTHER P R I V .  ENTERPRISE. GEN. N . E . C .  

MAJOR F I E L D  OF STUDY: B U S I N E S S / I M ) . .  COMMERCE 
F A C I L I T I E S :  1.  WORLD TRADE I N S T I T U T E .  NEW YORK C I T Y  NY TRG DATES: 0 4 / 2 9 / 8 5  TO 0 5 / 2 0 / 8 5  
CONTRACTOR: I T / P O  P I O / P  # :  6 9 8 1 3 5 2 5  PROJECT Y :  6 9 8 0 4 3 3 4 3  
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BEGAN T R A I N I N G  I N  1985 - U S  T R A I N I N G  

> SAMPU PAUL0 C SX: M DEG 063: TECHNICAL ONBOARD: 1 1 / 0 9 / 8 5  TERM. DATE: 1 2 / 1 1 / 8 5  
GENERAL AREA OF STUDY: A L L  OTHER P R I V .  ENTERPRISE. GEN. N . E . C .  

MA30R F I E L D  OF STUDY: B U S I N E S S / I M ) . .  COMMERCE 
F A C I L I T I E S :  1. AMER ASSOC OF ARCHITECTS WASHINGTON DC TRG DATES: 1 1 / 1 2 / 8 5  TO 1 2 / 1 1 / 8 5  
CONTRACTOR: PARTNERS FOR I N T L  EDUC AND T R A I N I N G  P I O / P  # :  6 9 8 1 3 5 3 1  PROJECT # :  6 9 8 0 4 3 3  
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> ALVbRENGA ESTEVAO CARVALHO DE SX:  M DEG O B J :  TECHNICAL ONBOARO: 1 1 / 0 5 / 8 5  TERM. DATE: 0 1 / 0 1 / 8 8  
GENERAL AREA OF STUDY: P U B L I C  BUDGETING AND FINANCE ADMIN. 

MAJOR F I E L D  OF STUOY: BUSINESS. ACCOUNTING 
F A C I L I T I E S :  1. PORTUGAL ( T C T )  TRG DATES: 1 1 / 0 5 / 8 5  TO 0 1 / 0 1 / 8 7  
CONTRACTOR: CONTPGNM O * * * * * * *  P I O / P  # :  6 9 8 1 3 5 3 8  PROJECT Y :  6 9 8 0 4 3 3 4 3  

> MENOONCA CARLOS SX: M DEG O B J :  ASSOCIATE ONBOARD: 1 0 / 0 6 / 8 5  TERM. DATE: 0 7 / 0 5 / 8 8  
GENERAL AREA OF STUOY: P U B L I C  BUDGETING AND FINANCE ADMIN. 

MAJOR F I E L D  OF STUDY: B U S I N E S S / I M ~ . .  COMMERCE 
F A C I L I T I E S :  1 .  GEORGETOWN U N I V  A L I G U  WASHINGTON DC TRG DATES: 1 0 / 0 8 / 8 5  TO 0 6 / 0 2 / 8 6  

2 .  PORTUGAL ( T C T )  1 0 / 0 6 / 8 6  0 7 / 0 5 / 8 8  
CONTRACTOR: CONTPGNM O * * * * * * *  P I O / P  Y :  6 5 7 1 3 5 2 1  PROJECT # :  6 9 8 0 4 3 3 4 3  
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P A R T I C I P A N T  NAME - LAST.  F I R S T  

> D J A S S I  SULE IMANE SX:  M DEG O B J :  MASTER ONBOARO: 0 5 / 3 1 / 8 4  TERM. DATE: 0 8 / 3 1 / 8 5  
GENERAL AREA OF STUDY: ORGANlZ.  B AOMIN.INSTITUTES.SCHS..PUB OR BUS ADMIN 

MAJOR F I E L D  OF STUDY: PUBL AOMIN. GENERAL 
F A C I L I T I E S :  1 .  U N I V E R S I T Y  OF SOUTH CAROLINA. COLUMBIA SC TRG DATES: 0 6 / 0 4 / 8 4  TO 0 8 / 3 1 / 8 5  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT Y: 

> PEREIRA JERONIMO GRACIANO SX:  M DEG OBJ:  RACHEL04 ONBOARD: 0 1 / 0 5 / 8 4  TERM. DATE: 0 5 / 3 1 / 8 9  
GENERAL AREA OF STUDV: SOCIAL WELFARE. NONINSTITUTIONAL 

MAJOR F I E L D  OF STUDY: SOCIAL WORK. GENERAL 
F A C I L I T I E S :  1 .  L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE LA TRG DATES: 0 1 / 0 5 / 8 4  TO 1 2 / 3 1 / 8 4  

2 .  SOUTHERN U N I V E R S I T Y ,  ABM COLLEGE.BATON ROUGE LA 0 1 / 0 1 / 8 5  0 5 / 3 1 / 8 9  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y: 6 5 7 4 9 9 9 9  PROJECT Y: 

> SARAIYA HJOSE SX: M DEG O B J :  TECHNICAL ONBOARD: 0 1 / 1 4 / 8 4  TERM. DATE: 0 2 / 1 0 / 8 4  
GENERAL AREA OF STUDY: TRADE U N I O N  DEVELOPMENT 

MAJOR F I E L D  OF STUDY: LABOR, LABOR U N I O N  ADMINISTRATION 
F A C I L I T I E S :  1. LABOR OEPT OF DC TRG DATES: 0 1 / 1 4 / 8 4  TO 0 2 / 1 0 / 8 4  
CONTRACTOR: LABOR ORG DEV PROJECT P I O / P  Y: PROJECT 1: 9 3 8 0 6 0 1  

> S I L V A  
t 

OEOLINOA MENDES SX: F DEG O B J :  BACHELOR ONBOARD: 0 1 / 0 5 / 8 4  TERM. DATE: 
GENERAL AREA OF STUDY: SOCIAL WELFARE. NONINSTITUTIONAC 

MAJOR F I E L D  OF STUDY: SOCIAL WORK. GENERAL 
F A C I L I T I E S :  1 .  L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE LA TRG DATES: 0 1 / 0 5 / 8 4  TO 0 8 / 3 1 / 8 8  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT Y :  

> TAVARES L U I S  ANTONIO S X :  M DEG O B J :  BACHELOR ONBOARD: 1 1 / 0 4 / 8 4  TERM. DATE: 
GENERAL AREA OF STUDY: CROP AND LIVESTOCK DEVELOPMENT 

MAJOR F I E L D  OF STUDV: AGRONOMY. PEST CONTROL. INSECTS. PARASIT 
F A C I L I T I E S :  1. GEORGETOW U N I V  A L I G U  WASHINGTON OC TRG OATES: 1 1 / 0 4 / 8 4  TO 06/09/85 

2. PURDUE U N I V E R S I T Y .  LAFAVETTE I NO 0 6 / 1 0 / 8 5  0 7 / 3 1 / 8 5  
3. AGRI DEPT OF WASHINGTON DC 08 /01 /85  0 9 / 2 4 / 8 5  
4 .  U N I V E R S I T Y  OF C A L I F O R N I A .  D A V I S  CAL 0 9 / 2 5 / 8 5  03/31/90 

CONTRACTOR: DEPT OF AGRI P I O / P  Y: 6 5 7 8 0 0 1 7  PROJECT Y: 6 5 7 0 0 1 2  

> VAZ MARCELINO SX: M DEG O B J :  TECHNICAL ONBOARO: 0 3 / 3 0 / 8 4  TERM. DATE: 0 6 / 1 3 / 8 4  
GENERAL AREA OF STUDY: CROP AND LIVESTOCK DEVELOPMENT 

MAJOR F I E L O  OF STUDY: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  I. GEORGETOWN U N 1 V . A L I G U  WASHINGTON DC TRG DATES: 0 3 / 3 0 / 8 4  TO 0 5 / 3 0 / 8 4  

2.  PURDUE U N I V E R S I T Y .  LAFAYETTE I ND 0 5 / 3 1 / 8 4  0 6 / 1 2 / 8 4  
CONTRACTOR: OEPT OF AGRI P I O / P  A: PROJECT Y: 
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> ABREU I S A B E L  MARQUES SX:  F DEG O B J :  BACHELOR ONBOARD: 0 3 / 0 1 / 8 3  TERM. DATE: 0 5 / 3 1 / 8 8  
GENERAL AREA OF STUDY: FORESTRY 

MAJOR F I E L D  OF STUDY: AGRIC OTHER. FORESTRY - GENERAL 
F A C I L I T I E S :  1. U N I V  OF ALA TUSCALOOSA ALA TRG DATES: 0 3 / 1 3 / 8 3  TO 0 5 / 3 1 / 8 8  
CONTRACTOR: AFR AMER I N S T  P I O / P  R :  6 5 7 3 9 9 9 9  PROJECT Y:  

> BARBOSA ANTONIO ALCALA SX: M DEG OBJ: BACHELOR ONBOARD: 1 0 / 1 3 / 8 3  TERM 
GENERAL AREA OF STUDY: AGRICULTURAL ECON. FARM ORGAN..& AGRIC. CREDIT 

MAJOR F I E L D  OF STUDY: ECONOMICS. AGRICULTURAL ECONOMICS 
F A C I L I T I E S :  1 .  US GEOLOGICAL SURVEY TUCSON A R I Z  TRG DATES: 1 0 / 1 3 / 8 3  TO 1 2 / 3  
CONTRACTOR: AFR AMER I N S T  P I O / P  R :  6 5 7 3 9 9 9 9  PROJECT Y:  

. DATE: 0 1 / 2 8 / 8 9  

> DA S I L V A  HUMBERTO JOSE S X :  M OEG OBJ:  BACHELOR ONBOARO: 1 0 / 1 3 / 8 3  TERM. DATE: 0 8 / 1 7 / 8 9  
GENERAL AREA OF STUDY: AGRICULTURAL ECON. FARM ORGAN..& AGRIC. CREDIT 

MAJOR F I E L D  OF STUDY: ECONOMICS. AGRICULTURAL ECONOMICS 
F A C I L I T I E S :  1.  US GEOLOGICAL SURVEY TUCSON A R I Z  TRG DATES: 1 0 / 1 3 / 8 3  TO 0 5 / 3 1 / 8 9  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  6 5 7 3 9 9 9 9  PROJECT Y :  

> D I A S  C A S I M I R O  SX: M DEG OBJ: BACHELOR ONBOARO: 1 0 / 1 3 / 8 3  TERM. DATE:  0 5 / 1 7 / 8 9  
GENERAL AREA OF STUDY: FORESTRY 

MAJOR F I E L D  OF STUDY: AGRIC OTHER. FORESTRY - GENERAL 
F A C I L I T I E S :  1. COLORADO STATE U N I V  F T  C O L L I N S  COLO TRG DATES: 1 0 / 1 3 / 8 3  TO 0 5 / 3 1 / 8 9  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT R :  

> GOMES HELDER PEREIRA SX: M OEG OBJ: BACHELOR ONBOARO: 0 3 / 1 3 / 8 3  TERM. DATE: 0 4 / 3 0 / 8 3  
GENERAL AREA OF S T W V :  COMMVNITY DEVELOPMENT 

MAJOR F I E L D  OF STUDY: SOCIOLOGY. GENERAL 
F A C I L I T I E S :  1. U N I V  OF ALA TUSCALOOSA ALA TRG DATES: 0 3 / 1 3 / 8 3  TO 0 4 / 3 0 / 8 3  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y:  PROJECT A :  

> MENOES RUFINO JOSE SX: M DEG 083: BACHELOR ONEOARO: 0 3 / 1 3 / 8 3  TERM. DATE: 0 9 / 2 6 / 8 7  
GENERAL AREA OF STUDY: AGRICULTURAL ECON. FARM ORGAN..& AGRIC. CREDIT 

MAJOR F I E L D  OF STUDY: ECONOMICS. AGRICULTURAL ECONOMICS 
F A C I L I T I E S :  1 .  U N I V  OF ALA TUSCALOOSA ALA TRG DATES: 0 3 / 1 3 / 8 3  TO 1 2 / 0 2 / 8 3  

2. SOUTHERN U N I V E R S I T Y .  ABM COLLEGE.BATON ROUGE LA 1 2 / 0 2 / 8 3  0 6 / 1 9 / 8 4  
3. L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE LA 0 6 / 1 9 / 8 4  0 9 / 2 6 / 8 7  

CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT I: 

> MENOUT GERALD0 SARIOT S X :  M DEG O B J :  BACHELOR DNBOARD: 1 0 / 1 3 / 8 3  TERM. DATE:  
GENERAL AREA OF STUDY: CROP AN0 LIVESTOCK DEVELOPMENT 

MAJOR F I E L O  OF STUDY: URBAN STUDIES. URBAN OEVELOPMT B PLANNING 
F A C I L I T I E S :  1. COLORADO STATE U N I V  FT C O L L I N S  COLO TRG DATES: 1 0 / 1 3 / 8 3  TO 08/31 /88  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  6 5 7 3 9 9 9 9  PROJECT I :  
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> PEREIRA CARMEN MARIA SX:  F DEG OBJ: BACHELOR ONBOARO: 0 3 / 1 3 / 8 3  TERM. DATE: 
GENERAL AREA OF STUOY: AGRICULTURAL ECON. FARM ORGAN..& AGRIC.  CREDIT 

MAJOR F I E L D  OF STUDY: ECONOMICS. AGRICULTURAL ECONOMICS 
F A C I L I T I E S :  1 .  U N I V  OF ALA TUSCALOOSA ALA TRG DATES: 0 3 / 1 3 / 8 3  TO 1 2 / 3 1 / 8 9  
CONTRACTOR: AFR AMER I N S T  P I O / P  1 :  6 5 7 3 9 9 9 9  PROJECT # :  

> PONTES AVELINO L SX: M DEG OBJ:  MASTER ONBOARO: 1 2 / 2 9 / 8 3  TERM. DATE: 0 9 / 0 2 / 8 4  
GENERAL AREA OF STUDY: ENGINEERING AND CONSTRUCTION 

MAJOR F I E L D  OF STUDY: ATMOS./EARTH S C I . .  OCEANOGRAPHY 
F A C I L I T I E S :  1. FLORIDA I N S T  OF TECH MELBOURNE FLA TRG DATES: 1 2 / 2 9 / 8 3  TO 0 9 / 0 2 / 8 4  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y: PROJECT # :  

> S I L V A  CARLOS ALBERT0 SX: M DEG O B J :  TECHNICAL ONBOARD: 0 3 / 1 4 / 8 3  TERM. DATE: 0 4 / 0 1 / 8 3  
GENERAL AREA OF STUDY: F A M I L Y  PLANNING PROGRAMS 

MAJOR F I E L D  OF STUDY: HOME ECONOMICS. F A M I L Y  PLANNING 
F A C I L I T I E S :  I. JOHNS HOPKINS U N I V  BALTIMORE MD TRG DATES: 0 3 / 1 4 / 8 3  TO 0 4 / 0 1 / 8 3  
CONTRACTOR: JOHNS HOPKINS U N I V  P I O / P  Y:  PROJECT # :  
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> B A D 3 1  MAMADU SX: M DEG OBJ:  BACHELOR ONBOARD: 0 9 / 1 0 / 8 2  TERM. DATE: 
GENERAL AREA OF STUDY: CROP A N 0  LIVESTOCK DEVELOPMENT 

MAJOR F I E L D  OF STUDY: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1 .  L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE LA TRG DATES: 0 9 / 1 0 / 8 2  TO 0 9 / 0 1 / 8 9  
CONTRACTOR: AFR AMER I N S T  P I O / P  1: 6 5 7 2 9 9 9 9  PROJECT Y :  

> DA S I L V A  CESALTINA ARAUJO SX: F DEG OBJ:  ASSOCIATE ONBOARO: 1 0 / 0 4 / 8 2  TERM. DATE: 0 3 / 3 1 / 8 6  
GENERAL AREA OF STUDV: LAND AND WATER RESOURCES 

MAJOR F I E L D  OF STUDV: AGRONOMY. S O I L  SCIENCE 
F A C I L I T I E S :  1. U N I V  OF A R I Z  TUCSON A R I Z  TRG DATES: 1 0 / 0 4 / 8 2  TO 0 3 / 3 1 / 8 6  
CONTRACTOR: AFR AMER I N S T  P I O / P  I: PROJECT I :  

> INTCHASSO NHAREBAT NANCAIA SX:  M DEG OBJ: MASTER ONBOARD: 0 1 / 0 8 / 8 2  TERM. DATE: 1 2 / 2 2 / 8 4  
GENERAL AREA OF STUDV: LAND AM) WATER RESOURCES 

MAJOR F I E L O  OF STUDV: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1. GEORGETOWN U N I V  A L I G U  WASHINGTON DC TRG DATES: 0 1 / 1 2 / 8 2  TO 0 1 / 1 2 / 8 3  

2. M I S S I S S I P P I  STATE U N I V  STARKVILLE M I S S  0 1 / 1 3 / 8 3  1 2 / 2 2 / 8 4  
CONTRACTOR: DEPT OF AGRI P I O / P  I :  PROJECT Y: 

> KADRA MOUSTAPHA SX: M DEG 083: BACHELOR ONBOARD: 0 9 / 1 0 / 8 2  TERM. DATE: 0 1 / 2 0 / 8 8  
GENERAL AREA OF STUDY: AGRICULTURAL ECON. FARM ORGAN..& AGRIC. CREDIT 

MA30R F I E L D  OF STUDV: ECONOMICS. AGRICULTURAL ECONOMICS 
F A C I L I T I E S :  1. U N I V  OF A R I Z  TUCSON ARIZ TRG DATES: 0 9 / 1 0 / 8 2  TO 1 2 / 3 1 / 8 7  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y: PROJECT A :  

> MENDES P A U L 0  JOSE SX: M DEG O B J :  TECHNICAL ONBOARD: 0 3 / 2 0 / 8 2  TERM. DATE: 0 4 / 1 0 / 8 2  
GENERAL AREA OF STUDV: A L L  OTHER HEALTH AND S A N I T A T I O N  

MAJOR FIELD OF STUDY: MEDICINE. nxsc. 
F A C I L I T I E S :  1. JOHNS W P K I N S  U N I V  BALTIMORE MD TRG DATES: 0 3 / 2 2 / 8 2  TO 0 4 / 1 0 / 8 2  
CONTRACTOR: JOHNS HOPKINS U N I V  P I O / P  Y :  PROJECT R :  

> PEREIRA JOAO MENDES SX: W DEG OBJ:  BACHELOR ONBOARD: 0 9 / 1 0 / 8 2  TERM. DATE: 0 4 / 0 8 / 8 5  
GENERAL AREA OF STUDV: CROP AND L IVESTOCK DEVELOPMENT 

MAJOR F I E L O  OF STUDY: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1. L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE LA TRG DATES: 0 9 / 1 0 / 8 2  TO 0 4 / 0 8 / 8 5  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  PROJECT # :  

> PEREIRA BARRETO D I  O N I S I O  SX:  M DEG O B J :  BACHELOR ONBOARD: 0 9 / 1 0 / 8 2  TERM. DATE: 0 6 / 2 5 / 8 7  
GENERAL AREA OF STUDY: FORESTRY 

MAJOR F I E L D  OF STUDY: AGRIC OTHER. FORESTRY - GENERAL 
F A C I L I T I E S :  1. U N I V  OF A R I Z  TUCSON A R t Z  TRG DATES: 09/10/82 TO 0 6 / 2 5 / 8 7  
CONTRACTOR: AFR AMER I N S T  P I D / P  Y :  PROJECT # :  
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> PONTES FERNANDO L E D 0  S X :  M DEG O B J :  ASSOCIATE ONBOARD: 0 9 / 1 0 / 8 2  TERM. D A T E :  0 6 / 3 0 / 8 5  
GENERAL AREA OF STUDY: LAND AND WATER RESOURCES 

MAJOR F I E L D  OF STUDV: GEOGRAPHV. GENERAL 
F A C I L I T I E S :  1. B R I S T O L  COMM COLL F A L L  R I V E R  MASS TRG DATES:  0 9 / 1 0 / 8 2  TO 0 6 / 3 0 / 8 5  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT # :  

> RODRIGUEZ D A N I E L  LOPES SX:  M OEG O B J :  BACHELOR ONBOARD: 0 3 / 1 5 / 8 2  TERM. DATE:  0 4 / 2 5 / 8 8  
GENERAL AREA OF STUDY: CROP AND L I V E S T O C K  DEVELOPMENT 

MAJOR F I E L D  OF STUDY: AGRONOMY, CROP SCIENCE 
F A C I L I T I E S :  1 .  GEORGETOWN U N I V  A L I G U  WASHI NGTON DC TRG D A T E S :  0 3 / 1 5 / 8 2  TO 1 2 / 3 1 / 8 2  

2 .  L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE L A  0 1 / 0 7 / 8 3  0 4 / 2 5 / 8 8  
CONTRACTOR: DEPT OF A G R l  P I O / P  Y :  6 5 7 1 0 0 0 3  PROJECT Y :  6 5 7 0 0 0 9  

> SANTOS FRANCISCO L U C I O  S X :  M DEG 083: MASTER ONBOARD: 1 0 / 0 4 / 8 2  TERM. DATE:  0 8 / 3 1 / 8 5  
GENERAL AREA OF STUDV: LAND AND WATER RESOURCES 

MAJOR F I E L D  OF STUDY: AGRONOMY. S O I L  SCIENCE 
F A C I L I T I E S :  1. U N I V  OF A R I Z  TUCSON A R I Z  TRG DATES:  f 0 / 0 4 / 8 2  TO 0 8 / 3 1 / 8 5  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT Y :  

> TCHENTCHELAN DOM I NGOS SX:  M DEG 083: BACHELOR ONBOARD: 0 9 / 0 1 / 8 2  TERM. DATE:  1 0 / 2 9 / 8 7  
GENERAL AREA OF STUDY: P E S T I C I D E S  AND OTHER PLANT CHEMICALS 

MAJOR F I E L D  OF STUDY: AGRONOMY. PEST CONTROL. INSECTS.  P A R A S I T  
F A C I L I T I E S :  1. L O U I S I A N A  STATE U N I V  A AN0 M C BATON ROUGE L A  TRG DATES:  0 9 / 1 0 / 8 2  TO 0 5 / 3 1 / 8 7  

2.  U N I V E R S I T Y  OF FLORIDA.  G A I N E S V I L L E  F L A  0 6 / 0 1 / 8 7  1 0 / 2 9 / 8 7  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  PROJECT Y :  
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> BARBOSA ARMINOO J G SX: M DEG O B J :  TECHNICAL ONBOARO: 0 9 / 1 1 / 8 1  TERM. DATE: 0 9 / 1 5 / 8 2  
GENERAL AREA OF STUOY: LAND RESETTLEMENT 

MAJOR F I E L D  OF STUDY: AGRONOMY. S O I L  SCIENCE 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF C A L I F O R N I A .  D A V I S  CAL TRG DATES: 0 9 / 1 1 / 8 1  TO 0 9 / 1 5 / 8 2  
CONTRACTOR: DEPT OF AGRI P I O / P  Y :  PROJECT Y:  

> CASSAWA MlJSTAFA S SX: M DEG DBJ: TECHNICAL ONBOARD: 0 9 / 0 8 / 8 1  TERM. DATE: 1 0 / 1 0 / 8 1  
GENERAL AREA OF STUDY: AGRIC.EDUC. EXTENSION AND RESEARCH 

MAJOR F I E L D  OF STUDY: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1. AGRI DEPT OF WASHINGTON OC TRG DATES: 0 9 / 0 8 / 8 1  TO 1 0 / 1 0 / 8 1  
CONTRACTOR: DEPT OF AGRI P I O / P  I :  PROJECT U :  

> I A L A  AGDSTINHO ANTONIO S X :  M DEG O B J :  ASSOCIATE DNBDARD 
GENERAL AREA OF STUDY: LAND AND WATER RESOURCES 

MAJOR F I E L O  OF STUDY: AGRONOMV. S O I L  SCIENCE 
F A C I L I T I E S :  1. M I C H I G A N  STATE U N I V  EAST LANSING M I C H  TRG DATES: 0 
CONTRACTOR: DEPT OF AGRI P I O / P  Y :  

1 / 0 6 / 8 1  TO 0 3 / 2 2 / 8 3  
PROJECT Y :  

> R I B E I R O  L U I S  CANDID0 SX: M DEG 083: TECHNICAL ONBOARD: 0 9 / 0 8 / 8 1  TERM. DATE: 1 0 / 1 0 / 8 1  
GENERAL AREA OF STUDY: AGR1C.EOUC. EXTENSION ANO RESEARCH 

MAJOR F I E L D  OF STUDY: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1. AGRI OEPT OF WASHINGTON DC TRG DATES: 0 9 / 0 8 / 8 1  TO 1 0 / 1 0 / 8 1  
CONTRACTOR: DEPT OF AGRI P I O / P  I: PROJECT I: 

> SA DUARTE L U I S  SX:  M DEG ORJ:  BACHELOR ONBOARO: 1 2 / 2 8 / 8 1  TERM. DATE: 1 2 / 3 1 / 8 6  
GENERAL AREA OF STUDY: CROP AND LIVESTOCK DEVELOPMENT 

MAJOR F I E L D  OF STUDY: AGRONOMV. CROP SCIENCE 
F A C I L I T I E S :  1. TEXAS A AN0 M U N I V E R S I T Y  COLLEGE STAT TEX TRG DATES: 0 1 / 0 2 / 8 2  TO 0 9 / 2 7 / 8 6  
CONTRACTOR: DEPT OF AGRI P I O / P  Y :  6 5 7 1 0 0 0 4  PROJECT I: 6570009 

I 

> SIMOES ELSA SX: F OEG 083: BACHELOR ONBOARD: 01/06/81 TERM. DATE: 0 5 / 2 6 / 8 5  
GENERAL AREA OF STUDY: LAND AND WATER RESOURCES 

MAJOR F I E L D  OF S T M Y :  AGRONOMY, CROP SCIENCE 
F A C I L I T I E S :  1. L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE LA TRG DATES: 0 1 / 0 7 / 8 1  TO 0 5 / 2 6 / 8 5  
CONTRACTOR: OEPT OF AGRI P I O / P  1: 6 5 7 9 0 0 0 7  PROJECT Y: 6 5 7 0 0 0 2  

> VALDEZ ANTONIO SULEIMANE S X :  M DEG OBJ: BACHELOR ONBOARD: 0 1 / 0 8 / 8 1  TERM. DATE: 0 5 / 3 1 / 8 3  
GENERAL AREA OF STUDY: CROP AN0 LIVESTOCK DEVELOPMENT 

MAJOR F I E L D  OF STUOY: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1. L O U I S I A N A  STATE U N I V  A AN0 M C BATON ROUGE LA TRG DATES: 0 1 / 0 8 / 8 1  TO 0 5 / 3 1 / 8 3  
CONTRACTOR: DEPT OF AGRI P I O / P  Y :  PROJECT Y :  
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> CASSAMA MUSTAPHA SOARES S X :  M DEG O B J :  TECHNICAL ONBOARO: 0 1 / 3 0 / 8 0  TERM. DATE: 0 6 / 3 0 / 8 0  
GENERAL AREA OF STUOY: CROP AN0 LIVESTOCK DEVELOPMENT 

MAJOR F I E L D  OF STUOV: AGRICULTURE. GENERAL 
F A C I L I T I E S :  1. T R A I N I N G  F A C I L I T Y  PENDING TRG DATES: 0 1 / 3 0 / 8 0  TO 0 6 / 3 0 / 8 0  
CONTRACTOR: CONTPGNM O * * * * * * *  P I O / P  Y :  PROJECT Y :  

> OA S I L V A  CLOT I LDE 5 X :  F OEG O B J :  TECHNICAL ONBOARO: 0 7 / 0 6 / 8 0  TERM. DATE: 0 7 / 2 6 / 8 0  
GENERAL AREA OF STUDY: F A M I L Y  PLANNING PROGRAMS 

MAJOR F I E L O  OF STUDV: HOME ECONOMICS. FAMILY PLANNING 
F A C I L I T I E S :  1 .  JOHNS HOPKINS U N I V  BALTIMORE MD TRG DATES: 0 7 / 0 6 / 8 0  TO 0 7 / 2 6 / 8 0  
CONTRACTOR: JOHNS HOPKINS U N I V  PIO/P r :  PROJECT I: 

> O I A S  NELSON GOMES S X :  M DEG O B J :  ASSOCIATE ONBOARO: 0 1 / 0 8 / 8 0  TERM. DATE: 0 9 / 3 0 / 8 2  
GENERAL AREA OF STUOV: AGRICULTURE AN0 NATURAL RESOURCES 

MAJOR F I E L O  OF STUOY: AGRICULTURE. GENERAL 
F A C I L I T I E S :  1. SUNV.BUFFAL0 NY TRG DATES: 0 1 / 0 8 / 8 0  TO 0 9 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  PROJECT I: 

> OdO JOSE SX:  M DEG OBJ: ASSOCIATE ONBOARO: 0 1 / 0 8 / 8 0  TERM. DATE: 0 9 / 3 0 / 8 2  
GENERAL AREA OF STUDV: TECH. SUPPORT. PUB.SAFETV. AN0 PUB. AOMIN. 

MAJOR F I E L D  OF STUOY: BUSINESS. ACCOUNTING 
F A C I L I T I E S :  1. SUNY.BUFFAL0 NY TRG DATES: 0 1 / 0 8 / 8 0  TO 0 9 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P l O / P  W :  PROJECT I: 

> GOMES PEDRO SX: M OEG OBJ: ASSOCIATE ONBOARO: 0 5 / 0 3 / 8 0  TERM. DATE: 0 8 / 3 0 / 8 3  
GENERAL AREA OF STVDY: TECH SUPPORT. AGRIC. AM) N A T .  RESOURCES 

MAJOR F I E L D  OF STUOY: ENGINEERINO. AGRICULTURAL MECHANICS 
F A C I L I T I E S :  1. AGRI OEPT OF WASHINGTON DC TRG DATES: 0 5 / 0 3 / 8 0  TO 05/05/80 

2. GEORGETOWN U N I V  A L I G U  WASHINGTON OC 05/06/80 0 3 / 2  1 / 8  1 
3. ABRAHAM BALDWIN COLL T I F T O N  GA 0 3 / 2 2 / 8 1  08/30/83 

CONTRACTOR: OEPT OF AGRI P I O / P  I: PROJECT I: 

> GOMIS RAUL SX: M OEG 083: TECHNICAL ONSOARO: 1 1 / 1 6 / 8 0  TERM. DATE: 1 2 / 0 6 / 8 0  
GENERAL AREA OF S T M Y :  F A M I L Y  PLANNING PROGRAMS 

MAJOR F I E L O  OF STUDY: HOME ECONOMICS. FAMILY PLANNING 
F A C I L I T I E S :  1. JOHNS HOPKINS U N I V  BALTIMORE MD TRG DATES: 1 1 / 1 7 / 8 0  TO 1 2 / 0 6 / 8 0  
CONTRACTOR: JOHNS HOPKINS U N I V  P I O / P  Y :  PROJECT R :  

> L E I T E  MARIA SX:  F OEG OBJ: TECHNICAL ONBOARO: 0 7 / 0 6 / 8 0  TERM. DATE:  0 7 / 2 6 / 8 0  
GENERAL AREA OF STUOY: F A M l L V  PLANNING PROGRAMS 

MAJOR F I E L D  OF STUOY: HOME ECONOMICS. FAMILY PLANNING 
F A C I L I T I E S :  1. JOHNS HOPKINS U N I V  BALTIMORE MO TRG DATES: 0 7 / 0 6 / 8 0  TO 0 7 / 2 6 / 8 0  
CONTRACTOR: JOHNS HOPKINS U N I V  P I O / P  Y :  PROJECT Y :  
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> MANE GUILHERME 3R SX:  M DEG OBJ: ASSOCIATE ONBOARD: 0 1 / 0 8 / 8 0  TERM. DATE: 0 9 / 3 0 / 8 2  
GENERAL AREA OF STUDV: ORGANIZ.  8 AOMIN.INSTITUTES,SCHS..PUB OR BUS ADMIN 

MAJOR F I E L D  OF STUDY: BUSINESS/ IND. .  COMMERCE 
F A C I L I T I E S :  1 .  SUNY.BUFFAL0 NY TRG DATES: 0 1 / 0 8 / 8 0  TO 0 9 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT Y :  

> P I N T O  CARLOS L U I S  S X :  M DEG OBJ: BACHELOR ONBOARD: 0 1 / 0 8 / 8 0  TERM. DATE: 0 1 / 3 0 / 8 5  
GENERAL AREA OF STUDY: TECH. SUPPORT. PUB.SAFETY. AND PUB. AOMIN. 

MAJOR F I E L D  OF STUDV: ECONOMICS. GENERAL 
F A C I L I T I E S :  1 .  U N I V  OF A R I Z  (ENGL) TUCSON A R I Z  TRG DATES: 0 1 / 0 8 / 8 0  TO 1 2 / 3 1 / 8 4  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  PROJECT Y:  

> SANTOS ARMANDO S X :  M DEG OBJ: BACHELOR ONBOARD: 0 1 / 0 8 / 8 0  TERM. DATE: 0 9 / 3 0 / 8 2  
GENERAL AREA OF STUDY: TECHNICAL SUPPORT. LABOR-MANPOWER 

MAJOR F I E L D  OF STUDY: BUSINESS,  ACCOUNTING 
F A C I L I T I E S :  1 .  SUNV.BUFFAL0 NY TRG DATES: 0 1 / 0 8 / 8 0  TO 0 9 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT # :  

> SANTOS FRANCISCO B R I T 0  DO S X : M  D E G O B J :  
GENERAL AREA OF STUDY: AGRIC.EDUC. EXTENSION AN0 RESEARCH 

MAJOR F I E L D  OF STUDV: AGRICULTURE. GENERAL 
F A C I L I T I E S :  1. AGRI DEPT OF F I E L O  OFFICE 

2 .  U N I V E R S I T V  OF GEORGIA T I F T O N  
3. MISSISSIPPI STATE UNIV MISS STATE 
4.  L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE 
5 .  TEXAS TECHNOLOGICAL U N I V E R S I T V .  LUBBOCK 
6 .  SALT R I V E R  VALLEY WATER USERS ASSOC. PHOENIX 
7.  U N I V  OF A R I Z  TUCSON 

CONTRACTOR: DEPT OF AGRI 

TECHNICAL ONBOARD: 0 9 / 0 1 / 8 0  TERM. DATE: 0 9 / 2 5 / 8 0  

MD TRG DATES: 
GA 
M I S S  
LA 
TEX 

A R I Z  
A R I Z  

P l O / P  Y: 

og/os/eo TO og/os/so 
os/os/ao os/os/eo 
os/lc/ao 09/12 /80  
og/rs/so os/rs/so 
os/rs/eo 09/19/80 
0 9 / 2 2 / 8 0  0 9 / 2 3 / 8 0  
0 9 / 2 4 / 8 0  0 9 / 2 5 / 8 0  

PROJECT # :  

> SEMEDO JORGE SX: M OEG O B J :  ASSOCIATE ONBOARO: 0 1 / 0 8 / 8 0  TERM. DATE: 0 9 / 3 0 / 8 2  
GENERAL AREA OF S T W Y :  ORGANIZ.  8 ADMIN.INSTITUTES.SCHS.,PUB OR BUS AOMIN 

MAJOR F I E L D  OF S T W V :  BUSINESS/ IND. .  COMMERCE 
F A C I L I T I E S :  1. SUNV.BUFFAL0 NY TRG DATES: 0 1 / 0 8 / 8 0  TO 0 9 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT # :  

> S I L V A  ALFRED0 R DA SX: M DEG O B J :  BACHELOR ONBOARD: 0 1 / 0 8 / 8 0  TERM. DATE: 1 2 / 3 0 / 8 3  
GENERAL AREA OF STUDV: TECHNICAL SUPPORT. LABOR-MANPOWER 

MAJOR F I E L D  OF STUDY: ECONOMICS. GENERAL 
F A C I L I T I E S :  1 .  U N I V  OF A R I Z  (ENGL) TUCSON A R I Z  TRG DATES: 0 1 / 0 8 / 8 0  TO 0 5 / 0 1 / 8 0  

2 .  U N I V  OF A R I Z  TUCSON A R I Z  0 5 / 0 1 / 8 0  1 2 / 3 0 / 8 3  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT f f :  
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> S I L V A  ANTONIO P SX:  M DEG OBJ:  BACHELOR ONBOARD: 0 1 / 1 1 / 8 0  TERM. DATE: 0 8 / 3 0 / 8 3  
GENERAL AREA OF STUDY: ENGINEERING AND CONSTRUCTION 

MA30R F I E L D  OF STUDY: ENGINEERING. GENERAL 
F A C I L I T I E S :  1. SUNY.BUFFAL0 NY TRG DATES: 0 1 / 1 1 / 8 0  TO 0 8 / 3 0 / 8 3  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  PROJECT U :  
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> ABELHA ARMAND0 ROCHA SX: M DEG OBJ:  BACHELOR ONBOARD: 1 f / 2 0 / 7 9  TERM. DATE: 0 8 / 3 0 / 8 2  
GENERAL AREA OF STUDY: TECH. SUPPORT. PUB.SAFETY. AND PUB. ADMIN. 

MAJOR F I E L D  OF STUDY: BUSINESS. ACCOUNTING 
F A C I L I T I E S :  1 .  ROCKLANO COMMUNITY COLLEGE. SUFFERN NV TRG DATES: 1 1 / 2 0 / 7 9  TO 0 8 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  A :  PROJECT R: 

> ABREU LOURENCO MONTEIRO SX:  M OEG OBJ:  BACHELOR ONBOARD: 0 9 / 1 4 / 7 9  TERM. DATE: 1 2 / 3 1 / 8 3  
GENERAL AREA OF STUDY: AGRIC.EDUC. EXTENSION AND RESEARCH 

MAJOR F I E L D  OF STUDY: AGRONOMY. S O I L  SCIENCE 
F A C I L I T I E S :  1. AGRI OEPT OF WASHINGTON DC TRG DATES: 0 9 / 1 4 / 7 9  TO 0 9 / 1 7 / 7 9  

2 .  OKLAHOMA STATE U N I V E R S I T Y .  STILLWATER OKL A 0 9 / 2 0 / 7 9  1 2 / 3 1 / 8 3  
CONTRACTOR: DEPT OF AGRI P I O / P  I Y :  6 5 7 8 0 0 0 3  PROJECT 1: 6 5 7 0 0 0 7  

> ALMAOA OANEL C SX: M OEG O B J :  BACHELOR ONBOARD: 1 1 / 2 0 / 7 9  TERM. DATE: 0 8 / 3 0 / 8 2  
GENERAL AREA OF STUDY: A L L  OTHER EDUCATION 

MAJOR F I E L D  OF STUDY: LANGUAGES. LANGUAGES. GENERAL 
F A C I L I T I E S :  1. R O C K L A M  COMMUNITY COLLEGE. SUFFERN NY TRG DATES: 1 1 / 2 0 / 7 9  TO 0 8 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  R:  PROJECT R: 

> BARBOSA L U I S  MANUEL SX: M DEG OBJ: BACHELOR ONBOARD: 0 1 / 2 3 / 7 9  TERM. DATE: 1 2 / 3 1 / 8 1  
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUDY: AGRIC.  OTHER. F I S H E R I E S .  FRESH WATER 
( F A C I L I T I E S :  1. SUNY.BUFFAL0 NY TRG DATES: 0 1 / 2 3 / 7 9  TO 1 2 / 3 1 / 7 9  

2. U N I V E R S I T Y  OF RHOOE I S L A M ) .  KINGSTON R I 0 1 / 0 1 / 8 1  1 2 / 3 1 / 8 1  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  PROJECT A :  

> BARBOSA AKALA ZAMORA S X : M  D E G O B J :  
GENERAL AREA OF S T W Y :  AGRIC.EOUC. EXTENSION AN0 RESEARCH 

MAJOR F I E L D  OF STUDY: AGRICULTURE. GENERAL 
F A C I L I T I E S :  1. AGRI  DEPT OF WASHINGTON 

2 .  U N I V E R S I T Y  OF GEORGIA T I F T O N  
3. M I S S I S S I P P I  STATE U N I V  M I S S  STATE 
4 .  L O U I S I A N A  STATE U N I V  A AN0 M C BATON ROUGE 
5. TEXAS TECHNOLOGICAL U N I V E R S I T Y .  LUBBOCK 
6. AGRI OEPT OF WASHINGTON 

CONTRACTOR: DEPT OF AGRI 

TECHNICAL ONBOARD: 0 8 / 0 4 / 7 9  TERM. DATE: 0 9 / 0 6 / 7 9  

DC TRG DATES: 0 8 / 0 4 / 7 9  TO 0 8 / 1 1 / 7 9  
GA 08/ 1 3 / 7 9  08/ 1 7 / 7 3  
M I S S  0 8 / 2 0 / 7 9  0 8 / 2 4 / 7 9  
LA 0 8 / 2 7 / 7 9  0 8 / 2 8 / 7 9  
TEX 0 8 / 2 9 / 7 9  0 8 / 3 1 / 7 9  
DC 0 9 / 0 4 / 7 9  0 9 / 0 6 / 7 9  

P I O / P  # :  PROJECT I :  

> B A T I S T A  JERONIMO A SX: M DEG OBJ:  BACHELOR ONBOARD: 1 2 / 1 8 / 7 9  TERM. DATE: 1 1 / 0 3 / 8 4  
GENERAL AREA OF STUDY: ENGINEERING AN0 CONSTRUCTION 

MAJOR F I E L D  OF STUDY: ENGINEERING. C I V I L  ENGINEERING 
F A C I L I T I E S :  1 .  FLORIDA I N S T  OF TECH MELBOURNE FLA TRG DATES: 1 2 / 1 R / 7 9  TO 1 1 / 0 3 / 8 4  
CONTRACTOR: AFR AMER I N S T  P I O / P  A :  PROJECT # :  
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> CAMARA ALMANE SENE SX:  M DEG OBJ:  BACHELOR ONBOARD: 0 1 / 2 3 / 7 9  TERM. DATE: 1 2 / 3 1 / 8 1  
GENERAL AREA OF STUOY: F I S H E R I E S  

MAJOR F I E L D  OF STUOY: AGRIC.  OTHER. F I S H E R I E S ,  FRESH WATER 
F A C I L I T I E S :  1. SUNY.BUFFAL0 NV TRG DATES: 0 1 / 2 3 / 7 9  TO 1 2 / 3 1 / 7 9  

2 .  UNIVERSITY OF RHOOE ISLAND, KINGSTON R I o ~ / o ~ / e o  i s / a i / e i  
CONTRACTOR: AFR AMER I N S T  P I O / P  I: PROJECT I: 

> CAMARA BRAIMA SX: M DEG OBJ:  BACHELOR ONBOARO: 0 1 / 2 3 / 7 9  TERM. DATE: 0 1 / 3 0 / 8 2  
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUOY: AGRIC.  OTHER. F I S H E R I E S ,  FRESH WATER 
F A C I L I T I E S :  1 .  SUNV.BUFFAL0 NY TRG DATES: 0 1 / 2 3 / 7 9  TO 1 2 / 3 1 / 7 9  

2 .  U N I V E R S I T Y  OF RHODE ISLAND.  KINGSTON R I 0 1 / 0 1 / 8 0  1 2 / 3 1 / 8 1  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y: PROJECT Y :  

> COSTA EUGENIO GOMES OA SX: M DEG OBJ: BACHELOR ONBOARD: 0 1 / 2 3 / 7 9  TERM. DATE: 1 2 / 3 0 / 8 1  
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUOY: AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1 .  SUNY.EUFFAL0 NY TRG DATES: 0 1 / 2 3 / 7 9  TO 1 2 / 3 1 / 7 9  

2 .  U N I V E R S I T Y  OF RHOOE ISLAND. KINGSTON R I 0 1 / 0 1 / 8 0  1 2 / 3 0 / 8 1  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT W :  

> CVBOS J U S T I N 0  SX: M OEG O B J :  BACHELOR ONBOARO: 0 1 / 0 9 / 7 9  TERM. DATE: 1 2 / 3 0 / 8 4  
GENERAL AREA OF S T M Y :  ENGINEERING AND CONSTRUCTION 

MAJOR F I E L O  OF STUDY: ENGINEERING. AERONAUTICAL ENGINEERING 
F A C I L I T I E S :  1. U N I V  OF A R I Z  (ENGL) TUCSON A R I Z  TRG DATES: 0 1 / 0 9 / 7 9  TO 0 5 / 2 2 / 8 0  

2 .  U N I V  OF A R I Z  TUCSON A R I Z  0 5 / 2 2 / 8 0  1 2 / 3 1 / 8 4  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  PROJECT Y :  

> CUINO GUILHERME GOMES SX:  M OEG OBJ:  ASSOCIATE ONBOARO: 1 1 / 2 0 / 7 9  TERM. DATE: 1 2 / 3 0 / 8 2  
GENERAL AREA OF STUOY: A L L  OTHER P U B L I C  ADMINISTRATION 

MAJOR F I E L D  OF STUOY: BUSINESS. ACCOUNTING 
F A C I L I T I E S :  1. MERCER CNTY COMMUN COLL TRENTON N J  TRG DATES: 1 1 / 2 0 / 7 9  TO 1 2 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  U:  PROJECT # :  

> O A S I L V A  CARLOS S .  SX:  M OEG O B J :  TECHNICAL ONBOARD: 0 8 / 0 7 / 7 9  TERM. DATE: 0 9 / 3 0 / 8 0  
GENERAL AREA OF STUDY: AGRIC.EOUC. EXTENSION AN0 RESEARCH 

MAJOR F I E L D  OF STUDY: AGRICULTURE. GENERAL 
F A C I L I T I E S :  1.  AGRI OEPT OF WASHINGTON OC TRG DATES: 0 8 / 0 7 / 7 9  TO 0 8 / 1 1 / 7 9  

2 .  U N I V E R S I T Y  OF GEORGIA T I F T O N  GA 0 8 / 1 3 / 7 9  0 8 / 1 7 / 7 9  
3. M I S S I S S I P P I  STATE U N I V  M I S S  STATE M I S S  0 8 / 2 0 / 7 9  0 8 / 2 4 / 7 9  
4 .  L O U I S I A N A  STATE U N I V  A AND M C BATON ROUGE LA 0 8 / 2 7 / 7 9  0 8 / 2 8 / 7 9  
5. TEXAS TECHNOLOGICAL U N I V E R S I T Y .  LUBBOCK TEX 0 8 / 2 9 / 7 9  O 8 / 3  1 / 7 9  
6 .  AGRI OEPT OF WASHINGTON DC 0 9 / 0 4 / 7 9  0 9 / 8 7 / 8 0  

CONTRACTOR: DEPT OF AGRI P I O / P  Y :  PROJECT I :  
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> FERNANOES FLORENTINO JOSE S X :  M OEG OBJ:  BACHELOR ONBOARO: 0 8 / 3 1 / 7 9  TERM. DATE: 1 2 / 2 4 / 8 3  
GENERAL AREA OF STUDY: AGRIC.EOUC. EXTENSION AN0 RESEARCH 

MAJOR F I E L D  OF STUDY: AGRONOMY. CROP SCIENCE 
F A C I L I T I E S :  1 .  AGRl DEPT OF WASHINGTON DC TRG DATES: 0 8 / 3 1 / 7 9  TO 0 9 / 0 5 / 7 9  

2 .  OKLAHOMA STATE U N I V E R S I T V ,  STILLWATER OKLA 0 9 / 0 6 / 7 9  1 2 / 2 4 / 8 3  
CONTRACTOR: OEPT OF AGRI P I O / P  U :  6 5 7 8 0 0 0 2  PROJECT 1: 6 5 7 0 0 0 7  

> FERREIRA MARIA OOETE SX:  F OEG O B J :  ASSOCIATE ONBOARD: 1 1 / 2 0 / 7 9  TERM. OATE: 0 8 / 3 0 / 8 2  
GENERAL AREA OF STUDY: A L L  OTHER EOUCATION 

MAJOR F I E L O  OF STUDY: BUSINESS. SECRETARIAL 
F A C I L I T I E S :  1. F I S H E R  J R  COLL BOSTON MASS TRG DATES: 1 1 / 2 0 / 7 9  TO 0 8 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  PROJECT Y: 

> GARCIA CARLOS ALBERT0 SX: M DEG O B J :  TECHNICAL ONBOARD: 0 1 / 2 3 / 7 9  TERM. DATE: 0 3 / 3 1 / 8 0  
GENERAL AREA OF STUOY: PROFESSIONAL AND HIGHER EOUCATION 

MAJOR F I E L D  OF STUOY: EOUCATION. GENERAL 
F A C I L I T I E S :  I. U N I V E R S I T Y  OF RHOOE ISLAND.  KINGSTON R I TRG DATES: 0 1 / 2 3 / 7 9  TO 0 3 / 3 1 / 8 0  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT I: 

> OOMES JORGE S MENOES S X :  M DEG O B J :  TECHNICAL ONBOARD: 0 1 / 2 3 / 7 9  TERM. DATE: 0 1 / 3 0 / 8 2  
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L O  OF STUOY: AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. SUNY.BUFFAL0 NY TRG DATES: 0 1 / 2 3 / 7 9  TO 0 1 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y:  PROJECT I: 

> GOMES CLARICE SX: F OEG OBJ: ASSOCIATE ONBOARO: 1 1 / 2 0 / 7 9  TERM. DATE: 1 2 / 3 0 / 8 2  
GENERAL AREA OF STUDY: A L L  OTHER EOUCATION 

MAJOR F I E L D  OF STUDY: BUSINESS. SECRETARIAL 
F A C I L I T I E S :  1. MONTGOMERY J R  COLL TAKOMA PARK MD TRG DATES: 1 1 / 2 0 / 7 9  TO 1 2 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y:  PROJECT Y: 

> MOUZINHO JORGE CANDID0 SX: M OEG OBJ: TECHNICAL ONBOARO: 0 1 / 2 3 / 7 9  TERM. DATE: 10/31/81 
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L O  OF STUDY: AGRIC.  OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. SUNY.BUFFAL0 NV TRG DATES: 0 1 / 2 3 / 7 9  TO 1 0 / 3 1 / 8 1  
CONTRACTOR: AFR AMER I N S T  P I O / P  U :  PROJECT Y: 

> P A W E T E  CARLOS GODHINO SX: M OEG 083: TECHNICAL ONBOARO: 1 1 / 2 0 / 7 9  TERM. DATE: 0 8 / 3 0 / 8 2  
GENERAL AREA OF STUOY: A L L  OTHER EOUCATION 

MAJOR F I E L D  OF STUOY: LANGUAGES. LANGUAGES. GENERAL 
F A C I L I T I E S :  1. ROCKLANO COMMUNITY COLLEGE. SUFFERN NV TRG DATES: 1 1 / 2 0 / 7 9  TO 0 8 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y: PROJECT # :  
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> P I R E S  MARIA DO CEU F S X :  F OEG OBJ- ASSOCIATE ONBOARD: 1 1 / 2 0 / 7 9  TERM. DATE: 0 9 / 3 0 / 8 2  
GENERAL AREA OF STUOY: TECH. SUPPORT. EDUCATION 

MAJOR F I E L D  OF STUDY: L IBRARY SCIENCE. GENERAL 
F~ILITIES: 1 .  PACIFIC AMERICAN INSTITUTE REDLAND CAL TRG DATES: 1 1 / 2 0 / 7 9  TO 0 9 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  PROJECT Y :  

> R I B E I R O  HENRIQUE MONTEIRO S X :  M DEG OBJ: BACHELOR ONBOARO: 0 1 / 2 3 / 7 9  TERM. DATE: 1 0 / 3 1 / 8 1  
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUOY: AGRIC. OTHER. F I S H E R I E S ,  FRESH WATER 
F A C I L I T I E S :  1 .  SUNY.BUFFAL0 NY TRG DATES: 0 1 / 2 3 / 7 9  TO 1 2 / 3 1 / 7 9  

2 .  U N I V E R S I T Y  OF RHODE ISLAND,  KINGSTON R I 0 1 / 0 1 / 8 0  0 6 / 3 0 / 8 1  
CONTRACTOR: AFR AMER I N S T  P I O / P  P :  PROJECT Y:  

> ROORIGUES JOSE VALOEMIRO SX: M DEG 083: BACHELOR ONBOARD: 0 1 / 2 3 / 7 9  TERM. DATE: 0 4 / 3 0 / 8 2  
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUDY: AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. SUNY.BUFFAL0 NY TRG DATES: 0 1 / 2 3 / 7 9  TO 1 2 / 3 1 / 7 9  

2 .  U N I V E R S I T Y  OF RHODE ISLAND.  KINGSTON R I 0 1 / 0 1 / 8 0  0 4 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y:  PROJECT Y : 

> SEMEDO JOAO D A S I L V A  S X :  M OEG OBJ: BACHELOR ONBOARO: 0 1 / 2 3 / 7 9  TERM. DATE: 0 6 / 3 0 / 8 0  
GENERAL AREA OF STUDY: I N D U S T R I A L  T R A I N I N G  

MAJOR FIELD OF STUDY: ENGINEERING. MARINE E~GINEERING 
F A C I L I T I E S :  1 .  U N I V E R S I T Y  OF RHODE I S L A M ) .  KINGSTON R I TRG DATES: 0 1 / 2 3 / 7 9  TO 0 6 / 3 0 / 8 0  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  PROJECT Y:  

> TAVARES ROSARIO SOARES SX: M DEG OBJ: BACHELOR ONBOARO: 1 1 / 2 0 / 7 9  TERM. DATE: 0 8 / 3 0 / 8 2  
GENERAL AREA 'OF STUOY: P U B L I C  BUDGETING AND FINANCE AOMIN. 

MAJOR F I E L O  OF STUOY: BUSINESS. ACCOUNTING 
F A C I L I T I E S :  1. ROCKLANO COMMUNITY COLLEGE, SUFFERN NY TRG DATES: 1 1 / 2 0 / 7 9  TO 0 8 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  R :  PROJECT X :  

> VARELA C I R I L O  SEMEDO T SX: M DEG OBJ: BACHELOR . ONBOARO: 1 2 / 1 8 / 7 9  TERM. DATE: 09/30/83 
GENERAL AREA OF STUDY: ENGINEERING AN0 CONSTRUCTION 

MAJOR F I E L D  OF STUDY: ENGINEERING. C I V I L  ENGINEERING 
F A C I L I T I E S :  1. FLORIDA I N S T  OF TECH MELBOURNE FLA TRG DATES: 1 2 / 1 8 / 7 9  TO 0 9 / 3 0 / 8 3  
CONTRACTOR: AFR AMER I N S T  P I O / P  R :  PROJECT Y: 



A L L  RECORDS I N  P T I S  OF PARTICIPANTS FROM GUINEA-BISSAU 
L I S T E D  BY YEAR I N  WHICH T R A I N I N G  BEGAN 

INCLUDES RECORDS OF BOTH US AND TCT 

PAGE 3 2  
1 1 /2O/B9 

BEGAN T R A I N I N G  I N  1979 - US T R A I N I N G  

> VERA CRUZ D A V I D  FRANCISCO SX: M DEG ORJ: BACHELOR ONBOARD: 1 0 / 0 2 / 7 9  TERM. DATE: 0 8 / 1 1 / 8 4  
GENERAL AREA OF STUDY: AGRIC.EOUC. EXTENSION AN0 RESEARCH 

MAJOR F I E L D  OF STUDY: AGRONOMY. S O I L  SCIENCE 
F A C I L I T I E S :  1 .  AGRI DEPT OF WASHINGTON DC TRG DATES: 1 0 / 0 2 / 7 9  TO 1 0 / 0 4 / 7 9  

2 .  GEORGETOWN U N I V  A L I G U  WASHINGTON DC 10/04/79 0 3 / 0 7 / 8 0  
3. COLORADO STATE UNIV F T  COLLINS COLO os/oe/eo os/oi/so 
4 .  U N I V  OF A R I Z  TUCSON A R I Z  0 8 / 0 2 / 8 0  0 8 / 1 1 / 8 4  

CONTRACTOR: DEPT OF AGRI P I O / P  R :  PROJECT # :  
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P A R T I C I P A N T  NAME - LAST. F I R S T  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

> B A C A I  A B I L I O  SX:  M OEG OBJ: BACHELOR ONBOARD: 1 0 / 0 1 / 7 8  TERM. DATE: 0 7 / 3 1 / 8 1  
GENERAL AREA OF STUDY: A L L  OTHER AGRICULTURAL & NATURAL RESOURCES 

MAJOR F I E L D  OF STUDY: AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1 .  U N I V E R S I T Y  OF RHOOE ISLAND.  KINGSTON R I TRG DATES: 1 0 / 0 1 / 7 8  TO 0 7 / 3 1 / 8 1  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT Y :  

BALDE ALFESENE S X :  M OEG OBJ: BACHELOR ONBOARO: 0 1 / 1 0 / 7 8  TERM. DATE: 0 2 / 1 8 / 8 8  
GENERAL AREA OF STUDV: PROFESSIONAL AND HIGHER EDUCATION 

MAJOR F I E L D  OF STUOY: FARMING. FARM MANAGEMENT 
F A C I L I T I E S :  1. INDIANHEAD TECH I N S T  R I C E  LAKE WISC TRG DATES: 0 1 / 1 0 / 7 8  TO 1 2 / 3 0 / 8 7  
CONTRACTOR: AFR AMER I N S T  P I O / P  1 :  6 5 7 8 9 9 9 9  PROJECT Y :  

BALDE JOSE A L I U  SX: M OEG OBJ:  ASSOCIATE ONBOARD: 0 9 / 0 5 / 7 8  TERM. DATE: 0 7 / 3 1 / 8 1  
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUDY: AGRIC.  OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF RHODE ISLAND.  KINGSTON R I TRG DATES: 0 9 / 0 5 / 7 8  TO 0 7 / 3 1 / 8 1  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT Y :  

CABRAL ANTONIO SX: M OEG OBJ: TECHNICAL ONBOARO: 1 0 / 0 1 / 7 8  TERM. DATE: 0 3 / 3 1 / 8 0  
GENERAL AREA OF STUDY: A L L  OTHER AGRICULTURAL & NATURAL RESOURCES 

MAJOR F I E L O  OF STUDY: EDUCATION. GENERAL 
F A C I L I T I E S :  1. BOSTON U N I V  ENG LANG BOSTON MASS TRG DATES: 1 0 / 0 1 / 7 8  TO 0 3 / 3 1 / 8 0  
CONTRACTOR: AFR AMER I N S T  P I O / P  W :  PROJECT Y :  

> CONTE ABUBACAR SX:  M DEG OBJ:  ASSOCIATE ONBOARO: 0 9 / 0 5 / 7 8  TERM. DATE: 0 7 / 3 1 / 8 1  
GENERAL AREA OF STUDY: F I S H E R I E S  

MAJOR F I E L D  OF STUDY: AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF RHODE ISLAND.  KINGSTON R I TRG DATES: 0 9 / 0 5 / 7 8  TO 0 7 / 3 1 / 8 1  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT U :  

> DE P I N A  PAUL LOB0 SX: M DEG OBJ:  ASSOCIATE ONBOARD: 0 9 / 0 5 / 7 8  TERM. DATE: 07/31/81 
GENERAL AREA OF STUOY: F I S H E R I E S  

MAJOR F I E L O  OF STUOY: AGRIC.  OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF RHODE ISLAND.  KINGSTON R I TRG DATES: 0 9 / 0 5 / 7 8  TO 0 7 / 3 1 / 8 1  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y: PROJECT # :  

> GOMES LAURENTINO P SX:  W I  OEG OBJ: ASSOCIATE ONBOARO: 0 9 / 0 5 / 7 8  TERM. DATE: 0 3 / 3 1 / 8 0  
GENERAL AREA OF STUDY: PROFESSIONAL AN0 HIGHER EDUCATION 

MAJOR F I E L D  OF STUDY: AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
F A C I L I T I E S :  1. U N I V E R S I T Y  OF RHODE ISLAND.  KINGSTON R I TRG DATES: 0 9 / 0 5 / 7 8  TO 0 3 / 3 1 / 8 0  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT I :  
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> MARTINS 
GENERAL AREA OF STUDY: 

MAJOR F I E L D  OF STUOY: 
F A C I L I T I E S :  
CONTRACTOR: 

> MENOES 
GENERAL AREA OF STUDY: 

MAJOR F I E L D  OF STUOY: 
F A C I L I T I E S :  
CONTRACTOR: 

> MENDES 
GENERAL AREA OF STUDY: 

MAJOR F I E L D  OF STUDY: 
F A C I L I T I E S :  
CONTRACTOR: 

> N O S O L I N I  
GENERAL AREA OF STUDY: 

MAdOR F I E L D  OF STUOY: 
F A C I L I T I E S :  
CONTRACTOR: 

> RODRIGUES 
GENERAL AREA OF STUDY: 

MAJOR F I E L D  OF STUDY: 
F A C I L I T I E S :  
CONTRACTOR: 

:, TAVARES 
GENERAL AREA OF S T M Y :  

MAJOR F I E L D  OF STUOY: 
F A C I L I T I E S :  
CONTRACTOR: 

> V I E I R A  
GENERAL AREA OF STUDY: 

MAJOR F I E L D  OF STUOY: 
F A C I L I T I E S :  

CONTRACTOR: 

RUAL JORGE S X :  M DEG OBJ: ASSOCIATE ONBOARO: 0 9 / 0 5 / 7 8  TERM. DATE: 1 0 / 3 1 / 8 0  
A I R  TRANSPORT 
ENGINEERING. AERONAUTICAL TECHNOLOGY 
1. BOSTON U N I V  BOSTON M I S S  TRG DATES: 0 9 / 0 5 / 7 8  TO 1 0 / 3 1 / 8 0  
AFR AMER I N S T  P I O / P  # :  PROJECT Y :  

J U L I E T A  SX: F OEG OBJ: BACHELOR ONBOARD: 0 1 / 1 0 / 7 8  TERM. DATE: 0 1 / 3 1 / 8 2  
COMMUNITY DEVELOPMENT 
SOCIOLOGY. GENERAL 
1. U N I V E R S I T Y  OF MASSACHUSETTS. AMHERST MASS TRG DATES: 0 1 / 1 0 / 7 8  TO 0 1 / 3 1 / 8 2  
AFR AMER I N S T  P I O / P  # :  PROJECT # :  

AGOST I N N 0  SX: M OEG OBJ:  ASSOCIATE ONEOARO: 0 9 / 0 5 / 7 8  TERM. DATE: 0 7 / 3 1 / 8 1  
A L L  OTHER AGRICULTURAL 8 NATURAL RESOURCES 
AGRIC. OTHER. F I S H E R I E S .  FRESH WATER 
1. U N I V E R S I T Y  OF RHODE I S L A N D ,  KINGSTON R I TRG DATES: 0 9 / 0 5 / 7 8  TO 0 7 / 3 1 / 8 1  
AFR AMER I N S T  P I O / P  # :  PROJECT Y :  

CESAR HELD SX: M DEG OBJ:  ASSOCIATE ONBOARD: 0 9 / 0 5 / 7 8  TERM. DATE: 0 7 / 3 1 / 8 1  
F I S H E R I E S  
AGRIC.  OTHER. F I S H E R I E S .  FRESH WATER 
1. U N I V E R S I T Y  OF RHOOE ISLAND.  KINGSTON R I TRG DATES: 0 9 / 0 5 / 7 8  TO 0 7 / 3 1 / 0 1  
AFR AMER I N S T  P I O / P  W :  PROJECT A:  

JOSE MARIA SX: M DEG O B J :  ASSOCIATE ONBOARO: 0 9 / 0 5 / 7 8  TERM. DATE: 06/30/81 
F I S H E R I E S  
AGRIC.  OTHER. F I S H E R I E S .  FRESH WATER 
1. U N I V E R S I T Y  OF RHOOE ISLAND.  KINGSTON R I TRG DATES: 0 9 / 0 5 / 7 8  TO 0 6 / 3 0 / 8 1  
AFR AMER I N S T  P I O / P  C :  PROJECT # :  

BARTOLOMEU 0 SX: M OEG OBJ:  ASSOCIATE ONEOARO: 0 9 / 0 5 / 7 8  TERM. DATE: 10/31/80 
A I R  TRANSPORT 
ENGINEERING. AERONAUTICAL TECHNOLOGY 
1. BOSTON U N I V  BOSTON MASS TRG DATES: 0 9 / 0 5 / 7 8  TO 1 0 / 3 1 / 8 0  
AFR AMER I N S T  P I O / P  # :  PROJECT # :  

L U I S  ALBERT0 SX:  M DEG OBJ: ASSOCIATE ONBOARD: 0 9 / 0 5 / 7 8  TERM. DATE: 0 7 / 3 1 / 8 1  
F I S H E R I E S  
AGRIC.  OTHER. F I S H E R I E S .  FRESH WATER 
1. BOSTON U N I V  BOSTON MASS TRG DATES: 0 9 / 0 5 / 7 8  TO 0 8 / 3 1 / 7 9  
2 .  U N I V E R S I T Y  OF RHODE ISLAND.  KINGSTON R I 0 9 / 0 1 / 7 9  0 7 / 3 1 / 8 1  
AFR AMER I N S T  P I O / P  Y :  PROJECT U :  



A L L  RECOROS I N  P T I S  OF PARTICIPANTS FROM GUINEA-BISSAU 
L I S T E D  BY YEAR I N  WHICH T R A I N I N G  BEGAN 

INCLUDES RECORDS OF BOTH US AND TCT 

BEGAN T R A I N I N G  I N  1 9 7 7  - US T R A I N I N G  

PAGE 35 
1 1 / 2 O / 8 9  

> CABRAL PATRICK SX: M DEG O W :  BACHELOR ONBOARD: 1 0 / 1 1 / 7 7  TERM. DATE: 0 8 / 3 0 / 8 2  
GENERAL AREA OF STUOY: ENGINEERING AN0 CONSTRUCTION 

MAJOR F I E L D  OF STUOY: ENGINEERING. AERONAUTICAL ENGINEERING 
F A C I L I T I E S :  1 .  EMERY R I D D L E  AERONAUTICAL U N I V  M I A M I  FLA TRG DATES: 1 0 / 1 1 / 7 7  TO 0 8 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I O / P  I: PROJECT # :  

> COSTA AOERITO SX:  M DEG OBJ: BACHELOR ONBOARD: 0 4 / 2 1 / 7 7  TERM. DATE: 0 1 / 3 1 / 8 0  
GENERAL AREA OF STUOY: P U B L I C  BUDGETING AN0 FINANCE AOMIN. 

MAJOR F I E L D  OF STUOY: BUSINESS. ACCOUNTING 
F A C I L I T I E S :  1. GEORGETOWN U N I V  A L I G U  WASHINGTON OC TRG DATES: 0 4 / 2 1 / 7 7  TO 0 8 / 3 1 / 7 7  

2 .  NEW YORK U N I V  NEW VORK NY 0 9 / 0 1 / 7 7  0 1 / 3 1 / 8 0  
CONTRACTOR: AFR AMER I N S T  P I O / P  Y :  PROJECT # :  

> COSTA HONORAT 0 DA SX:  M DEG OBJ: BACHELOR DNBOARO: 0 4 / 2 1 / 7 7  TERM. DATE: 0 3 / 3 1 / 8 0  
GENERAL AREA OF STUOY: ENGINEERING AN0 CONSTRUCTION 

MAJOR F I E L D  OF STUDY: ENGINEERING. MECHANICAL ENGINEERING 
F A C I L I T I E S :  1. GEORGETOWN U N I V  A L I G U  WASHINGTON DC TRG DATES: 0 4 / 2 1 / 7 7  TO 0 7 / 3 0 / 7 7  

2 .  WENTWORTH I N S T I T U T E .  BOSTON MASS 0 8 / 0 1 / 7 7  0 3 / 3 1 / 8 0  
CONTRACTOR: AFR AMER I N S T  P I O / P  # :  PROJECT # :  

> OA S I L V A  RAPHAEL SX: M OEG OBJ: BACHELOR ONBOARD: 0 4 / 2 1 / 7 7  TERM. DATE: 0 6 / 3 0 / 8 2  
GENERAL AREA OF STUDY: ENGINEERING AND CONSTRUCTION 

MAJOR F I E L D  OF STUDY: ENGINEERING. C I V I L  ENGINEERING 
F A C I L I T I E S :  1. GEORGETOWN U N I V  A L I G U  WASHINGTON OC TRG DATES: 0 4 / 2 1 / 7 7  TO 0 8 / 3 1 / 7 7  

2 .  U N I V E R S I T Y  OF MARYLAND. COLLEGE PARK MD 0 9 / 0 1 / 7 7  0 6 / 3 0 / 8 2  
CONTRACTOR: AFR AMER I N S T  P I D / P  I: PROJECT I: 

> OA S I L V A  ROSAL IN0 SX: M OEG O B J :  BACHELOR ONBPARD: 0 4 / 2 1 / 7 7  TERM. DATE: 0 7 / 3 1 / 7 8  
GENERAL AREA OF S T W Y :  COMMUNICATIONS 

MAJOR F I E L D  OF STUDY: COMMUNICATIONS. MASS COMMUNICATIONS 
F A C I L I T I E S :  1. GEORGETOWN U N I V  A L l G U  WASHINGTON DC TRG DATES: 0 4 / 2 1 / 7 7  TO 0 6 / 3 0 / 7 7  

2. U N I V E R S I T Y  OF MARYLAND. COLLEGE PARK MD 0 7 / 0 1 / 7 7  0 7 / 3 1 / 7 8  
CONTRACTOR: CONTPGNM O ' * * * * * *  P l O / P  I: PROJECT Y :  

> LOPES L U I S  SX:  M OEG 083: BACHELOR ONBOARO: 0 4 / 2 1 / 7 7  TERM. DATE: 01/31/80 
GENERAL AREA OF STUOY: HEALTH T R A I N I N G  AND EDUCATION 

MAJOR F I E L D  OF STUDY: P U B L I C  HEALTH, GENERAL 
F A C I L I T I E S :  1. GEORGETOWN U N I V  A L I G U  WASHINGTON DC TRG DATES: 0 4 / 2 1 / 7 7  TO 0 6 / 3 0 / 7 9  

2. NEW YORK U N I V  NEW YORK NV 0 9 / 0 1 / 7 7  0 1 / 3 1 / 8 0  
CONTRACTOR: AFR AMER I N S T  P I O / P  I: PROJECT Y :  
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Annex 3 
Sample Questionnaires 

for Participants and Supervisors 



uSA~~/~uinea-Bissau Participant Training Program 

Evaluation Questionnaire 

for 

Participants 

Name : 

Sex : Age : 

Title of A.I.D. project: 

Type of Training: 

Long-term (years) 

Short -term (months ) 

Observation tours (weeks) 

Workshop/Seminars (weeks 

From 

From 

From 

From 

Date: 

Purpose of training: 

Location: 

Training Institution: 

Field of training: 

Degree obtained: Bachelors Masters Ph.D. 

Associate other 

What was the level of your education before your A.1.D.-financed training? 

BAC LICENSE MAITRISE 



SELECTION: 

PROFESSIONAL EXPERIENCE: 

How d i d  you hear  about t h e  A . I . D .  t r a i n i n g  program? 

Through f r i e n d s  From an A . I . D .  o f f i c i a l  

I n  t h e  newspaper Returned P a r t i c i p a n t  

Working on an A . I . D .  p r o j e c t  

How were you s e l e c t e d ?  In te rv iew Test  

Recommended by someone 

Who gave t h e  test  o r  in te rv iew? A I D  GOG 

Was t h e r e  anything about t h e  s e l e c t i o n  process  which c r ea t ed  problems f o r  

you? yes  No- 

I f  yes ,  p l ea se  exp la in :  

5. What i s  your p re sen t  p o s i t i o n  ( j o b  t i t l e )  

Employer 

Off ice 

Location T e l .  No. 

What i s  your grade i n  t h e  Fonction Publique 

What was your p o s i t i o n  be fo re  t r a i n i n g  

Employer 



For fonctionnaires: 

6. Is your present grade in the Fonction Publique the same as before your 

training? Yes NO 

7. If No, what was your grade before? 

8. Were you promoted after your training? Yes N o 

9. If Yes, do you think the A.1.D.-financed training contributed to your 

promotion? 

10. If No, what do you think are the reasons? 

11. Please mention all the jobs you held for at least one year after 

training : 

6. 

12. How much do you think that your training affected your placement in these 

jobs? very much moderately little 

13. Have your duties changed after your training? Do you now have more 

responsibility less responsibility same 

Please explain 



14. To what extent are you using your training in your present job? 

To a large extent Minimum extent None at all 

Please explain: 

15. Did the training meet your expectations? Yes No 

16. Did you encounter problems/obstacles that prevented you from using the 

knowledge and skills acquired during your training? Yes No 

Please explain: 

17. Did you have any problems getting a job after your training? 

Yes NO 

18. If yes, how long did you have to wait to get a job? 

19. Was your American degree recognized by the authorities? 

Yes NO 

20. How, in your opinion, has your training contributed to your personal and 

professional development? 

Personal 

Professional 

21. Did you write a thesis during your training? Yes No 

22. If yes, was the subject relevant to Guinea? Yes No 



23. I f  y e s ,  what was t h e  s u b j e c t ?  

24.  Could you g i v e  examples of  any changes you were a b l e  t o  i n t r o d u c e  i n  your 

work t h a t  can b e  a t t r i b u t e d  t o  your  t r a i n i n g ?  

Changes i n  p o l i c y  

Procedures  

Work h a b i t s  

Work atmosphere 

S e l f - c o n f i d e n c e  

25. How i n t e r e s t e d  were your  s u p e r v i s o r s  i n  u t i l i z i n g  your  s k i l l s  and 

knowledge upon your  r e t u r n  from t r a i n i n g ?  

Highly  i n t e r e s t e d  Moderately i n t e r e s t e d  

Not i n t e r e s t e d  a t  a l l  

26.  I n d i c a t e  whether o t h e r  peop le  b e n e f i t e d  from your  t r a i n i n g  th rough :  

D i s c u s s i o n s  

Conferences /  seminars  

Repor t s  

On-the-job t r a i n i n g  

T r a i n i n g  m a t e r i a l s  you a c q u i r e d  d u r i n g  

2 7 .  How i n  your  o p i n i o n  h a s  your  t r a i n i n g  c o n t r i b u t e d  t o  t h e  development of  

Guinea? 



ENGLISH LANGUAGE TRAINING: 

28. Where did you take English Language Training? 

29. For how long? 

30. What were the major problems you had learning English? 



USAID/Guinea/Bissau Participant Training Program 

Evaluation Questionnaire 

for 

Supervisors/Colleagues 

1. Name: 

2. Title: 

3. Organization: 

4. Address: 

5. Work relationship to participant: 

6. Was the trainee working in the organization before the training began? 

Yes No 

7. If yes, for how long? 

8. If yes, how was the participant selected for training? 

competitive examination superior work 

performance connections seniority 

other 

9. Was the selection process appropriate? 

very much somewhat marginally not at all 

10. Has the training benefited the organization? 

very much s ome a little not at all 

11. In what way has the organization benefited? Please be specific. 

changes in policy 

changes in priorities 

training provided to others 

dissemination of technical information 

changes in operational procedures 

new programs developed 

other 



Please explain: 

12. If training has not benefited the organization, why not? 

training not appropriate to needs or priorities of the 

organization 

training too advanced for Guinean needs 

training too elementary 

training of mediocre or poor quality 

lack of support services 

lack of trained staff 

lack of equipment 

resistance to ideas on part of supervisors or 

co-workers 

other 

Please explain: 

13. Has the participant personally and professionally benefited from the 

training program? 

very much s ome a little not at all 

14. If yes, how? 

Personally: 

job promotion job change better 

communication skills 

greater maturity other 



Professionally: 

improved work performance higher quantity of 

production higher quality of production 

new initiatives taken improved relations with 

fellow workers other 

Please explain: 

15. If little or no, why? 

lack of recognition of degree obtained 

political problems 

other 

16. Has the participant trained others in the organization? 

very many s ome a few no one 

17. If yes, how? 

formal lecture8 informal meetings 

training courses training materials 

professional journals 

on-the-job training 

other 

18. If no, why? 

19. Has the training specifically contributed to the development goals and 

objectives of Guinea? 

a great deal s ome a little not at all 



P l e a s e  e x p l a i n :  

20.  H o w  could USAID-sponsored t r a i n i n g  be  improved i n  t h e  future? 

-- -- 

2 1 .  What kind o f  t r a i n i n g  i s  needed by your organizat ion? 

F i e l d s  o f  t r a i n i n g  

Academic? l e v e l ?  

Short-term 

On-the-job 

Observation v i s i t s  

2 2 .  Where should t h e  t r a i n i n g  take p lace?  

U.S.  

Third country 

In-country 

P l e a s e  e x p l a i n :  



2 3 .  How could USAID h e l p  returned t r a i n e e s  b e t t e r  u t i l i z e  t h e  s k i l l s  and 

knowledge they  acquired i n  t r a i n i n g ?  

Name o f  in terv iewer  ( s )  

Date 



Interview of USAIDIBissau Training Staff 

1. What are your duties and responsibilities in the training program? 

2. How long have you been employed at USAID? 

3. Have you had any training experience in the past? If so, describe. Have 
you attended any training workshops, courses, or seminars? 

4. Explain the extent of your involvement with government officials. With 
candidates for training and their supervisors. 

5 .  Explain the selection process. 

6. What type of orientation is provided before departure? 

7. How effective is the Interministerial Selection Conanittee? 

8. What is your involvement with project-related training? 

9. What constraints do you face in carrying out your responsibilities? 

10. In your view, is the training program effective? How can the training 
program be improved? 

11. Is there any follow-up for returned participants? If not, do you think it 
would be useful or feasible to have some type of follow-up? Do you have 
the returned participant debriefing form? 

12. How many participants do you process in a year? 

13. Is there a Mission participant directory? 

14. What is the quality of the services provided by the Contractors, i.e., 
AAI, Partners, USDA, etc.? 

15. What is the quality of the services provided by REDSO/WCA, OIT? 

16. How can the management of the training program be improved? 

17. How is training advertised? 

18. Where are older training files? 



Annex 4 
Raw Findings From Questionnaires 

Long-term U.S. Training 

Tota l  number in te rv iewed:  8 (one p a r t i c i p a n t  rece ived  B.S. and M.S.); 6 
B.S.; 1 M.S.; 2 Assoc. degrees  

Average Age - 34 y e a r s  

F i e l d s  of s tudy:  C i v i l  Engineering, Business Econ, 2 Agronomy, Ag Eco, Ag 
Technology, Rural Sociology 

Level of t r a i n i n g  be fo re  t r a i n i n g :  1 completed t r a i n i n g  i n  Bissau and had 
a g r i c u l t u r a l  t r a i n i n g  i n  Por tuga l ;  5 had some high school  t r a i n i n g  and 
completed p ro fe s s iona l  t r a i n i n g  i n  Soviet  Union, and Por tuga l  ( 2 ) ;  1 d i d  not 
complete. 

Se l ec t i on :  3 were working on an A . I . D .  p r o j e c t  s o  w e r e  nominated by p r o j e c t  
o f f i c e r s ;  5 were nominated by GOGB; 2 were in te rv iewed by USA.1.D. and 1 by 
GOGB. None of t h e  p a r t i c i p a n t s  were t e s t e d  e i t h e r  by A . I . D .  o r  GOGB. A l l  8 
p a r t i c i p a n t s  s a t i s f i e d  wi th  s e l e c t i o n  process;  one po in ted  ou t  t h a t  even 
though he  was no t  t e s t e d  o r  interviewed because of h i s  p o l i t i c a l  connect ions,  
he f e e l s  t h a t  t e s t i n g / i n t e r v i e w i n g  i s  an app rop r i a t e  s e l e c t i o n  process .  

P o s i t i o n  a f t e r  t r a i n i n g :  5 (62 pe rcen t )  changed p o s i t i o n s  a f t e r  t r a i n i n g ,  2 
(34 pe rcen t )  r e tu rned  t o  same p o s i t i o n s ,  1 (17 pe rcen t )  was no t  working p r i o r  
t o  t r a i n i n g .  S ix  were promoted t o  h igher  grades  a f t e r  t r a i n i n g .  A l l  s i x  f e l t  
t h a t  t h e i r  t r a i n i n g  con t r ibu t ed  t o  t h e i r  promotion. Even t h e  one who was not  
working p r i o r  t o  h i s  t r a i n i n g  f e l t  t h a t  he was p laced  i n  h i s  job because of 
h i s  t r a i n i n g .  

Level of r e s p o n s i b i l i t y  before  and a f t e r  t r a i n i n g :  5 (62 pe rcen t )  c la im they  
were given more r e s p o n s i b i l i t y  a f t e r  t h e i r  t r a i n i n g ,  and 2 (25 pe rcen t )  had 
t h e  same l e v e l  of r e s p o n s i b i l i t y  before  and a f t e r  t r a i n i n g .  

U t i l i z a t i o n  of t r a i n i n g :  6 (75 percent )  us ing  t r a i n i n g  t o  a l a r g e  e x t e n t ;  2 
(25 pe rcen t )  only moderately (one applying it g radua l ly ,  t h e  o t h e r  found t h a t  
some of t h e  t h i n g s  he l ea rned  were not  app l i cab l e  i n  G B ) .  

Did t r a i n i n g  m e e t  expec t a t i ons :  A l l  (100 pe rcen t )  responded yes ,  though one 
expected more r e sea rch  s k i l l s .  

Problems encountered which prevented u t i l i z a t i o n  of acqui red  s k i l l s :  4 (50 
pe rcen t )  ou t  of 8 had t h e  fol lowing problems: Lack of resources  and equipment 
and m a t e r i a l s  t o  work wi th  GB; had t o  improvise a l l  t h e  t i m e ;  one had language 
problems when he r e tu rned  t o  Bissau because he spoke very  l i t t l e  Portuguese.  
H e  a t t ended  a high school  i n  t h e  Soviet  Union and was nominated f o r  t h e  A . I . D .  
program a f t e r  t h a t .  The s t i f f  bureaucracy i s  a l s o  one of t h e  problems c i t e d  
by p a r t i c i p a n t s  working i n  t h e  Government. 

Four (50 pe rcen t )  d i d  no t  have any problems applying t h e  s k i l l s  t hey  l ea rned .  
(2 p r o j e c t  people,  one a g r i c u l t u r a l  economist, one Rural  Soc io log i s t ,  one Ag. 
Bus. Tech., and t h e  o t h e r  equipment and s t o r e s  manager). 

Problems g e t t i n g  a job upon r e t u r n  t o  GB: None of t h e  8 had problems (100 
pe rcen t )  . 
Was degree recognized: A l l  8 (100 pe rcen t )  responded yes .  



How did training contribute to personal development: Among examples cited 
are: ability to speak English now; improved social status; self-confidence; 
more competent now; just the opportunity to study in the U.S. meant a lot to 
participants; influence of other cultures and values, personal satisfaction 
and sense of achievement, etc. 

Professional development: Increased responsibility brings with it constant 
self-improvement--as responsibilities increase, learning more and more all the 
time; placed in the right job and applying knowledge acquired. 

Thesis/research paper: No thesis at the undergraduate level. Two did write 
reports but subject not related specifically to GB. 

Examples of chantaes introduced: Participants generally stated that though 
they are providing more valuable input it was very difficult to introduce 
changes, especially when one is not the director or the minister. However, 6 
out of 8 ( 7 5  percent) claim they have introduced or are introducing gradually 
new methods of work, trying to change work habits, introduced better record 
keeping and policy/planning methods. 

Supervisors interest in p's traininq: 6 out of 8 (75 percent) said Supervisor 
interested, showed great interest in participants work; 1 (13 percent) claimed 
supervisor not interested because he sees participant as a threat; 1 (13 
percent) said his previous supervisor was highly interested but his current 
supervisor is not interested. 

Did other people benefit from traininq: 2 responded not yet but have plans to 
do so. Other 6 have shared their experience through discussions, on-the-job 
training, meetings, etc., in the work place (one has actually gone beyond the 
working place and taught English part time at the high school and also given 
classes in economics for the department of civil aviation). 

How has training contributed to the development of country: Among responses 
received--trained a lot of farmers upon return to country thereby encouraging 
production; contributing to the agriculture sector of the country. 

English language training: 2 had training at ALIGU for periods ranging from 9 
to 11 months. Had no problems with training at ALIGU. 6 had ELT at the 
training institution for periods ranging from 3 to 8 months intensive training 
followed by special courses taken during the first year of course work. 

Problems encountered learning English: 3 had none; 1 found the period of 
training too short; at the beginning not used to objective testing, too many 
questions and not enough time. 

Other comments: (1) 3 of the 6 returned participants have benefited from 
other donor funding to participate in short courses such as water management 
in Lisbon, and FA0 seminar in the Philippines. (2 )  It was hard for 
supervisors interviewed to judge the performance of A.1.D.-funded trainees and 
participants trained in other countries. ( 3 )  All eight participants would 
recorrnrend their training for others. 

Participants suggestions: 

- Allow participants to attend seminars related to their field of training 
during vacations. 

- Allow participants to return home for research. 
- A A I  representatives should try and develop better relations with the 

participants they handle. 



- USAID should follow up on returned participants and supply materials and 
equipment needed by participants to enable them to apply the skills and 
techniques learned during their training. 

- Send participants out for short practical training. 
- Create ALUMNI association. - Create ELT center in-country for learning and retaining English. - Send more participants to the United States first of all because of the 

opportunity to learn English and also because it is the most developed 
country. (One participant who had been trained in the U.S.S.R. would not 
recornend training there because the language is not international and the 
system is very conservative. 

Long-term Thlrd Country 

Number of Participants = 3 all nondegree 

Average age: 35 

Training Institute: IATA Portugal 2 (Finance management; 
organization/businesa management) 
IATA Ibadan 1 (Telecommunications) 

Level of education before training: One completed high school training in 
Bissau; 1 had some high school training and professional training in Germany; 
1 did not complete. 

Selection: One was nominated by a project; 2 nominated by GOGB. Only 1 
interviewed by A.I.D.; other 2 did not go through a selection process. 

Problems with selection: None. 

Changed position after training: Two changed--one was a technician before 
training and is now a technical engineer; the other was an accountant and is 
now head of the accounting division in his Ministry. 

Promoted after training: Two promoted; the third person said he had to do 
practical training in-country for a period of 2 years before being considered 
for promotion. 

Level of responsibility after training: All three claim they now have more 
responsibility: One was classifying documents before but is now head of a 
department and supervises others, and prepared project documents; the other 
was a mere technician but now in charge of specific projects; even the P who 
is in practical training said he had been assigned responsibility for many 
more countries than before. 

Did training meet expectations: All three said yes but indicated training 
should have included comuter trainino; did not have time to do practical 
training as he was needeh by his t4ini&ry; training should have been spread 
over a longer period. 

Problems encountered that prevented use of skills: None. One would like, 
however, to get out of the office more often to see projects. 

Was deqree recoqnized: One feels his Portuguese certificate not recognized 
because even though he has been given more responsibility, he has not been 
promoted. 



How has training contributed to personal development: Same as for LT U.S. 
participants--change in social status, acquired a few personal things during 
training. 

Professional: Acquired more knowledge, able now to analyze projects, more 
competent now, etc. 

Changes introduced upon return: Introduced new accounting methods; there was 
no formal system of inventory or stocktaking, has now introduced a system; has 
obtained permission from supervisor to organize training session for 
storekeepers. 

Supervisors interest: Two claim their supervisors were highly interested; one 
said previous supervisor was but current supervisor is not as interested. 

How has training contributed to development of GB: Participants feel strongly 
that they have and are contributing something but was hard to say how. 

Language traininq: One participant was originally nominated for language 
training in the U.S. but was not able to make it through language so was 
transferred to Portugal. This participant was at ALIGU for 8 months and found 
the course too advanced. One participant learned English at the Ghana 
Institute of Languages for 1 year and found course very good. He had some 
problems with technical English when he started his course work in Nigeria. 

Participants' sugaestions: 

- USAID should build English language training center in-country 
- Follow-up on returned participants 
- Fund short courses for returned participants where they can observe 

techniques used in countries with similar systems as Bissau. 

Short-term Training U.S. and TCT 

Number of Participants = 7 interviewed 

Average Age: 37 

Selection: Five nominated by GOGB; one by WHO and one by A.I.D. Two 
interviewed by A.I.D., others did not go through a selection process. 

Problems with selection: None. All participants found selection acceptable. 

Changed position after training: Two (one was a student teacher before 
training and became a full-time teacher after training; the other was a family 
planning instructor and became director of a center following training.) 

Changed grade after training: 1; 6 did not. 

Promoted after traininq: 3 

Did A.1.D.-financed training contribute to promotion: responded yes. 

Level of responsibility: Four had more responsibility; two had same level of 
ra8ponsibility. 

Utilization of training: Four using training to a large extent; three using 
only a part of it because of lack of materials to work with. 

Did training meet expectations: All seven responded yes. 



Problems encountered t h a t  prevented use of s k i l l s  acquired:  Lack of equipped 
l a b s  t o  work with;  unable t o  apply c e r t a i n  management techniques  due t o  very 
low s a l a r i e s  i n  GB; language problems--all t r a i n i n g  m a t e r i a l s  acqui red  w e r e  i n  
Engl ish;  very  d i f f i c u l t  t o  sha re  with o the r s ;  l a c k  of family p lanning  supp l i e s  
(condoms, I U D s ,  e t c . ) .  One ( t h e  t eache r )  had no problems. B r i t i s h  Council  
s u p p l i e s  a l l  m a t e r i a l s  needed. 

~ r o b i e m s  g e t t i n g  a job a f t e r  t r a i n i n g :  No. Returned t o  t h e i r  M i n i s t r i e s  o r  
p r o j e c t s  . 
C e r t i f i c a t e s  recognized by GOGB? Y e s .  

How has  t r a i n i n g  con t r ibu t ed  t o  persona l  and p ro fe s s iona l  development: 
Responses same a s  t h o s e  given by US and TC long-term p a r t i c i p a n t s .  

Examples of Chanqes in t roduced:  Created a  committee t o  i d e n t i f y  AIDS cases  a t  
each ward: advised fe l low doc to r s  t o  he lp  r e p o r t  A I D S  cases ;  in t roduced  - -  - 

prac t i ca l .me thods  of t eaching  Engl ish;  p;opo;ed t o  GOGB t h a t  a Toxic Waste 
Center be e s t a b l i s h e d ;  extended family planning p r a c t i c e s  t o  t h e  reg ions .  

Supervisors '  i n t e r e s t :  6 responded h ighly  i n t e r e s t e d  because supe rv i so r s  now 
show a r e a t  i n t e r e s t  i n  what p a r t i c i p a n t s  a r e  doing. One s a i d  no t  a t  a l l  
because he has a  persona l  prbblem with h i s  superv isor .  

Did o t h e r  people  b e n e f i t  from t r a i n i n g :  Y e s ;  through d i scus s ions ,  formal and 
informal  s e s s i o n s  and r e p o r t s .  The doc tor  who a t tended  t h e  AIDS conference i n  
Montreal s a i d  he d i s t r i b u t e d  h i s  r epo r t  t o  a l l  doc to r s  i n  t h e  Bissau reg ion .  

How has t r a i n i n g  con t r ibu t ed  t o  t h e  development of country:  Hard t o  t e l l  f o r  
most p a r t i c i p a n t s .  

Language t r a i n i n q :  One had language t r a i n i n g  a t  t h e  Ghana I n s t i t u t e  of 
languages f o r  almost 1 yea r  and f e e l s  more t i m e  was needed; one had t o  have 
Portuguese t r a i n i n g  i n  Por tuga l  because he only spoke Cr io lo .  One had 3 
months a t  ALIGU and f e l t  he needed more t i m e .  

- Inc rease  per  d i e m  r a t e s  o r  p l a c e  p a r t i c i p a n t s  i n  cheap h o t e l s  - Follow up on r e tu rned  p a r t i c i p a n t s  by sending magazines - Send p a r t i c i p a n t s  t o  o t h e r  Afr ican  coun t r i e s  t o  upgrade language skills - Crea te  Engl ish language t r a i n i n g  c e n t e r  in-country 
- Send r e tu rned  p a r t i c i p a n t s  t o  o the r  c o u n t r i e s  t o  observe technologies  

a v a i l a b l e  i n  o t h e r  c o u n t r i e s  
- Fund more in-country t r a i n i n g  
- Supply t r a i n i n g  m a t e r i a l s .  



Annex 5 
Terms of Reference for Interministerial Selection Committee 



EMBASSY OF THE 
UNITED STATES OF AMERICA 

AGENCY FOR INTERNATIONAL DEVELOPMENT 
Bissau.  Guinea-Bissau 

H.E. M r .  Bernardino Cardoso 
M i n i s t e r  of P l an  
Min i s t ry  of P l an  
Bissau 

Ref: Your l e t te r  N o . 1 8 4 / 1 . 2 / / 0 C / ~ ~ / 8 9  

A p r i l  11, 1989 

Dear M r .  Min i s t e r :  

Subjec t :  Analys i s  of t h e  Proposa l  given by USAID (Crea t ion  of an 
I n t e r m i n i s t e r i a l  Committee f o r  t h e  s e l e c t i o n  of USAID 
cand ida t e s  f o r  s c h o l a r s h i p s )  

Gree t ings  ..... and i s  p leased  t o  acknowledge r e c e i p t  o f  your above- 
r e f e r enced  l e t t e r  da ted  March 31, 1989. 

USAID is p leased  t o  inform you t h a t  i t  ag rees  w i t h  t h e  c o n t e n t s  of  s a i d  
l e t t e r  and i t  assumes t h a t  t h e  USAID's proposa l  i n  i t s  e n t i r e t y  was 
accepted by t h e  Government of Guinea Bissau wi th  t h e  excep t ion  of t h e  
changes i n  t h e  composition of  t h e  i n t e r m i n i s t e r i a l  Committee. 

We s h a l l  be  p leased  t o  d i s c u s s  t h i s  ques t i on  f u r t h e r  w i t h  you du r ing  
our  next  meeting scheduled f o r  A p r i l  21 ,  1989. 

Gree t ings  . . . . . . . 

S i n c e r e l y  

Anne M .  Williams 
A . I . D .  Rep re sen t a t i ve  



TRANSLATION 

REPUBLIC OF GUINEE-BISSAU 
MINISTRY OF PLAN 
Minister's Cabinet 

To Mrs. Anne M. WILLIAMS 
USAID Representative 
BISSAU 

Ref: l84/l. 2/JC/mc/89 

Bissau, March 31, 1989. 

Subject: Analysis of the Proposal given by USAID 
(Creation of an Interministerial Committee for the 
selection of USAID candidates for scholarships) 

Excellency: 

The Ministry of Plan, as Coordinator of the above-mentioned 
Committee, presents its best compliments to the Agency of the United 
States of America for International Development (USAID), and hereby 
presents the Government's proposal for candidates' selection 
procedures for USAID scholarships, as well as the composition of the 
Interministerial Committee: 

Julio CORREIA Chief of Studies' Cabinet in Ministry of 
Plan 

Mamadu MANE Chief of the HRD Department in the 
Ministry of Plan 

Aguinaldo A. DIAS Director of the Secretariat of State for 
International Cooperation 

Agostinho TE Chief of the HRD Department in the 
Ministry of National Education 

One representative from the private sector 

One representative from USAID. 

As attachment the proposal of the Government of Guinea-Bissau. 

Greetings . . . 

Bernardino CARDOSO 
Minister of Plan 



ANNEX 

SUBJECT: PROPOSAL OF THE GOVERNMENT OF GUINEA-BISSAU FOR THE 
CREATION OF AN INTERMINISTERIAL COMMITTEE FOR THE 
SELECTION OF CANDIDATES TO USAID SCHOLARSHIPS 

Since the fighting period for National Liberty, our Party has always 
devoted great importance to the training politics of the national 
Cadres, which politics has been in effect until now. 

As a result of such politics, and through a Governmental decree., a 
National Commission for Scholarships was created in 1978 with the 
objective of: 

1. carrying our training of cadres in foreign 
countries; 

2. as a fundamental action towards a harmonious 
socio-economic development, making sure that an 
adequate plan exists according to the real 
exigencies and necessities of our economy. 

The Government, after analyzing thoroughly the USAID proposal, 
arrived at the following conclusions: 

1. in general, the proposal is acceptable with minor 
changes on our part; 

2. we would suggest to include SECI (Secretary of 
State for International Cooperation) as member of 
the Interministerial Committee. 

3. for a better functioning of the Interministerial 
Committee it would be advantageous to make it more 
flexible and to simplify the administrative 
procedures and the communication between the 
Ministries and USAID. We would suggest, 
therefore, a reduction in the number of Ministries 
that form part of the Committee according to the 
USAID proposal. 

Thus, the Committee should be composed of the following Ministries: 

Ministry of Plan as Committee Coordinator 
Ministry of National Education 
Secretary of State for International Cooperation 
One Representative from the private sector 
One Representative from USAID - as observer. 
4. As to point no. 2 of the Committee's functions in 

the USAID proposal, we believe that the 
candidates' names can be presented through the 
Ministries of Education, Plan and also USAID. 



< .  
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EMBASSY OF T H E  
UNITED STATES OF AMERICA 

AGENCY FOR INTERNATIONAL DEVELOPMENT 

The M i n i s t e r  o f  P l a n  
B i s s a u  

B i s s a u ,  G u i n e a - B i s s a u  

F e b r u a r y  2 7 ,  1 9 8 9  

Dear  S i r ,  

G r e e t i n g s . .  . . 
The p u r p o s e  o f  t h i s  l e t t e r  i s  t o  f o l l o w  u p  o n  o u r  l e t t e r  o f  

J a n u a r y  1 3 ,  1 9 8 9 ,  a n d  o u r  m e e t i n g  w i t h  A g u i n a l d o  A g o s t i n h o  D i a s ,  
D i r e c t o r  o f  I n t ' l  Coop. ,  Mamadou Mane, H R D  O f f i c e r  a t  I n t ' l  Coop 
a n d  A g o s t i n h o  T e ,  Min. o f  E d u c a t i o n  s c h o l a r s h i p s  s p e c i a l i s t s  o n  
J a n u a r y  1 9 ,  1 9 8 9 ,  by p r o p o s i n g  a  s e t  o f  p r o c e d u r e s  w h i c h ,  when 
j o i n t l y  a g r e e d  u p o n ,  w i l l  b e  u s e d  t o  i m p l e m e n t  USAID's t r a i n i n g  
p r o g r a m .  

A s  you know,  t h e  s u c c e s s  o f  a n y  t r a i n i n g  a c t i v i t y  d e p e n d s  
u p o n  t h e  a b i l i t y  o f  t h e  p a r t i c i p a n t  t o  b e n e f i t  f r o m  i t .  T h e r e f o r e  
i t  i e  v e r y  i m p o r t a n t  t o  i n s u r e  t h a t  p a r t i c i p a n t s  a r e  s e l e c t e d  i n  a n  
a p p r o p r i a t e  m a n n e r ,  i n  a c c o r d a n c e  w i t h  s t r i c t  a d h e r e n c e  t o  a  w e l l  
d e v e l o p e d  s e t  o f  s e l e c t i o n  c r i t e r i a .  

I n  p r o p o s i n g  s u c h  c r i t e r i a ,  we n o t e  t h a t  d u r i n g  t h e  n e x t  
t h r e e  t o  f i v e  y e a r s ,  USAID w i l l  h a v e  a  l i m i t e d  amount  o f  f u n d s  
a v a i l a b l e  f o r  t r a i n i n g .  We w i s h  t o  make t h e  b e s t  u s e  o f  t h e s e  
f u n d s  b o t h  f o r  t h e  b e n e f i t  o f  t h e  Government  o f  G u i n e a  B i s s a u  and  
t h e  p e o p l e  o f  G u i n e a - B i s s a u .  A s  a  c o n s e q u e n c e  w e  h a v e  e s t a b l f s h e d  
t h e  f o l l o w i n g  a s  p r i o r i t y  a r e a s  f o r  t r a i n i n g  w i t h  USAID f u n d s :  

. A g r i c u l t u r e ,  i n c l u d i n g  f i s h e r i e s ,  f o r e s t r y  , n a t u r a l  
r e s o u r c e  management  a n d  e c o l o g y  ; 

2 .  Management s k i l l s ,  i n c l u d i n g  f i n a n c i a l  management  s k i l l s ;  
C 

P r i v a t e  e n t r e p r e n e u r a l  s k i l l s ;  t h o s e  e k i l l s  a i m e d  a t  
h e l p i n g  p r i v a t e  b u s i n e s s  p e o p l e  o r g a n i z e  a n d  manage 
b u s i n e s s e s .  

We a r e  p a r t i c u l a r l y  i n t e r e s t e d  i n  t r a i n i n g  women a n d  p e r s o n s  
w o r k i n g  i n  t h e  p r i v a t e  s e c t o r .  S p e c i a l  e f f o r t s  w i l l  b e  made t o  
a t t r a c t  s u c h  p e o p l e .  

B e c a u s e  o f  t h e  l i m i t e d  amount  o f  f u n d s  a v a i l a b l e ,  p r e f e r e n c e  
w i l l  b e  g i v e n  t o  s h o r t  term t r a i n i n g ,  s e m i n a r s  a n d  s t u d y  t o u r s  i n  
t h e  U n i t e d  S t a t e s ,  t h i r d - c o u n t r i e s  o r  i n  G u i n e a  B i s a a u  i t e e l f .  
Long term t r a i n i n g  w i l l  o n l y  b e  c o n s i d e r e d  u n d e r  e p e c i a l  
c i r c u m s t a n c e s  . 



With t h i s  a s  background,  I hope you w i l l  s t u d y  t h e  proposed  
s e l e c t i o n  c r i t e r i a  and p r o c e d u r e s ,  s o  t h a t  w e  can  f o r m a l i z e  them a s  
q u i c k l y  a s  p o s s i b l e .  A l l  USAID t r a i n i n g  h a s  b e e n  suepended  u n t i l  
t h e s e  p r o c e d u r e s  a r e  i n  p l a c e .  

G r e e t i n g s . .  ... 

Very t r u l y  y o u r s  

Anne M .  W i l l i a m s  
A . I . D .  R e p r e s e n t a t i v e  



PROCEDURES 
FOR THE 

SELECTION OF USAID PARTICIPANTS 

I .  P u r p o s e  
The p u r p o s e  o f  t h e s e  p r o c e d u r e s  i s  t o  i n s u r e  t h a t  a l l  

p a r t i c i p a n t s  a r e  s e l e c t e d  i n  a n  e q u i t a b l e  a n d  a p p r o p r i a t e  manner i n  
o r d e r  t o  c a r r y  o u t  t h e  d e v e l o p m e n t  g o a l s  o f  t h e  G o v e r n m e n t s  o f  
G u i n e a  B i s s a u  (GOGB) a n d  t h e  U n i t e d  S t a t e s  o f  America. 

11. G e n e r a l  P r o c e d u r e s  

A .  S e l e c t i o n  C o m m i t t e e  

T h e r e  s h a l l  b e  e s t a b l i s h e d  u n d e r  t h e  a e g i s  o f  t h e  M i n i s t r y  
o f  P l a n  a n  I n t e r - M i n i s t e r i a l  C o m m i t t e e ,  w i t h  r e p r c e e n t a t i v c s  f r o m  
t h e  M i n i s t r i e s  o f  P l a n ;  E d u c a t i o n ;  A g r i c u l t u r e  a n d  R u r a l  
D e v e l o p m e n t ;  Economic  C o o r d i n a t i o n ,  T r a d e  a n d  T o u r i s m ;  F i s h e r i e s ;  
N a t u r a l  R e s o u r c e s  a n d  I n d u s t r y ;  F i n a n c e  a n d  t h e  N a t i o n a l  Bank o f  
G u i n e a - B i s s a u .  USAID o r  i t s  d e s i g n e e  s h a l l  h a v e  o n e  n o n - v o t i n g  
r e p r e s e n t a t i v e  o n  t h i s  c o m m i t t e e .  

The f u n c t i o n s  o f  t h i s  c o m m i t t e e  a r e  a s  f o l l o w s :  

1. Review a n d  p u b l i c i z e  a l l  t r a i n i n g  o p p o r t u n i t i e s  
p r e s e n t e d  t o  i t  by  USAID. 

2 .  Rev iew a l l  c o m p l e t e d  d o s s i e r s  o f  a l l  c a n d i d a t e s  
p r e s e n t e d  f o r  e a c h  t r a i n i n g  a c t i v i t y  t o  b e  f u n d e d  by USAID. 
C a n d i d a t e s  names m a y  be s u b m i t t e d  e i t h e r  t h r o u g h  t h e  M i n i s t r y  o f  
E d u c a t i o n  o r  t h r o u g h  USAID. 

3. On t h e  b a s i s  o f  t h e i r  r e v i e w ,  s e l e c t  c a n d i d a t e s  a n d  
a l t e r n a t e s  f o r  e a c h  t r a i n i n g  a c t i v i t y .  

4 .  P r e s e n t  names a n d  c o m p l e t e d  d o s s i e r s  o f  c a n d i d a t e s  t o  
USAID o r  i t s  d e s i g n e e  f o r  a p p r o v a l .  

5 .  Rev iew a n d  a p p r o v e ,  i n  g e n e r a l ,  a l l  i n - c o u n t r y  s e m i n a r s .  

B .  C o m m i t t e e  M e e t i n g s  

1. The C o m m i t t e e  s h a l l  m e e t  e v e r y  O c t o b e r  t o  r e v i e w  t h e  
USAID T r a i n i n g  P l a n  f o r  t h e  n e x t  y e a r .  A t  t h a t  t ime i t  s h a l l  
commence s e l e c t i o n  p r o c e d u r e s  f o r  t h o s e  a c t i v i t i e s  a l r e a d y  known. 

2 .  The C o m m i t t e e  s h a l l  t h e n  m e e t  o n  a  q u a r t e r l y  b a s i s  t o  
s e l e c t  a d d i t i o n a l  c a n d i d a t e s  a s  t r a i n i n g  o p p o r t u n i t i e s  a r e  
f i n a l i z e d .  



Ad h o c  m e e t i n g s  

I n  s i t u a t i o n s  w h e r e  t r a i n i n g  o p p o r t u n i t i e s  a r i s e  s u d d e n l y ,  
w i t h  l i t t l e  l e a d  t ime,  t h e  M i n i s t r y  o f  P l a n  may c a l l  a d  h o c  
m e e t i n g s  o f  t h e  C o m m i t t e e .  

D.  USAID R o l e  

1. P r e p a r a t i o n  o f  T r a i n i n g  P l a n :  

USAID s h a l l  d e v e l o p  a  y e a r l y  t r a i n i n g  p l a n  b a s e d  upon 
G O G B  p r i o r i t i e s  w i t h i n  t h e  USAID p r i o r i t y  a r e a s .  To t h e  e x t e n t  
t h a t  a c t u a l  c o u r s e s  a r e  known t h e y  s h a l l  b e  p r e s e n t e d  i n  t h e  p l a n .  
T h i s  p l a n  s h a l l  be g i v e n  t o  t h e  M i n i s t r y  o f  P l a n  i n  e a r l y  O c t o b e r  
f o r  d i s c u s s i o n  a t  t h e  O c t o b e r  m e e t i n g  o f  t h e  C o m m i t t e e .  

I n c l u d e d  i n  t h i s  p l a n  s h a l l  be  t h e  f o l l o w i n g  
i n f o r m a  t i o n :  

A r e a s  o f  p r i o r i t y  
Funds  a v a i l a b l e  
Type o f  T r a i n i n g  a v a i l a b l e  - i . e .  s h o r t - t e r m ,  

l o n g - t e r m ,  
i n - c o u n t r y  
Pr  l o r  commi tments  

2 .  T r a i n i n g  I n f o r m a t i o n  

From t i m e  t o  t i m e  U S A I D  r e c e i v e s  n o t i c e  o f  t r a i n i n g  
o p p o r t u n i t i e s  i n  many f i e l d s  a n d  i n  many c o u n t r i e s .  USAID w i l l  
f o r w a r d  i n f o r m a t i o n  on a l l  o f  t h e s e  o p p o r t u n i t i e s  t o  t h e  M i n i s t r y  
o f  P l a n ,  w h e t h e r  o r  n o t  i t  i n t e n d s  t o  f u n d  them.  I f  i t  c a n  f u n d  a  
p a r t i c u l a r  t r a i n i i n g  a c t i v i t y  USAID w i l l  n o t i f y  t h e  M i n i s t r y  o f  
P l a n  when f o r w a r d i n g  t h e  i n f o r m a t i o n .  

USAID A p p r o v a l  

A s  t h e  f u n d i n g  a g e n c y ,  USAID mus t  a s s u r e  i t s e l f  t h a t  
a l l  c a n d i d a t e s  mee t  t h e  minimum a c c e p t a b l e  r e q u i r e m e n t s  f o r  e a c h  
t r a i n i n g  a c t i v i t y .  T h e r e f o r e ,  USAID o r  i t s  r e p r e s e n t a t i v e ,  w i l l  
r e v i e w  t h e  d o s s i e r s  o f  a l l  p r o p o s e d  p a r t i c i p a n t s  b e f o r e  t h e  
c a n d i d a t e  i s  n o t i f i e d  o f  h i s / h e r  a c c e p t a n c e  f o r  t r a i n i n g .  A s  a n  
e x - o f f i c i o  member, USAID w i l l  c l o s e l y  c o l l a b o r a t e  w i t h  t h e  
Commi t tee  t o  a v o i d  c a s e s  w h e r e  p r o p o s e d  c a n d i d a t e s  a r e  u n a c c e p t a b l e  
t o  USAID. 

AFGRAD 

I n  t h e  c a s e  o f  AFGRAD c a n d i d a t e s ,  f i n a l  r e l e c t i o n  w i l l  
b e  made by t h e  M i n i s t r y  o f  E d u c a t i o n ,  t h e  A f r i c a n - A m e r i c a n  
I n s t i t u t e  (AAI) a n d  t h e  v a r i o u s  Deans  o f  U n i v e r k i t l e s  p r o v i d i n g  
c o m p e t i t i v e  t u i t i o n  w a i v e r s .  



4 .  R e c e i p t  o f  D o s s i e r s  

I n d i v i d u a l s ,  e s p e c i a l l y  t h o s e  i n  t h e  p r i v a t e  s e c t o r ,  
i n t e r e s t e d  i n  t r a i n i n g  o p p o r t u n i t i e s  may s u b m i t  t h e i r  d o s s i e r s  
d i r e c t l y  t o  USAID. However ,  a l l  s u c h  d o s s i e r s  s h a l l  b e  f o r w a r d e d  
t o  $ h e  C o m m i t t e e  f o r  c o n s i d e r a t i o n  w i t h  a l l  o t h e r  c a n d i d a t e s  
p r o p o s e d .  No p r e j u d i c e  s h a l l  b e  shown t o  a  c a n d i d a t e  whose  d o s s i e r  
was s u b m i t t e d  by e i t h e r  me thod .  

D.  P r i v a t e  S e c t o r  R o l e  

Where t r a i n i n g  o p p o r t u n i t i e s  a r i s e  w h i c h  a r e  o f  p a r t i c u l a r  
i n t e r e s t  t o  t h e  p r i v a t e  s e c t o r ,  USAID s h a l l  r e q u e s t  t h a t  t h e s e  
o p p o r t u n i t i e s  b e  p u b l i c i z e d  o n  t h e  r a d i o  a n d  i n  t h e  n e w s p a p e r .  
P r i v a t e  i n d i v i d u a l s  m e e t i n g  t h e  c r i t e r i a  w i l l  b e  e n c o u r a g e d  t o  
s u b m i t  d o s s i e r s  e i t h e r  t o  t h e  C o m m i t t e e  o r  t o  USAID. 

11. S e l e c t i o n  C r i t e r i a  

A .  Shor t -Term T r a i n i n g  ( l e s s  t h a n  1 y e a r )  

1. T r a i n i n g  mus t  be  r e l e v a n t  t o  t h e  d e v e l o p m e n t  n e e d s  o f  
G u i n e a  B i s s a u  a n d  m u s t  f i t  i n t o  o n e  o f  t h e  USAID 
p r i o r i t y  a r e a s ;  

2 .  T r a i n i n g  may be i n  t h e  U n i t e d  S t a t e s  o r  t h i r d  
c o u n t r i e s  w h e r e  t h e r e  i s  c u r r e n t l y  a  USAID M i s s i o n .  

3.  P a r t i c i p a n t s  mus t  h a v e  t h e  f o l l o w i n g  q u a l i f i c a t i o n s :  

a .  Be a  c i t i z e n  o f  G u i n e a - B i s s a u ;  
b .  Be e m p l o y e d  a t  t h e  t i m e  o f  n o m i n a t i o n  i n  t h e  

f i e l d  o f  t r a i n i n g ;  g u a r a n t e e  w i l l  u s e  t r a i n i n g  i n  same 
f i e l d  u p o n  r e t u r n ;  

c .  Show t h r o u g h  s c h o o l  r e c o r d s  ( 1 . e .  g r a d e s )  o r  work 
e x p e r i e n c e  t h e  a b i l i t y  t o  a b s o r b  a n d  u s e  t h e  t r a i n i n g  
o p p o r t u n i t y .  

d .  P o s s e s s  s u f f i c i e n t  m a t u r i t y  t o  e n a b l e  h i m i h e r  t o  
p r o p e r l y  r e p r e s e n t  G u i n e a - B i s s a u  a b r o a d .  Show a b i l i t y  
t o  u n d e r s t a n d  a n o t h e r  c u l t u r e  a n d  t o  b e n e f i t  f r o m  
e d u c a t i o n a l  a n d  o b s e r v a t i o n a l  e x p e r i e n c e s  a b r o a d ;  



e .  Be p r o f i c i e n t  i n  t h e  l a n g u a g e  o f  t r a i n i n g  i n  
o r d e r  t o  p a r t i c i p a t e  e f f e c t i v e l y ;  

f .  B e  i n  good h e a l t h .  A l l  p a r t i c i p a n t s  mus t  u n d e r g o  
a  m e d i c a l  e x a m i n a t i o n  a n d  b e  d e c l a r e d  f i t  f o r  t r a i n i n g  
by a  c e r t i f i e d  p h y s i c i a n  r e c o g n i z e d  by USAID. 

g .  m u s t  n o t  h a v e  b e e n  e c n t  on USAID f u n d e d  T r a i n i n g  
w i t h i n  t h e  p r e v i o u s  t h r e e  y e a r s .  

B. Long Term T r a i n i n g  (more  t h a n  1 y e a r )  

1. T r a i n i n g  mus t  b e  r e l e v a n t  t o  t h e  d e v e l o p m e n t  n e e d s  of  
G u i n e a - B i s s a u  a n d  mus t  f i t  i n t o  o n e  o f  t h e  USAID p r i o r i t y  a r e a s ;  

2 .  T r a i n i n g  w i l l  b e  i n  t h e  U n i t e d  S t a t e s ;  
3. T r a i n i n g  must  be  j o b  r e l a t e d .  C a n d i d a t e  mus t  be 

employed  a t  t h e  t i m e  o f  n o m i n a t i o n  i n  t h e  f i e l d  o f  t r a i n i n g  f o r  
w h i c h  h e / s h e  i s  n o m i n a t e d  o r  be a s s u r e d  of  a s s i g n m e n t  t o  s u c h  f i e l d  
a f t e r  t r a i n i n g .  G O G B  c a n d i d a t e s  mus t  a g r e e  t o  s i g n  a  c o n t r a c t  t o  
r e n d e r  a  minimum o f  two y e a r s  o f  s e r v i c e  t o  t h e  G O G B  f o r  e a c h  y e a r  
o f  t r a i n i n g  r e c e i v e d  o r  a  f r a c t i o n  t h e r e o f ;  

4 .  P a r t i c i p a n t  m u s t  h a v e  t h e  f o l l o w i n g  q u a l i f i c a t i o n s :  

a .  B e  a  c i t i z e n  o f  G u i n e a - B i s s a u ;  
b .  Have a t  l e a s t  1 5  t o  20 y e a r s  o f  a c t i v e  s e r v i c e  

r e m a i n i n g  a f t e r  t r a i n i n g ;  
c. P o s s e s s  v e r y  s t r o n g  a c a d e m i c  c r e d e n t i a l s .  

P r e f e r e n c e  w i l l  be  g i v e n  t o  c a n d i d a t e s  who h a v e  m a i n t a i n e d  a  
p e r f o r m a n c e  l e v e l  o f  B+ o r  a b o v e  o v e r  t h e  l a s t  t h r e e  a c a d e m i c  
y e a r s ;  g r a d e  r e q u i r e m e n t s  i n c l u d e  a v e r a g e  g r a d e  l e v e l s  o f  7 5 / 1 0 0  
a n d  m a j o r  s u b j e c t  g r a d e  a v e r a g e  o f  8O/lOO. U n d e r g r a d u a t e  d e g r e e ,  
d i p l o m a  a n d  c e r t i f i e d  t r a n s c r i p t s  a r e  r e q u i r e d  f o r  g r a d u a t e  d e g r e e  
a p p l i c a t i o n s  a n d  a v e r a g e  g r a d e s  o f  A o r  B a r e  n e c e e s a r y .  

d .  O b t a i n  a  TOEFEL s c o r e  o f  5 0 0  o r  a b o v e .  E n g l i s h  
l a n g u a g e  t r a i n i n g  w i l l  be p r o v i d e d  i n  a n  a p p r o p r i a t e  ELT c e n t e r  i n  
t h e  r e g i o n  f o r  s i x  t o  n i n e  m o n t h s  i n  o r d e r  t o  r e a c h  t h e  minimum 
TOEFEL s c o r e  o f  5 0 0 .  

' e .  P o s s e s s  s u f f i c i e n t  m a t u r i t y  t o  e n a b l e  h i m l h e r  t o  
p r o p e r l y  r e p r e s e n t  G u i n e a - B i s s a u  a b r o a d .  S h o u l d  ehow a b i l i t y  t o  
u n d e r s t a n d  a  f o r e i g n  c u l t u r e  a n d  t o  b e n e f i t  f r o m  e d u c a t i o n a l  a n d  
o b s e r v a t i o n a l  e x p e r i e n c e s  a b r o a d .  

f .  Be i n  good h e a l t h .  M u s t  u n d e r g o  t h e  p r e s c r i b e d  
USAID m e d i c a l  e x a m i n a t i o n  a n d  b e  d e c l a r e d  f i t  f o r  t r a i n i n g  by a 
c e r t i f i e d  p h y s i c i a n  r e c o g n i z e d  by USAID. 

g. Must n o t  h a v e  b e e n  s e n t  o n  USAID f u n d e d  t r a i n i n g  
w i t h i n  t h e  p r e v i o u s  3 y e a r s .  



C .  I n - C o u n t r y  T r a i n i n g  
P a r t i c i p a n t s  f o r  i n  c o u n t r y  t r a i n i n g  s e m i n a r e  f u n d e d  by USAID 

w i l l  n o r m a l l y  be s e l e c t e d  by t h e  o r g a n i z a t i o n  o r  M i n i s t r y  s p o n s o r i n g  the 
s e m i n a r .  T h a t  o r g a n i z z t i o n  o r  M i n i s t r y  s h o u l d  i n s u r e  t h a t  t h e  s e m i n a r  i s  
r e l e v a n t  t o  t h e  c u r r e n t  j o b  h e l d  by t h e  p a r t i c i p a n t  and t h e  i n f o r m a t i o n  
t r a n s m i t t e d  t o  h i m / h e r  w i l l  b e  u s e d  i n  h i s / h e r  work .  

I t  mus t  be  n o t e d  i n  t h i s  c o n t e x t  t h a t  i n  f u n d i n g  i n  c o u n t r y  
r e m i n a r s  U S A I D  c a n n o t  i n  a n y  way s u p p l e m e n t  t h e  e a l a r i e e  o f  G O G B  
e m p l o y e e s .  



Annex 6 
Documents Reviewed 

The following documents were reviewed for this exercise. The list is provided 
for reference and future use. 

USAID/Bissau Participant Training Report, by Esther Addo, Assistant HRD 
Advisor, REDSO/WCA, November 1988. 

Guinea-Bissau Private Sector Training Needs Assessment, prepared by AFRICARE 
under Cooperative Agreement No. 698-0510-A-00-9028-00, August, 1989. 

Human Resources and Development in Guinea-Bissau and Cape Verde, by Dr. 
Richard L. Duncan, Dr. Rosemary Galli and Mr. Robert Comfort, Agency for 
International Development, 1981. 

Appraisal Report: Primary and Vocational Educational Strengthening Project, 
African Development Fund, February 24, 1989. 

Guinea-Bissau Technical Skills Training Project, Trilateral Cooperation. 
Report of Mission by Mrs. Rejane Sales Stens as a member of the AID Team 
(Project Paper) . 
Guinea-Bissau Strategy Review, Howard Handler et als., May, 1988. 

Training Briefing Paper, Agency for International Development, Republic of 
Guinea-Bissau, Prepared by Vanita Sinai Sacardando, Training 
Officer/Translator, Bissau, March 17, 1988. 

Rice Production Project (657-0009), Project Paper. 

Food Crop Protection 111 Project (657-0010), Project Paper. 

Technical Skills Training Project (657-0011), Project Paper. 

South Coast Agricultural Development Project (657-0012), Project Paper. 

African Manpower Development I1 (AMDP - 698-0433), Project Paper. 
African Graduate Scholarship Program 111 (AFGRAD - 698-0455), Project Paper. 
Project Implementation Reports, Guinea-Bissau, April 1, 1988 - September 30, 
1988 and October 1, 1988 - March 31, 1989. 
Country Development Strategy Statement (CDSS), Guinea-Bissau, 
FY 82, Small Program Statement, January 1980. 

FY 1984 Country Program Rationale, Guinea-Bissau, December 1982. 

Report on Trip to Guinea-Bissau, October 28 - November 3, 1989, Possibilities 
for VOCA Assistance, Donald Mooers, Africa Regional Representative. 


